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Preamble 
 

Bowdoin College is dedicated to undergraduate 



2  Faculty Handbook 2008-09 
 
 
 

 

Faculty members are expected to meet all scheduled classes. In the case of a conflict 
between a scheduled class and some other professional activity, such as attendance at 
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2. Eligibility1  
 

Eligibility to apply for a sabbatic leave is determined by the number of semesters 
of full-time teaching; twelve semesters of full-time teaching constitutes the basic 
requirement to be met. Leaves of absence from the College, whether spent in 
teaching or research activities, will not count as service to the College in deter-
mining eligibility for sabbatic leaves. At least three years of teaching at the 
College should intervene between a leave of absence and a sabbatic leave; 
exceptions require the approval of the Dean for Academic Affairs. 
 
The faculty member shall develop a plan for sabbatic leave activities. The plan 
should describe the relation of the planned activities to previous research and 
scholarly or artistic work, professiona
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made in writing to the Dean no later than November 1 of the academic year 
preceding the year in which the leave would take place. 
 
The Dean will consult with the relevant de
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project involving human or animal subjects by the ROC, the investigator should 
complete an Application for Protocol Review and submit the application to the chair 
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leave as needed up to a maximum of thirty (30) days; after one year of 
service, up to six (6) months, as medically necessary. 

 
b) A faculty member may take a Family Leave for up to twelve (12) weeks to 

care for a parent, spouse or child in need. Family leave is without pay, but 
the College will continue to pay its usual contributions to fringe benefits. 

 







    I I I .  
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IV. Policies and Procedures Governing Appointment, Reappointment, 
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(vii) 
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Section IV.C.2. The evaluation sent to the Dean for Academic Affairs should 
be accompanied by all the materials considered in the review process. 

 
d) The evaluation forwarded to the candidate and the Dean for Academic 

Affairs will be signed by all tenured members concurring in it. Any dissent 
will be indicated and a dissenting opinion may also be submitted, signed by 
any tenured member of the department, program, or committee who wishes 
to do so. 

 
e) The candidate may discuss the evaluation with any member of the 

department, program, or committee who contributed to it. 
 

f) The Dean for Academic Affairs will make the decision regarding 
reappointment. The Dean will submit his or her decision regarding 
reappointment in writing to the candidate normally before March 1. 

 
4. In the event that a faculty member is appointed to a position leading to a tenure 
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approved by the Board of Trustees. Provisional appointments of persons outside 
the Bowdoin faculty to the position of associate professor or professor may be 
made without tenure for a period not to exceed three years. See also Section IV.H 
below. 

 
2. According to the By-Laws of the College, tenure exists as a safeguard to 

academic freedom and may be terminated only for reasons of gross neglect of 
duty, serious misconduct, or physical or mental incapacity. The tenure decision is 
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¶ Departments and programs may consider their observations of 
departmental colloquia or other presentations made by the 
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conveying these recommendations to the President.  The President has 
discretionary authority to recommend or not recommend promotion. 

 
a) Promotion to tenured rank may occur only by vote of the Trustees. Such 
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In departments which have fewer than two faculty members in the rank of professor, 
the Dean for Academic Affairs will appoint one or two professors, as needed, from 
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individually solicited by the chair of the Committee on Appointments, Promotion 
and Tenure. 
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Time Limitations for Filing an Appeal 
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determining whether there was inadequate consideration, the Investigative 
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September 1 of the final year of the appointment.  The procedure to be followed will 
be the same as that for all candidates for tenure. 
 

I. Visiting, Part-time, and Special Faculty Appointments13 
 

1. Appointments 
 

Appointments to give courses for credit ar
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associated with such service; the remaining partner will normally move to .5 
FTE during this period. 

 
e)  Each faculty member in a shared tenure-track appointment is eligible for the 

rights and privileges of a full-time citizen of the College and is to be treated 
as a regular faculty member by the College. Each will have a full vote in 
faculty and departmental meetings, full professional benefits, and normal 
sabbatical benefits.  Although the College and the hiring department will 
endeavor to provide individual office and research space for both individuals, 
sharing of such space may be necessary.  
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clearly advance the curricular priorities of the College and in which each 
individual independently meets the hiring standards of the College.   
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c) The relevant department(s) or programs(s) will make a recommendation to 

the Dean’s office regarding the releva
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the Bowdoin faculty and other individuals the Faculty Appeals Committee chooses to 



  Faculty Handbook 2008-09 39 
 
 
 

 

Appeals Committee remains the same throughout the process, the committee will 
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The Faculty Appeals Committee may consult additional documents or individuals if 
they deem it necessary and will so notify the grievant and those against whom the 
grievance has been lodged. 

