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Faculty members are expected to meet all scheduled classes. In the case of a conflict 
between a scheduled class and some other professional activity, such as attendance at 
a conference, it is the faculty member’s responsibility to inform students and his or cs.8238 205 40.9404en a s
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2. Eligibility1  

 
Eligibility to apply
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analysis, or other practices that seriously deviate from those that are 
commonly accepted within the research community for proposing, 
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a) During the first year of appointment, a member of the faculty unable to work 
because of illness or disability (including childbirth) is entitled to paid sick 
leave as needed up to a maximum of thirty (30) days; after one year of 
service, up to six (6) months, as medically necessarone y 

 a) 
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for reappointment and tenure, the Dean for Academic Affairs and the Affirmative Action Officer 
will regularly review their processes and procedures and monitor their success in creating a 
pluralistic and multicultural environment.   Annually, the Dean for Academic Affairs, after 
consultation with the Affirmative Action Officer, will prepare a report on faculty hiring and 
retention for the President and for the Committee on A 0 0 6 an7f
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At least two tenured members of the faculty
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a) Packet of materials to be provided by the candidate to the department or 
co
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(i) The Dean for Academic Affairs invites the candidate to submit a 
packet of materials for the confidential use of the departme
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b) If the promotion is to be recommended, the candidate will be informed as 
early as possible, and in any event before the recommendation goes to the 
Trustees’ Academic Affairs Committee for review and subsequent 
recommendation to the Executive Committee and the Trustees' general 
meeting. 

 
c) If the promotion is not to be recommended to the Trustees and their 

committees, or if the Trustees fail to vote promotion, the candidate will be 
notified as early as possible and (if the review process has been delaye2780noate will bbe
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H. 

H. 



  Faculty Handbook 2005-06 41



42  Faculty Handbook 2005-06 
 
 
 

                                                     

5. To deve746.l    To def
0.11 1 Tf
0.03109 Tc 0.0005 Tw 10.93.067800 0 10.98 144 69udeno deve746.l    
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3. The President’s Office is responsible for distribution of the agenda. 
 

