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The Faculty Handboolcontains information of interest to members of the faculty. The
regulations in Section IV concerning appointme
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Preamble

Bowdoin College is dedicated to undergradwatecation. Accordingly, a high standard of
teaching (including consultation outside thassroom and active participation in advising)
is essential. Faculty members are also expedotéd involved in their field outside the
College, making scholarly, artistic, or otlwamtributions which are recognized by the
larger professional community. Each facultymier is further expected to participate in
the intellectual and artistic life of the College
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investigation is warranted. If the inquitgkes longer than 60 days to complete,
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as well as other individuals who might ha
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Foundation regulations will be met. & lguidelines for these organizations are on
file in the Dean’s office.

Faculty and appropriate administrativafswill be informed on an annual basis
of these policies and procedures and the importance of compliance.

E. Human and Animal Research Policy
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V.

Policies and Procedures Governig Appointment, Reappointment,
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for Academic Affairs is regularly advised by the Committee on Appointments,
Promotion and Tenure.

1. Initial Appointment

a) Non-tenured appointments are normallydaat the rank of instructor or
assistant professor, appointment to the rank of assistant professor being
contingent upon the completion of edlquirements for a doctorate or its
professional equivalent (see Section IV.B.1.c below). If work on a doctorate
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(vii) Departments may require the submission of their separate departmental
forms for courses taught at Bowdoin since appointment to the tenure
track. Candidates who taught at Bowdoin on non-tenure track
appointments may choose to submit forms from semesters prior to
their tenure-track appointment; failure to do so will not jeopardize the
evaluation.

b) The chair of the review committee will provide the following materials:

(viil) The letter summarizing the discussion that took pla928ng tendair of tal
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Section IV.C.2. The evaluation sentth@ Dean for Academic Affairs should
be accompanied by all the materials considered in the review process.

d) The evaluation forwarded to the candidate and the Dean for Academic
Affairs will be signed by all tenureshembers concurring in it. Any dissent
will b.1475 bcterdand tadissent ng iopinon fmap subiterd,sig-5.14(ned by)



22

Faculty Handbook 2009-10

E. Promotion to Associate Professor with Tenure






24

(ii)
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artistic work provided by external reviewers will be made available to
the tenured members of the department at their request.






























