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b) Misappropriation of research funds, including but not limited to diversion of 
such funds to personal or non-college use.  

 
c) Retaliation of any kind against a person who, in good faith, reports or 

provides information about suspected or alleged misconduct. 
 

In the following text, “complainant” means a person who makes an allegation of 
misconduct in research. “Respondent” means the person against whom an 
allegation of misconduct in research i4edir
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investigation is warranted. If the inquiry takes longer than 60 days to complete, 
the record of the inquiry shall include documentation of the reasons for 
exceeding the 60-day period. The respondent(s) will be given a copy of the report 
of inquiry and will be provided with an opportunity to comment on the report. To 
the maximum extent possible, the inquiasaible,ted.  the 6/eeeaall include doceon ow - 60-da.98ui
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as well as other individuals who might have information regarding key aspects of 
the allegations. All interviews will be transcribed or tape recorded. Complete 
summaries of these interviews will be prepared, provided to the interviewed party 
for comment or revision, and included as part of the investigatory file. All parties 
involved in the investigation shall strive to maintain confidentiality of 
information. 
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Foundation regulations will be met. The guidelines for these organizations are on 
file in the Dean’s office. 
 
Faculty and appropriate administrative staff will[(Faa fomhed onaon 6(annuall[asisn )]TJ
0.0005 Tc 0.0009 Tw -16.415 -1.153 Td
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the Research Oversight Committee is responsible for passing on and monitoring 
federally-funded investigations in which the welfare of human and animal subjects 
may be at risk. Documents describing fede
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department chairs and/or program directors.  The specific distribution of the 
two-course reduction must be approved by the Dean in consultation with the 
faculty member and department chairs and/or program directors.   
 

d) A faculty member receiving a course reduction affirms him/herself to be the 
primary or coequal caregiver of the child during the time of the course 
reduction.  Course reductions are only available to faculty in the role of 
primary or coequal caregivers. 
 

e) Faculty who are not primary or coequal caregivers may request exemption 
from non-teaching duties for the semester in which her or his child is 
born/adopted or the following semester, upon timely notification of the 
Dean’s Office of an anticipated birth or adoption.  Departments will be 
responsible for providing whatever coverage of these duties might be 
necessary. 
 e)
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II. Equal Opportunity and Affirmative Action in Employment 
 
As a coeducational institution with a longstanding commitment to the education of a diverse 
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for Academic Affairs is regularly advised by the Committee on Appointments, 
Promotion and Tenure.  



  Faculty Handbook 2010-11 17 
 
 
 



18  Faculty Handbook 2010-11 



  Faculty Handbook 2010-11 19 
 
 
 

means of effecting those goals. A letter addressed to the candidate summarizing 
this discussion will be written by the review committee chair, a copy given to the 
candidate and a copy placed in the candidate’s file in the department or program.  
In addition, a copy should be sent to the office of the Dean for Academic Affairs. 
Departments or programs and candidates are encouraged to hold such meetings 
annually each subsequent year until the point of the tenure decision. 

 
Reappointment reviews normally commence in the fall of the third year of 
appointment. Leaves for scholarship or artistic work, as well as leaves for illness, 
disability, childbirth, and meeting familial responsibilities allow for an extension 
of the period before reappointment review. Each birth or adoption of a child 
provides an extension of one year, even if a parental leave is not taken.  
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(vii) Departments may require the submission of their separate departmental 
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E. Promotion to Associate Professor with Tenure 
 

1. Promotion to the rank and title of asso
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3. 
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¶ Separate departmental student opinion forms if used and kept by the 
department rather than the candidate. Candidates who taught at 
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4. The Dean for Academic Affairs will inform
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Associate professors may be considered fo
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be returned for reconsideration to the stage in the decision process 
where the inadequate considerati
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If tenure is to become effective at the beatining of an appointment, consi /Aon /BBof 
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Lecturer.  In special cases, owing to a person’s experience, the Dean 
may adjust the title to Adjunct Professor, Adjunct Associate Professor, 
Adjunct Assistant Professor, or Adjunct Instructor. 