a. The Chair of the Committee on Governa8c 10.98 0 0 10.98 353.57959 65r Tm
( )Tj
ET
BT
/TT1 193eoChai3 10.98 353.57959 659.7007j
ETm
( )Tj
ET
BT
 copy0 0 10.9i3 10.98 353.57959 657 0 331 TTm
( )Tj
ET
BT
 Tf
0 to Chair of the Committee on 102 64.704 0 ET
BTt10.98 0 0 10.98 342.8843.  Suppo.22ngj
10.98 0 0 10.98 40133.084
(364.704 0 ET
BT do746.828 0 0 10.98 353.577.187j
ET4.704 0 ET
BTm6.828 0 0 10.98 353.565( )85
ET4.704 0 ET
BT 10s (includ2ng 10.9m6.828 0 0 10.98 353.4/MC84821ET4.704 0 ET
BTi6.828 0 0 10.98 353.40.01Tj
5ET4.704 0 ET
BTnutChafrj
10.98 0 0 10.98 4055.0280426ET4.704 0 ET
BTm6.828 0 0 10.98 353..82.2663 654.704 0 ET
BT 41 Tm
(a110.0Tm
(a. 4Tj
10.98 0 0 10.98 18e on 102 6
/T30 14ET
BTt10.last 104u1 74mee22ng and 10.9text0 0 a6.828 0 0 10.98 353.576.67673 6
/T30 14ET
BTn6.828 0 0 10.98 353.562.137i 
6
/T30 14ET
BTy6.828 0 0 10.98 353.5602 0727
6
/T30 14ET
BT9m6.828 0 0 10.98 353.378.94003 6
/T30 14ET
BTTj
10.98 0 0 10.98 401.4.4597 
6
/T30 14ET
BTttacs(dist04 tachinclui3 10.98 353.57959 6575.86433 6
/T30 14ET
BTdi3 10.98 353.57959 6581T3040 
6
/T30 14ET
BTBT
acht6.828 0 0 10.98 353..2 029623 6
/T30 14ET
BTh6.828 0 0 10.98 353..2 0 159 
6
/T30 14ET
BTB 41 Tm
(a0 
 Tm
(a. )9Tj
10.98 0 0 10.98 18e on 102 621.7809
ET
BT
 Tf
0) are ga10.rBT
in t10.98 0 0 10.98 ributio)Tj
10.98 0 0 16TT1 /OC621.7809
ET
BTs6.828 0 0 10.98 353.57 0 7832 621.7809
ET
BTtributio)Tj
10.98 0 0 7952 018 621.7809
ET
BT2.88435 n1 1eagenda. )Tj
ET
EMC 
/P
( 1687 621.7809
ET
BTpi3 10.98 353.57959 659 0 054. 621.7809
ET
BT
rAttachdistcir4u1Attac.  41 Tm
(a0(3. )Tj
10.98 0 0 10.98 161.9742e on 102 6P
(12099ET
BTAll do74m 10s to be 6 Tm
(n oBT
with 41 Tm
(a133. )Tj
101198 0 0 10.98 161.974343.7997 6P
(12099ET
BT10.9i3 10.98 353.57959 63m
(>>BD9 6P
(12099ET
BT002 Tm
3oulai3 10.98 353.57959 659.7 1089 6P
(12099ET
Bdo besub9m6.828 0 0 10.98 353.562876a13 6P
(12099ET
B53.5ds toT10.9i3 59.70041 Tm
(a. )Tj
10.98 0 0 10.98 12e on 102159..40Tj
ET
E.98 0 0 10.98 342.8843one weeko bhdieoT10.9i3 59.700c 10.98 0 0 10.98 353.54.119752159..40Tj
ET
Edatey0 0 10. 104u1m6.828 0 0 10.98 353.28.01342159..40Tj
ET
ETy6.828 0 0 10.98 353643.013/MC159..40Tj
ET
E.9m6.828 0 0 10.98 353.42 036099159..40Tj
ET
Emee22ng1m6.828 0 0 10.98 353.77.907433159..40Tj
ET
ETj
10.98 0 0 10.98 40587952 0 C159..40Tj
ET
E.whicth 41 Tm
(10119c -Tm
(42)Tj
10.98 0 0 10.98 12e on 1021879861439ET
BT10Ty6.828 0 0 10.98 353199m
(a1121879861439ET
B pertainhe Chair of the Commit20.02700021879861439ET
B .0007 Tc 0.0007 Tw 10.984144 672.30002 Tm
( )Tj
ET
EMC 
/P <</MCID 3 >>BDC 
572 00149 Tf
0.0007 Tc 0.0007 Tw 10.9850 0 10.98 161.99948 659.7a133. )Tj
101198 0 0 10.98 161.97180.01553 54/M5659DC 
BTbhe Chair of the Committ7
/TT253 54/M5659DC 
BTTTT0 1 Tf
g andsuTpi3 10.98 353.57959 256020893 54/M5659DC 
BTppo.22pi3 10.98 353.57959 293.08100214/M5659DC 
BTngj
10.98 0 0 10.98 4299m44T1 214/M5659DC 
BTl do74gj
10.98 0 0 10.98 401 0 660c 14/M5659DC 
BTm 10sar 41 T33. )Tj
1 4Tj
10.98 0 0 10.98 380.07890214/M5659DC 
BTestcir4u1A5dsai3 10.98 353.57959 654836363 54/M5659DC 
BTbTy6.828 0 0 10.98 3536275.983214/M5659DC 
BTl 10.98opym6.828 0 0 10.98 353.781T303 214/M5659DC 
BTCm 1eistth 41 Tm
(1433. )Tj
101198 0 0 10.98 161.9717
/T989 2142 9419j
ET
Elelastone business daTy6.828 0 0 10.98 353277.496372142 9419j
ET
Eo bhdieoT10. 104u1 46.828 0 0 10.98 353.577.98862142 9419j
ET
Eoy6.828 0 0 10.98 353.50.598882142 9419j
ET
E4mee22nc.  .0007 Tc 0.0007 Tw 10.986144 672.30002 Tm
( )Tj
ET
EMC 
/P <</MCID 3 >>BDC3/T98832143.63601 Tf
0.0007 Tc 0.0007 Tw 10.9870 0 10.98 161.99948 659.7000(3. )Tj
16MC 
/P <</MCID 3 >>BDC3/T98832120.62200 ET
B4he Chair of the Committ80.070612120.62200 ET
BTTT0business 0 0 104u1 74y6.828 0 0 10.98 3532759590902120.62200 ET
B1eagenda. )Tj
ET
EMC 22e 49212120.62200 ET
Bee22ngis s 41 Tm
(1233. )Tj
121198 0 0 10.98 161.97419.618C 
520.62200 ET
Bupervis5dsbTy6.828 0 0 10.98 353357 160687520.62200 ET
BoT10. 104u1 46.828 0 0 10.98 3536275( )302120.62200 ET
B 0 .884rs.  .0007 Tc 0.0007 Tw 10.988144 672.30002 Tm
( )Tj
ET
EMC 
/P <</MCID 3 >>BDC3/T98832108.02246 Tf
0.0007 Tc 0.0007 Tw 10.9890 0 10.98 161.99948 659.700(3. )Tj
10.98 0 0 10.98 161.97480.018112495..56529ET
BThe Chair of the Committ2e o.1822495..56529ET
BMode
rAdis 0.96e Chair of the Commit240.174997495..56529ET
BTTT0F104u1 46.828 0 0 10.98 353293.108297495..56529ET
