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Faculty members are expected to meet all scheduled classes. In the case of a conflict 
between a scheduled class and some other professional activity, such as attendance at 
a conference, it is the faculty member’s responsibility to inform students and his or cs.8238 205 40.9404en a s
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of possible sabbatic leave plans among the faculty member, department and the 
Dean for Academic Affairs. 
 
The Dean will consult with the relevant de
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The investigation normally will include 
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(iii) Letters solicited from a samp
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(iii) By September 15 of the tenure review year, the candidate and the 
department or committee will each submit to the Dean for Academittee10.02e and the 
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prescribed by the Committee and copies will be shared with the 
department or review committee.7 

 
(vii) A departmental roster showing the terms of appointment for all 

members of the department, or in the case of a joint appointme

departmeem 
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b) Petition for Review Alleging Inadequate Consideration 
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V. Conduct of Instruction 

A. Attendance11 
 

Students should place the highest priority on their academic 
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credit will be given for suc
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H. Minimum Enrollment Required for the Offering of Courses22 
 

With the exceptions listed below (and others that may be authorized by the dean), 
courses with a preregistration of fewer than five students should normally be canceled 
by the department and replaced with a course likely to attract a larger enrollment, 
such as a first-year seminar or an additional section of an over-subscribed course. 
Exceptions include: 

 
1. Fall semester courses in which first-year students are likely to enroll. 
2. Courses necessary to sustain language curricula. 
3. Courses whose subject 3.
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c. Substantive motions are not proposed and voted on at the same meeting. 

 
d. Substantive motions are not voted on after 5:00 unless the Committee on 
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and set forth in the Faculty Handbook. Advises the Dean concerning 
appointments to the faculty and monitors the appointment process. 

Chair:  one of the three Professors designated by the committee 
Members: faculty: five, elected: three profess
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Members: faculty:  three, appointed (for 
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 students:  one 
   one 
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Chair: Dean of Student Affairs   
MeChair: Chair: 

Chair: Chair: Chair: Chair: 
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9. Oversight Committee on Multicultural Affairs 
 

Purpose: Examines issues and concerns related to the condition of minority 
students, faculty and staff at Bowdoin.  The commmm
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Chair: Chair of the Board of Trustees 
Members:  ifaulty :Mem
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security, student activities, career planning, health and counseling 
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Appendix B. Provisions for Maternity Leave and Parental Leave 
 
This sectio
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