 
(iii) Sstan/c appointments. Full, orpart-time. kPpersos offperingcourses oan 
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review, subject in the case of negative findings, to review by the appropriate 







  Faculty Handbook 2010-11 41 
 
 
 





  Faculty Handbook 2010-11 43 
 
 
 

V. Conduct of Instruction 

A. Attendance18 
 

Students should place the highest priority on their academic work. Extra-curricular 
activities are also crucial to the College’s purpose of developing the individual talents 
and abilities of its students. Faculty, students, coaches, administrators and staff share 
responsibility for creating an environment wherein curricular and extra-curricular 
activities are appropriately balanced. In cases where academic and extra-curricular 
activities conflict, students are expected to place highest priority on academic 
activities. These guidelines are intended to clarify responsibilities regarding class rding.5 Tm
( )Tj
EMC 7/P <</MCIBDC 
-0.0c 090 625.5 Tm
( )Tj
EMC 8/P <</MCID 6 5 
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D.



46  Faculty Handbook 2010-11 
 
 
 

                                                     

 
8. Students who receive a grade of D or F in a course may retake the course; both 
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http://www.bowdoin.edu/registrar/pdf/auditform.pdf
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Bowdoin must show an ID card to pay the reduced fee. The Office of the 
Registrar will give the auditor a username, password, and instructions for 

http://library.bowdoin.edu/circ/guest.shtml
http://www.bowdoin.edu/registrar/forms/protected-staff/ta-request-form/index.shtml


  Faculty Handbook 2010-11 51 
 
 
 

                                                     

departments offering more than 12 sections overall in a semester should schedule 
at least 3 sections in special slots. 

 
2. Common hour.  No classes, sections or laboratories should be scheduled during 

the Common Hour (Friday, 12:30 to 1:30). 
 

K. Procedures for Administration and Use of the Student Opinion Forms32 
 
Distribution and Collection of Forms 
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the distributed agenda (if time allows) or by special written communication 
to the Faculty.   

e. If a motion to call the question is approved, those who voted against the call 
the question motion are given one more opportunity to speak about the 
original motion before the assembly votes on the original motion.   

 
f. A summary of the Parliamentary Rules for Motions, based upon Roberts’ 

Rules of Order, is distributed with the agenda.   
 
6. Voting Eligibility 
 

a. The right to vote at meetings of the Faculty is granted to certain members of 
the college community by the Board of Trustees.  The group of community 
members with these rights constitutes the Faculty of the College, and is 
charged with prescribing regulations 
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faculty including but not limited to:  compensation, workload, 
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62  
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6. Oversight Committee on Gender and Sexuality Issues38   
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whose primary concerns are in nonscientific areas. The IRB may not consist 
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12. Student Affairs 
 
Purpose: Responsible for all matters relating to the nature and quality of 

student life and policies relating to athletics, residential life, dining, 
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THE SOCIAL CODE 
 
The following activities, occurring on or off College premises, constitute breaches of the Social 
Code: 
 
1.  Conduct which is unbecoming of a Bowdoin student. Examples include, but are not limited to, 
lewd or indecent behavior (or sponsorship thereof); physical or verbal abuse or assault; threats; 



76  

http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/fraternity-membership-policy.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/alcohol-and-illegal-drugs.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/alcohol-and-illegal-drugs.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/noise-ordinance.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/information-technology-policies.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/residential-life-policies.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/sexual-assault-and-misconduct.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/student-sexual-harassment-policy.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/hazing-policy.shtml
http://www.bowdoin.edu/studentaffairs/student-handbook/college-policies/discrimination-policy.shtml
http://www.bowdoin.edu/facilities/safety/reference.shtml
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Appendix B. Provisions for Maternity Leave and Parental Leave 
 
This section summarizes provisions of the Employee Handbook and provides a framework for 
translating the terms of paid parental leaves to the circumstances faced by faculty members.  See also 
Section I.H. of the Handbook for the faculty policy on parental leave and provisions for ongoing faculty 
members. 
 
Taking a leave of absence for maternity (or a related medical condition) or adoption of a child in an 
employee’s home may actually be a combination of one or more types of leaves: medical leave which can 
be paid through the use of sick time (for a birth mother); family medical leave as mandated by federal and 





/hr/handbook/02_general_policies/4697.shtml#conflictofinterest
/hr/handbook/02_general_policies/4697.shtml#acceptanceofgifts
/hr/handbook/02_general_policies/4697.shtml#acceptanceofgifts
/hr/handbook/02_general_policies/4697.shtml#whistleblower
/hr/handbook/02_general_policies/4697.shtml#reportingofviolations
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guidelines regarding conflict of interest in relationship to sponsored projects involving 

http://www.bowdoin.edu/cfr/grants-manual/appendices/appendix-c.shtml
http://www.bowdoin.edu/cfr/grants-manual/appendices/appendix-c.shtml
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e) REPORTING SUSPECTED VIOLATIONS AND CONCERNS 

http://www.ethicspoint.com/
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Appendix D. Intellectual Property Policy 
 