 
The Report 
 
The Faculty Appeals Committee shall issue a written Report to the President with its 
findings on each charge and make such recommendations as it deems appropriate. A 
copy of this Report will be sent to the grie
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V. Conduct of Instruction 

A. Attendance16 
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D. Grades 
 

1. Instructors are expected to inform classes of the basis for determining final 
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8. Students who receive a grade of D or F in a course may retake the course; both 

courses and both grades will appear on the transcript.  However, only one course 
credit will be given for successful completion of a given course.  Most 
departments will not accept as prerequisites or as satisfying the requirements of 
the major, courses for which a grade of 
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New course proposals are considered by the Curriculum Implementation Committee 
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G. Limitations on Course Enrollment28 
Course enrollment limits at Bowdoin are not set by individual faculty members but 
rather are established by faculty policy.  Departments have the discretion to continue 
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H. 
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J. Guidelines for First-Year Seminars30 
 

The following guidelines set out the general common expectations of the Faculty 
regarding the design of first-year seminars.  Faculty wishing to adapt these guidelines 
to the special circumstances of their course should consult with the first-year seminar 
Coordinator.  Those teaching first-year seminars will be expected to attend at least 
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3. To consider holding individual conferences about writing at least once/twice 
during the semester. 
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2. Concurrent service on all the elected comm
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faculty including but not limited to:  compensation, workload, 
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tenured, 3 years; untenured, 2 years. One member should 
be from a language department to address issues 
involving language and off-campus study. Exclusions:  
concurrent members of CAPT, CEP, GFA, and Faculty 
Appeals; and normally Department Chairs and Program 
Directors.  

 students:  three, one of whom is an alternate to substitute only in 
the case of another student’s absence.   

 ex officio:  Associate Dean for Curriculum, Registrar, Director of 
Off-Campus Study, First-Year Seminar Coordinator 

 
3. Recording 

 
Purpose: Interprets and applies current academic policies, determines 

academic standing, reviews petitions re: academic standing, grading 
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  students:  two plus an alternate, on the Teaching Resources 
Subcommittee only 

 ex officio:  Associate Dean for Faculty Development.  
Representatives from the Center for Learning and 
Teaching, the Library, IT, Student Affairs to be invited 
as needed. 

 
a.  Teaching Resources Subcommittee 
 
Purpose: Administers course development grants.  Oversee the development 

of teaching:  engaging speakers, organizing workshops, supervising 
the teaching mentorship program, etc. 

Members: faculty:  three members of FDC 
 students:  two plus an alternate 
   ex officio:  Associate Dean for Faculty Development.  

Administrators and other staff as necessary. 
 
b.  Research Resources Subcommittee 
 
Purpose: Administers faculty research grants and faculty leave supplements. 
Members: faculty:  four members of FDC, representing each of the 

curricular divisions 
 students:  none 
   ex officio:  Associate Dean for Faculty Development; Director of 

Student Fellowships and Research (as needed)   
 
 

2. Student Fellowships and Research Committee (SFR) 
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3. Benefits Advisory  

 
Purpose: Considers and makes recommendations to the Administration 

regarding policies governing employee benefits such as retirement 
health and life insurance, scholarship contributions and other such 
benefits that the College may provide. 
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2. Chemical Hygiene 
 

Purpose: Oversees and make recommendations about policies and procedures 
governing the storage, use and disposal of chemicals in use at the 
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J. 
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trustees: a subgroup of the Committee on Trustees or other 
trustees 

 
8. Information Technology Advisory Committee 

 
Purpose:  Works with the Chief Info
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Appendix A: Academic Integrity and the Academic Honor Code39 
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business with the College. For the purposes of this policy, personal benefit includes, but is not limited to, 
gifts, gratuities, favors, certain travel, services, comp
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4. The creator intends to seek a patent on or otherwise commercialize the IP, in 
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the College is not outside employment, and thus needs to be reported.)  Faculty should be guided 
in accepting any outside employment by the Faculty Handbook statement regarding Professional 
Activities and Responsibilities.  Staff members should be guided by the Conflicts of Interest 
policy in the Employee Handbook.   
 
VII.  Note on College Trademarks and Other Identifiers: 
 
The terms BOWDOIN and BOWDOIN COLLEGE are registered trademarks of the College.  In 
addition, the College possesses trademark rights in various other words and symbols associated 
with the College, such as the 
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Appendix E. Information Technology Policies 
 