Be Chair of the Commit295.363692495..56529ET
BMode
rAdis 41 T33. )Tj
1 4Tj
10.98 0 0 10.98 344.018632495..56529ET
Bis aoy6.828 0 0 10.98 353.52 0 7512495..56529ET
B9m6.828 0 0 10.98 353.32 039792495..56529ET
B1eagenda. )Tj
ET
EMC 357 161032495..56529ET
Bmbeis0 0 10.elecA5dsCTj
10.98 0 0 10.98 40557 32952495..56529ET
Bmm53.h6.828 0 0 10.98 353.02.640687495..56529ET
B10.9i3 59.705(3. )Tj
1)9Tj
10.98 0 0 10.98 17
/T989 2482 00259 Tf
0tacGovernan843chosensbTy6.828 0 0 10.98 353293.071102482 00259 Tf
0e Chair of the Commit296.671142482 00259 Tf
0thtthcomm53.e 41 Tm
(a0 
 Tm
(a. )9Tj
10.98 0 0 10.98 .57752 4 2482 00259 Tf
0es top98 0 0stth 104u1 46.828 0 0 10.98 353652.273802482 00259 Tf
0e9m6.828 0 0 10.98 353.53.496692482 00259 Tf
0eee2j
10.98 0 0 10.98 40559m440102482 00259 Tf
02nc.0007 Tc 0.0007 Tw 10.9810144 672.30002 Tm
( )Tj
ET
EMC 
/P <</MCID 3 >>BDC3/T98832470.10297 Tf
0.0007 Tc 0.0007 Tw 10.98011 0 10.98 161.99948 659.700(3. )Tj
10.98 0 0 10.98 161.97480.0181124577543Tj
ET
Ebhe Chair of the Committ7
/T796e4577543Tj
ET
EParlia4m 1arian 0.96eTTT0F104u1eagenda. )Tj
ET
EMC 307.97978e4577543Tj
ET
ETy6.828 0 0 10.98 353313.5598324577543Tj
ET
E Parlia4m 1arian is appoinA5dsb46.828 0 0 10.98 35365e 47293e4577543Tj
ET
ETy6.828 0 0 10.98 353452 99258e4577543Tj
ET
EoT10.9i3 59.700c 10.)Tj
16MC 
/P <</MCID 3 >>BD7
/T97792444.84341 Tf
0CTj
10.98 0 0 10.98 40192.011011444.84341 Tf
0m4y6.828 0 0 10.98 35320
/T23481444.84341 Tf
053.e43oncGovernan843 toad35320
/T23481444.8434tvugoi
2D7
/T97792444.846529ET
BMococGorn
ET
Ead35320
/T23481444.843410.95745161.99948 659.7hiuc
BTCm 1eisth 41 59.703433. )Tj
101198 0 0 10.98 13 >>B 0 183DC 
572T0business 0 0 104u1 74y6.828 0 0DC372722>B 0 183DC 
572.62200 ET
B1eagenda. )380.961.9B 0 183DC 
572.19j
ET
E10297 Tf
0.0007 Tc 0.0002 Tw 10.9810144 672.30002 Tm
( )Tj
ET
EMC 
/P <</MCID 76)9T61i159.eln370.10297 Tf
0.0007 Tc 0.00353.02.640687495..56529ET
B10.9i 659.7n37406444.9e Chaic0 10.98 161.97480.0181124950Tm
( 06444.9e ChaiClerktt7
/T796eClerktTj
ET
E the Commit240.174997495..5323.665659 06444.9e Chai takes84341 Tf
053.e43oncGoverna6Tj
E8699 06444.9e Chai8 0 0 10.98 353.52 0 75648219 06444.9e Chai 0 10.98 353.53.49669359.5 )T69 06444.9e Chainutes88 .57752 4 2482 00259 Tf
0es to46.8330 0 06444.9e Chai  0 0 10.98 353652.273810.056669 06444.9e Chai8 0 0 10.98 353.53.4966924002 T569 06444.9e Chain)380 <</MCID 76)9T61i159.eln470.10297 Tf
0.0007 Tcc
BTCm 1eisth 41 59.706220394.26399 Chair ofClerktser 0 0DC372722>B 0 183DC9444.570394.26399 Chaives8 0 98 s8 0 0 10.98 353275959099.742m
(394.26399 Chaimes 0 10nd13.54341 Tf
053.e43oncGoverna66.78999 394.26399 Chaim0 10.98 353.53.49669355.53.oT1394.26399 Chai <</MCID 3 >>BD7
/T97324977T1394.26399 Chaist rec0 10.98 353.53.49669204.33 0 0394.26399 Chai8 0 0 10.98 353275959411479289 394.26399 Chaintly 0 o 0 0 10.98 353652.273810 E75
EM394.26399 Chai 5775ProfCome Commit120.6220.02.64027hiuc
BTCm 1eisth 41 59.706220381.6040EMC 
/who13.5ommi
0.2007 Tc 0.0261.99947hiuc
BTCm 1eisth 41261.796820381.6040EMC 
/not5ommi
0.0007 Tc 0.09249cuc
BTCm 1eisth 4122 
556680381.6040EMC 
/( 0 0DC372722>B 0 183DC6.8B100h11.6040EMC 
/( 0 0DC377 >>673th 4122 
5566803)of the Committ2e o.1821.377183h 4122 
556680
0m4leave; (2) 0 10nd13.54341 Tf
0538 4530843h 4122 
556680chai9ET
B8 0acade.98 353275959411479289069ET2149531 depart9289 394.26399 ChaintlC 
659 C79289069ET21495669204.33 0 0394.26399C 
515 0 0DC377 >>673thnt M39147g69204.33 0 0394.26399 Ch9299C79289069ET21495ra9289 394.26399 Chaintl9577540 19289069ET21495;s0 0 10.elecA5dsCTj
1010 069e o.1821.377183h (30m4leav77543Tj
ET
ETy6.828 0 0 10.98 353452 99258e27hiu69Ty6.847183hAdis 41 T33. )Tj
1 4Tj187.61 T8iu69Ty6.847183h9289 394.26399 Chaint196.82219iu69Ty6.847183h70394.26399 Chaives8 0010 2 44iu69Ty6.847183h9039792495..C2482 0011444289 394.263394/T9p069es8 0010 2 44iu6n
Ebhe Chair of the Com app0hain 0010 2 44iu69 30s, 3538 353.53.49669204.33 03 0648es8 0010 2 44iu698 353.53.49669204.33 0075170es8 0010 2 44iu638 353.53.49669204.33 17.00078 0010 2 44iu6ti..C5327Tenure,10.98 35365e EM394.26399 Chai 5775ProfCome Commit120.622056.34454577543urri966uh 41 59.703433. 30m4le2T0uc
6021 5775P34.26int98 5 Cosomeone Commha219lread48f
0e43oncGovernan8435toa569ET5775P34.26inte Chai 0 10.98 353.53. >>6955ai 5775P34.26int0297v.262548CTj
1 