Adopted by the Board of Trustees Feb4 eTf
EMCiF eTf 9, 20071 
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creator and the College would have ownership interest in the patent.  Another example involves 
the substantial use of Information Technology (IT) support in the creation of IP that is not a 
traditional scholarly work.  In such cases, the College and the faculty member will each have an 
ownership interest in a project in which the faculty member provides the content and IT staff 
create the software (also see III.B.).  Faculty should acknowledge appropriately the creative work 
of staff in both traditional scholarly work and other faculty works.   
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4. The creator intends to seek a patent on or otherwise commercialize the IP, in 
which case the process of protection or commercialization may involve 
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the College is not outside employment, and thus needs to be reported.)  Faculty should be guided 
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Out of respect for personal privacy, the College does not routinely examine the contents of data 
or files in user accounts.  However, on occasion, circumstances may require an examination of a 
user’s files to maintain system security, to administer or maintain system integrity, or in response 
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, if an appointment terminates during an academic year, at least three months in advance of its termination;⤾㹥湤潢樶ㄷ‰⁯扪㰼⽁‶㠶‰⁒⽐慲敮琠㘱㐠〠刯偲敶‶㠷‰⁒⽔楴汥⣾＀㌀⸀ 䄀琀 氀攀愀猀琀 琀眀攀氀瘀攀 洀漀渀琀栀猀 戀攀昀漀爀攀 琀栀攀 攀砀瀀椀爀愀琀椀漀渀 漀昀 愀渀 愀瀀瀀漀椀渀琀洀攀渀琀 椀昀 琀栀攀 瀀攀爀猀漀渀 栀愀猀 猀攀爀瘀攀搀 琀眀漀 漀爀 洀漀爀攀 礀攀愀爀猀 椀渀 琀栀攀 䌀漀氀氀攀最攀⸩㸾敮摯扪㘱㠠〠潢樼㰯䄠㘱㤠〠刯䍯畮琠㈷⽆楲獴‶㈰‰⁒⽌慳琠㘲ㄠ〠刯乥硴‶ㄴ‰⁒⽐慲敮琠㔱㜠〠刯偲敶‶㈲‰⁒⽔楴汥⣾＀䌀⸀ 刀攀愀瀀瀀漀椀渀琀洀攀渀琀 漀昀 吀攀渀甀爀攀ⴀ琀爀愀挀欀 䘀愀挀甀氀琀礩㸾敮摯扪㘱㤠〠潢樼㰯䑛㐸‰⁒⽘奚‱㐴‵㐳⁮畬汝⽓⽇潔漾㹥湤潢樶㈰‰⁯扪㰼⽁‶㜹‰⁒⽃潵湴″⽆楲獴‶㠰‰⁒⽌慳琠㘸ㄠ〠刯乥硴‶㐱‰⁒⽐慲敮琠㘱㠠〠刯呩瑬攨﻿1. Criteria and procedures⤾㹥湤潢樶㈱‰⁯扪㰼⽁‶㌴‰⁒⽐慲敮琠㘱㠠〠刯偲敶‶㌵‰⁒⽔楴汥⣾＀㔀⸀ 䄀 瀀漀猀椀琀椀瘀攀 攀瘀愀氀甀愀琀椀漀渀 搀漀攀猀 渀漀琀 渀攀挀攀猀猀愀爀椀氀礀 椀洀瀀氀礀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀Ⰰ 猀椀渀挀攀 挀栀愀渀最攀猀 椀渀 琀栀攀 挀甀爀爀椀挀甀氀愀爀 渀攀攀搀猀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 ऀ栀攀 䌀漀氀氀攀最攀 洀椀最栀琀 洀愀欀攀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 椀渀愀搀瘀椀猀愀戀氀攀⸩㸾敮摯扪㘲㈠〠潢樼㰯䄠㘲㌠〠刯䍯畮琠㔯䙩牳琠㘲㐠〠刯䱡獴‶㈵‰⁒⽎數琠㘱㠠〠刯偡牥湴‵ㄷ‰⁒⽐牥瘠㔱㤠〠刯呩瑬攨﻿B. Appointment at the Rank of Instructor or Assistant Professor⤾㹥湤潢樶㈳‰⁯扪㰼⽄嬴㌠〠刯塙娠ㄴ㐠ㄹ㠠湵汬崯匯䝯呯㸾敮摯扪㘲㐠〠潢樼㰯䄠㘲㜠〠刯䍯畮琠㌯䙩牳琠㘲㠠〠刯䱡獴‶㈹‰⁒⽎數琠㘲㔠〠刯偡牥湴‶㈲‰⁒⽔楴汥⣾＀㄀⸀ 䤀渀椀琀椀愀氀 䄀瀀瀀漀椀渀琀洀攀渀琩㸾敮摯扪㘲㔠〠潢樼㰯䄠㘲㘠〠刯偡牥湴‶㈲‰⁒⽐牥瘠㘲㐠〠刯呩瑬攨﻿2. Progress Towards Tenure⤾㹥湤潢樶㈶‰⁯扪㰼⽄嬴㘠〠刯塙娠ㄶ㈠㌴㈠湵汬崯匯䝯呯㸾敮摯扪㘲㜠〠潢樼㰯䑛㐶‰⁒⽘奚‱㘲‶㜰⁮畬汝⽓⽇潔漾㹥湤潢樶㈸‰⁯扪㰼⽁‶㌳‰⁒⽎數琠㘳ㄠ〠刯偡牥湴‶㈴‰⁒⽔楴汥⣾＀愀⤀ 一漀渀ⴀ琀攀渀甀爀攀搀 愀瀀瀀漀椀渀琀洀攀渀琀猀 愀爀攀 渀漀爀洀愀氀氀礀 洀愀搀攀 愀琀 琀栀攀 爀愀渀欀 漀昀 椀渀猀琀爀甀挀琀漀爀 漀爀 愀猀猀椀猀琀愀渀琀 瀀爀漀昀攀猀猀漀爀Ⰰ 愀瀀瀀漀椀渀琀洀攀渀琀 琀漀 琀栀攀 爀愀渀欀 漀昀 愀猀猀椀猀琀愀渀琀 瀀爀漀昀攀猀猀漀爀 戀攀椀渀最 挀漀渀琀椀渀最攀渀琀 甀瀀漀渀 琀栀攀 挀漀洀瀀氀攀琀椀漀渀 漀昀 愀氀氀 爀攀焀甀椀爀攀洀攀渀琀猀 昀漀爀 愀 搀漀挀琀漀爀愀琀攀 漀爀 椀琀猀 瀀爀漀昀攀猀猀椀漀渀愀氀 攀焀甀椀瘀愀氀攀渀琀 ⠀猀攀攀 匀攀挀琀椀漀渀 䤀嘀⸀䈀⸀㄀⸀挀 戀攀氀漀眀⤀⸀ 䤀昀 眀漀爀欀 漀渀 愀 搀漀挀琀漀爀愀琀攀 椀猀 挀漀洀瀀氀攀琀攀搀 搀甀爀椀渀最 愀渀 椀渀猀琀爀甀挀琀漀爀猀栀椀瀀Ⰰ 瀀爀漀洀漀琀椀漀渀 琀漀 琀栀攀 爀愀渀欀 漀昀 愀猀猀椀猀琀愀渀琀 瀀爀漀昀攀猀猀漀爀 椀猀 愀甀琀漀洀愀琀椀挀 昀漀氀氀漀眀椀渀最 愀眀愀爀搀 漀昀 琀栀攀 搀攀最爀攀攀Ⰰ 眀椀琀栀椀渀 琀栀攀 琀攀爀洀 漀昀 琀栀愀琀 瀀攀爀猀漀渠ᤀ猀 挀甀爀爀攀渀琀 愀瀀瀀漀椀渀琀洀攀渀琀⸩㸾敮摯扪㘲㤠〠潢樼㰯䄠㘳〠〠刯偡牥湴‶㈴‰⁒⽐牥瘠㘳ㄠ〠刯呩瑬攨﻿c) The Dean for Academic Affairs, in