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Preamble

Bowdoin College is dedicated to undergraduate education. Accordingly, a high standard of
teaching (including consultation outside the classroom and active participation in advising)
is essential. Faculty members are also expected to be involved in their field outside the
College, making scholarly, artistic, or other contributions which are recognized by the
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2. Eligibility1
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The Dean will consult with the relevant department chair, evaluate the leave plan,
and may consult with the Faculty Affairs Committee in determining approval for
the leave. The Dean will review annually sabbatic leaves and their activities with
the Faculty Affairs Committee and with the Academic Affairs Committee of the
Trustees.

 . Lleaves ofAbsencel fo Research, Scholarship,e andArtisaticWork.21  .TheCollege encouragvesmemberse of th fFacultyto seek funds from governtmeneagvncives andfoundbatcone insupporte oflleaves ofabsencel fo  th pursuite oe
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conducting or reporting research. This does not include honest error or
honest differences in interpretations or judgments of data.

b) Misappropriation of research funds, including but not limited to diversion of
such funds to personal or non-college use.

c) Retaliation of any kind against a person who, in good faith, reports or
provides information about suspected or alleged misconduct.

In the following text, “complainant” means a person who makes an allegation of
misconduct in research. “Respondent” means the person against whom an
allegation of misconduct in research is directed, or the person who is the subject
of the inquiry or investigation. There can be more than one respondent and
complainant in any inquiry or investigation.

2. Allegation

Allegations of misconduct in research on the part of a faculty member or other
employee of the college should be reported in writing to the Dean for Academic
Affairs (hereafter “the Dean”) who will treat any allegation impartially and
confidentially, protecting to the maximum extent possible the privacy of those
who in good faith report apparent misconduct. If the Dean determines that the
concern is indeed one of  T,nr125 445 TDapparent 19.7nfter �ei8e as that the
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B. Initial Appointment and Promotion to Assistant Professor3

[for those faculty members initially appointed in a tenure-track position before July 1,
2000, Section IV.B. of the 1999-2000 Faculty Handbook applies]

Responsibility for initial faculty appointments, reappointments and promotions
within the untenured ranks rests with the President of the College. This responsibility
is normally delegated by the President to the Dean for Academic Affairs. The Dean
for Academic Affairs is regularly advised by the Committee on Appointments,
Promotion and Tenure. Initial appointments to the faculty are usually made for a
period of four years.

1. Non-tenured appointments are normally made at the rank of instructor or

1. 
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above. Tenure decisions are based upon an evaluation of teaching, scholarly or
artistic engagement and contributions to the College community. While all three
criteria are considered significant, two are of paramount importance:  candidates
for tenure will be expected to have excelled in their teaching and to have
achieved a level of professional distinction recognized by members of their guild
outside the College. This means that, while non-tenured faculty members will be
judged in part on their contributions to the College community, those
contributions, however great, will not override teaching and scholarly/artistic
records that fall short of the required excellence and distinction.

a) As in the case of reappointment, at least two tenured members of the faculty
will evaluate a candidate for promotion to the rank of associate professor,
with tenure. In departments which have fewer than two tenured members, the
committee which served as the reappointment evaluation committee will
serve as the review committee for promotion with a substitute or substitutes













24 Faculty Handbook 2000-2001

2. Grounds for an Appeal

A candidate for reappointment, tenure or promotion, may lodge an appeal and
request an investigation on the basis of alleged discrimination or violation of
academic freedom, or inadequate consideration, as defined below. A written
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2. The Review Process:  Review procedures appropriate to the type of appointment
will be established by the Dean’s office in consultation with the department or
program and discussed with the Committee on Appointments, Promotion and
Tenure. If reappointment is anticipated at the time of initial appointment, these
procedures will be explained to the appointee at that time.

J. Continuing Evaluation: Goals and Procedures

Each year the Dean for Academic Affairs asks members to fill out a self-reporting
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a) a department rearranges its course offerings so as to add a section or sections
of the course during the same academic hffer thereby at 6st maintainuring tns

of the course ofedrse during tic hftnsen eier tons
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The Clerk serves for a semester and is the most recently promoted Professor who
is not  (1) on leave; (2) chair of an academic department or program; (3) a
member of the Committee on Appointments, Promotion and Tenure, the
Curriculum and Educational Policy Committee, or the Committee on
Governance; (4) chair of a standing committee of the faculty or of the Budget and
Financial Priorities Committee; or (5) someone who has already served as Clerk
for a full semester in a prior year. In case of a tie, the person with the longest
period of service at the College is appointed Clerk. A faculty member is
exempted from committee service for the academic year in which he or she
serves as Clerk.

2. Faculty Moderator

The Faculty Moderator is a member of the Committee on Governance chosen by
that committee to preside at faculty meetings.

3. Faculty Parliamentarian

The Faculty Parliamentarian is appointed by the Committee on Governance to
advise the Faculty Moderator concerning the conduct of faculty meetings. The
faculty normally follows Roberts' Rules of Order.

C. Standing Committees of the Faculty

1. 
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3. Appeals (Reappointment, Promotion, and Tenure)

Purpose: Receives and considers appeals decisions of reappointment, tenure or
promotion (see appeals procedure in Faculty Handbook)

Chair: Chosen at the beginning of each academic year by and from the
elected members of the committee

Members: faculty: six, elected: two from each of the three proy4  7alhe
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Members: faculty: none, but one member of the faculty is invited to attend
(usually the Chair of the faculty Committee on
Governance)

none, but oty is invited to attendnone, but one member of Alumniultuncil oty is inve onno)no)














