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Preamble 
 

Bowdoin College is dedicated to undergraduate education. Accordingly, a high standard of 
teaching (including consultation outside the classroom and active participation in advising) 
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Faculty members are expected to meet all scheduled classes. In the case of a conf
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of possible sabbatic leave plans among the faculty member, department and the 
Dean for Academic Affairs. 
 
The Dean will consult with the relevant de
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The investigation normally will include examination of all documentation 
including, but not necessarily limited to, relevant research data materials, 
proposals, publications, correspondence, memoranda, and notes of telephone 
calls. Whenever possible, interviews will be conducted of all individuals 
involved either in making the allegation or against whom the allegation is made, 
as well as other individuals who might have information regarding key aspects of 
the allegations. All interviews will be transcribed or tape recorded. Complete 
summaries of these interviews will be prepared, provided to the interviewed party 
for comment or revision, and included as part of the investigatory file. All parties 
involved in the investigation shall strive to ma
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The College recognizes that it must also establish standards against which to mso eT0 1 Tf
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during the fall semester. Arrangements for r 
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(iii) Letters solicited from a samp
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C. Berkowitz
Changes made to clarify the new student letter procedures - not directly taken from the FAC memo that the faculty voted on 7 May, 2001.
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(iii) By September 15 of the tenure review year, the candidate and the 
department or committee will each submit to the Dean for Academittee10.02e and the 
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prescribed by the Committee and copies will be shared with the 
department or review committee.7 

 
(vii) A departmental roster showing the terms of appointment for all 

members of the department, or in the case of a joint appointme

departmeem 
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b) Petition for Review Alleging Inadequate Consideration 
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V. Conduct of Instruction 

A. Attendance11 
 

Students should place the highest priority on their academic 
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credit will be given for suc
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H. Minimum Enrollment Required for the Offering of Courses22 
 

With the exceptions listed below (and others that may be authorized by the dean), 
courses with a preregistration of fewer than five students should normally be canceled 
by the department and replaced with a course likely to attract a larger enrollment, 
such as a first-year seminar or an additional section of an over-subscribed course. 
Exceptions include: 

 
1. Fall semester courses in which first-year students are likely to enroll. 
2. Courses necessary to sustain language curricula. 
3. Courses whose subject 3.
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The following sections provide brief descriptions of the offices and committees to 
which faculty members ar
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2. Ad
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8. Governance 
 
Purpose: Exercises oversight responsibility
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15. Student Awards 
 

Purpose: Responsible for selecting student commencement speakers and 
recipients of College prizes awarded annually. 

Chair:  appointed faculty member 
Members: faculty: lty 952404rs: 
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7. Honor Code/Judicial Board 
 
Purpose: Addresses violations of the Academic Honor Code or Social Code. 
Chair: Student 
Members: faculty

C. Berkowitz
Changes made per email from Jim Ward to Craig McEwen dated June 7, 2001.



C. Berkowitz
Changes made per email from Jim Ward to Craig McEwen dated June 7, 2001.
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CIS
Changes made per email from Cindy Wonson to Claire Berkowitz June 26, 2002.

CIS
Changes made per email from Cindy Wonson to Claire Berkowitz June 26, 2002.



CIS
Changes made per email from Cindy Wonson to Claire Berkowitz June 26, 2002.
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Also addresse

CIS
Changes made per email from Cindy Wonson to Claire Berkowitz June 26, 2002.
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Appendix B. Provisions for Maternity Leave and Parental Leave 
 
This section summarizes provisions of the Employee Handbook





 
If you are being paid through the payroll system (e.g., for sick time or parental leave), you are considered in 
a "paid"uuurn temnuuolhaidaiduaidrennt inunua "p lnnnurehuhua "p aem
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