consultation with the appropriate academic department chair, will determine at the time of appointment, or during an appointment, whether or not an individual has achieved the professional equivalent of a doctorate. The possession of a terminal degree in a field which does not offer the doctorate, as well as teaching, professional distinction and experience in an academic field, are among the factors to be weighed in the determination of professional equivalency.⤾㹥湤潢樶㌰‰⁯扪㰼⽄嬴㘠〠刯塙娠ㄸ〠㐵㔠湵汬崯匯䝯呯㸾敮摯扪㘳ㄠ〠潢樼㰯䄠㘳㈠〠刯乥硴‶㈹‰⁒⽐慲敮琠㘲㐠〠刯偲敶‶㈸‰⁒⽔楴汥⣾＀戀⤀ 吀栀攀 䌀漀氀氀攀最攀 攀砀瀀攀挀琀猀 琀栀愀琀 椀渀猀琀爀甀挀琀漀爀猀 眀椀氀氀 渀漀爀洀愀氀氀礀 挀漀洀瀀氀攀琀攀 琀栀攀 爀攀焀甀椀爀攀洀攀渀琀猀 昀漀爀 琀栀攀 搀漀挀琀漀爀愀琀攀 戀礀 匀攀瀀琀攀洀戀攀爀 ㄀ 漀昀 琀栀攀 琀栀椀爀搀 礀攀愀爀⸀ 䘀愀椀氀甀爀攀 琀漀 攀愀爀渀 琀栀攀 搀漀挀琀漀爀愀琀攀 漀爀 椀琀猀 瀀爀漀昀攀猀猀椀漀渀愀氀 攀焀甀椀瘀愀氀攀渀琀 眀椀琀栀椀渀 琀栀椀猀 琀椀洀攀 眀椀氀氀 爀攀猀甀氀琀 椀渀 渀漀渀ⴀ爀攀愀瀀瀀漀椀渀琀洀攀渀琀⸀ 䤀渀 攀砀挀攀瀀琀椀漀渀愀氀 挀椀爀挀甀洀猀琀愀渀挀攀猀 愀渀搀 眀椀琀栀 琀栀攀 挀漀渀挀甀爀爀攀渀挀攀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀Ⰰ 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 洀愀礀 最爀愀渀琀 愀渀 攀砀琀攀渀猀椀漀渀 漀昀 琀栀攀 搀攀愀搀氀椀渀攀 甀渀琀椀氀 䨀甀渀攀 ㌀　 漀昀 琀栀攀 琀栀椀爀搀 礀攀愀爀 漀昀 琀栀攀 愀瀀瀀漀椀渀琀洀攀渀琀⸩㸾敮摯扪㘳㈠〠潢樼㰯䑛㐶‰⁒⽘奚‱㠰‵㐴⁮畬汝⽓⽇潔漾㹥湤潢樶㌳‰⁯扪㰼⽄嬴㘠〠刯塙娠ㄸ〠㘴㔠湵汬崯匯䝯呯㸾敮摯扪㘳㐠〠潢樼㰯䑛㔷‰⁒⽘奚‱㘲‴㌰⁮畬汝⽓⽇潔漾㹥湤潢樶㌵‰⁯扪㰼⽁‶㌶‰⁒⽎數琠㘲ㄠ〠刯偡牥湴‶ㄸ‰⁒⽐牥瘠㘳㜠〠刯呩瑬攨﻿4. In the event that a faculty member is appointed to a position leading to a tenure review after a period of employment in a 
onrenewable position, the appointing department will, soon after the appointment, provide the Dean for Academic Affairs and the faculty member with an evaluation equivalent to the evaluation for reappointment.