46  Faculty Handbook 2005-06



  Faculty Handbook 2005-06 47 
 
 
 

C. Standing Committees of the Faculty   
 

1. Administrative 
 

Purpose:  Reviews Judicial Board cases upon appeal and decides either to 
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 students:  none 
 ex officio:  none 

 
11. Governance 

 
Purpose: Exercises oversight responsibility for faculty governance; 

recommends faculty members for appointment to committees;  
oversees and prepares ballots for elections of faculty members to 
committees;  meets with the Dean for Academic Affairs and the 
President to set the agenda for meetings of the facultyers to 

e r s  

to 
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6. The Grievance Committee for Student Complaints of Sex Discrimination or 
Discrimination on the Basis of Physical or Mental Handicap 

 
Purpose: Addresses student complaints regarding sex discrimination or 

discrimination on the basis of physical or mental handicap. 
Chair: Dean for Academic Affairs 
Members: faculty:   four (appointed for three-year terms) 
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 trustees: Chair of the Board, the President, and Chair of each of 
the Board’s Standing Committees 

 alumni: none, but one member of the Alumni Council is invited 
to attend 

 parent:  none, but one is invited to attend 
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Appendix B. Provisions for Maternity Leave and Parental Leave 
 
This section summarizes provisions of the Employee Handbook and provides a framewor
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