⤾㹥湤潢樶㌶‰⁯扪㰼⽄嬵㜠〠刯塙娠ㄶ㈠㔰㘠湵汬崯匯䝯呯㸾敮摯扪㘳㜠〠潢樼㰯䄠㘳㠠〠刯䍯畮琠㘯䙩牳琠㘳㤠〠刯䱡獴‶㐰‰⁒⽎數琠㘳㔠〠刯偡牥湴‶ㄸ‰⁒⽐牥瘠㘴ㄠ〠刯呩瑬攨﻿3. Formal procedure⤾㹥湤潢樶㌸‰⁯扪㰼⽄嬵㐠〠刯塙娠ㄶ㈠㌶㜠湵汬崯匯䝯呯㸾敮摯扪㘳㤠〠潢樼㰯䄠㘷㠠〠刯乥硴‶㜶‰⁒⽐慲敮琠㘳㜠〠刯呩瑬攨﻿a) The tenured members of the department, program, or review committee appointed by the Dean for Academic Affairs, will meet to consider whether the candidate should be offered reappointment to the Bowdoin faculty. They will consider the candidate’s per�ormance as a faculty member in light of the evaluation criteria outlined above in IV.A and on the basis of the materials of the dossier described above in IV.C.2.i-xi. ⤾㹥湤潢樶㐰‰⁯扪㰼⽁‶㘹‰⁒⽐慲敮琠㘳㜠〠刯偲敶‶㜰‰⁒⽔楴汥⣾＀昀⤀ 吀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 眀椀氀氀 洀愀欀攀 琀栀攀 搀攀挀椀猀椀漀渀 爀攀最愀爀搀椀渀最 爀攀愀瀀瀀漀椀渀琀洀攀渀琀⸀ 吀栀攀 䐀攀愀渀 眀椀氀氀 猀甀戀洀椀琀 栀椀猀 漀爀 栀攀爀 搀攀挀椀猀椀漀渀 爀攀最愀爀搀椀渀最 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 椀渀 眀爀椀琀椀渀最 琀漀 琀栀攀 挀愀渀搀椀搀愀琀攀 渀漀爀洀愀氀氀礀 戀攀昀漀爀攀 䴀愀爀挀栀 ㄀⸩㸾敮摯扪㘴ㄠ〠潢樼㰯䄠㘴㈠〠刯䍯畮琠ㄳ⽆楲獴‶㐳‰⁒⽌慳琠㘴㐠〠刯乥硴‶㌷‰⁒⽐慲敮琠㘱㠠〠刯偲敶‶㈰‰⁒⽔楴汥⣾＀㈀⸀ 䔀瘀愀氀甀愀琀椀漀渀 洀愀琀攀爀椀愀氀猩㸾敮摯扪㘴㈠〠潢樼㰯䑛㔲‰⁒⽘奚‱㘲‴㘸⁮畬汝⽓⽇潔漾㹥湤潢樶㐳‰⁯扪㰼⽁‶㔴‰⁒⽃潵湴‷⽆楲獴‶㔵‰⁒⽌慳琠㘵㘠〠刯乥硴‶㐴‰⁒⽐慲敮琠㘴ㄠ〠刯呩瑬攨﻿a) The candidate for reappointment will provide the following items to the chair of the review committee by November 15:⤾㹥湤潢樶㐴‰⁯扪㰼⽁‶㐵‰⁒⽃潵湴‴⽆楲獴‶㐶‰⁒⽌慳琠㘴㜠〠刯偡牥湴‶㐱‰⁒⽐牥瘠㘴㌠〠刯呩瑬攨﻿b)  The chair of the review committee will provide the following materials:⤾㹥湤潢樶㐵‰⁯扪㰼⽄嬵㐠〠刯塙娠ㄶ㈠㘲〠湵汬崯匯䝯呯㸾敮摯扪㘴㘠〠潢樼㰯䄠㘵㌠〠刯乥硴‶㔱‰⁒⽐慲敮琠㘴㐠〠刯呩瑬攨﻿(viii) The letter summarizing the discussion that took place at the end of the first year of the appointment.⤾㹥湤潢樶㐷‰⁯扪㰼⽁‶㐸‰⁒⽐慲敮琠㘴㐠〠刯偲敶‶㐹‰⁒⽔楴汥⣾＀⠀砀椀⤀ 䐀攀瀀愀爀琀洀攀渀琀猀 愀渀搀 瀀爀漀最爀愀洀猀 洀愀礀 挀漀渀猀椀搀攀爀 琀栀攀椀爀 漀戀猀攀爀瘀愀琀椀漀渀猀 漀昀 搀攀瀀愀爀琀洀攀渀琀愀氀 挀漀氀氀漀焀甀椀愀 漀爀 漀琀栀攀爀 瀀爀攀猀攀渀琀愀琀椀漀渀猀 洀愀搀攀 戀礀 琀栀攀 挀愀਀搀椀搀愀琀攀⸩㸾敮摯扪㘴㠠〠潢樼㰯䑛㔴‰⁒⽘奚′〷‴〵⁮畬汝⽓⽇潔漾㹥湤潢樶㐹‰⁯扪㰼⽁‶㔰‰⁒⽎數琠㘴㜠〠刯偡牥湴‶㐴‰⁒⽐牥瘠㘵ㄠ〠刯呩瑬攨﻿(x) Letters solicited from a sample of the candidate’s students. The sample will consist of students chosen from all courses 	aught by the candidate while at Bowdoin approximately in proportion to their enrollments, according to a method prescribed by the Committee on Appointments, Promotion and Tenure.⤾㹥湤潢樶㔰‰⁯扪㰼⽄嬵㐠〠刯塙娠㈰㜠㐸ㄠ湵汬崯匯䝯呯㸾敮摯扪㘵ㄠ〠潢樼㰯䄠㘵㈠〠刯乥硴‶㐹‰⁒⽐慲敮琠㘴㐠〠刯偲敶‶㐶‰⁒⽔楴汥⣾＀⠀椀砀⤀ 匀攀瀀愀爀愀琀攀 搀攀瀀愀爀琀洀攀渀琀愀氀 猀琀甀搀攀渀琀 漀瀀椀渀椀漀渀 昀漀爀洀猀 椀昀 甀猀攀搀 愀渀搀 欀攀瀀琀 戀礀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 爀愀琀栀攀爀 琀栀愀渀 琀栀攀 挀愀渀搀椀搀愀琀攀⸀ 䌀愀渀搀椀搀愀琀攀猀 眀栀漀 琀愀甀最栀琀 愀琀 䈀漀眀搀漀椀渀 漀渀 渀漀渀ⴀ琀攀渀甀爀攀 琀爀愀挀欀 愀瀀瀀漀椀渀琀洀攀渀琀猀 洀愀礀 挀栀漀漀猀攀 眀栀攀琀栀攀爀 昀漀爀洀猀 昀爀漀洀 猀攀洀攀猀琀攀爀猀 瀀爀椀漀爀 琀漀 琀栀攀椀爀 琀攀渀甀爀攀ⴀ琀爀愀挀欀 愀瀀瀀漀椀渀琀洀攀渀琀 愀爀攀 椀渀挀氀甀搀攀搀㬀 昀愀椀氀甀爀攀 琀漀 搀漀 猀漀 眀椀氀氀 渀漀琀 樀攀漀瀀愀爀搀椀稀攀 琀栀攀 攀瘀愀氀甀愀琀椀漀渀⸩㸾敮摯扪㘵㈠〠潢樼㰯䑛㔴‰⁒⽘奚′〷‵㔶⁮畬汝⽓⽇潔漾㹥湤潢樶㔳‰⁯扪㰼⽄嬵㐠〠刯塙娠㈰㜠㔹㐠湵汬崯匯䝯呯㸾敮摯扪㘵㐠〠潢樼㰯䑛㔲‰⁒⽘奚‱㠹″㤲⁮畬汝⽓⽇潔漾㹥湤潢樶㔵‰⁯扪㰼⽁‶㘸‰⁒⽎數琠㘶㘠〠刯偡牥湴‶㐳‰⁒⽔楴汥⣾＀⠀椀⤀ 䄀 猀攀氀昀ⴀ攀瘀愀氀甀愀琀椀瘀攀 猀琀愀琀攀洀攀渀琀 挀漀瘀攀爀椀渀最 琀攀愀挀栀椀渀最Ⰰ 猀挀栀漀氀愀爀猀栀椀瀀 漀爀 愀爀琀椀猀琀椀挀 眀漀爀欀 ⠀愀挀栀椀攀瘀攀搀 愀渀搀 瀀氀愀渀渀攀搀⤀ 愀渀搀 猀攀爀瘀椀挀攀⸩㸾敮摯扪㘵㘠〠潢樼㰯䄠㘵㜠〠刯偡牥湴‶㐳‰⁒⽐牥瘠㘵㠠〠刯呩瑬攨﻿(vii) Departments may require the submission of their separate departmental forms for courses taught at Bowdoin since appointment to the tenure track. Candidates who taught at Bowdoin on non-tenure track appointments may choose to submit forms from semesters prior to their tenure-track appointment; failure to do so will not jeopardize the evaluation.⤾㹥湤潢樶㔷‰⁯扪㰼⽄嬵㐠〠刯塙娠㈰㜠㜰㠠湵汬崯匯䝯呯㸾敮摯扪㘵㠠〠潢樼㰯䄠㘵㤠〠刯乥硴‶㔶‰⁒⽐慲敮琠㘴㌠〠刯偲敶‶㘰‰⁒⽔楴汥⣾＀⠀瘀椀⤀ 䌀愀渀搀椀搀愀琀攀猀 昀漀爀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 洀甀猀琀 猀甀戀洀椀琀 愀氀氀 䌀漀氀氀攀最攀 匀琀甀搀攀渀琀 伀瀀椀渀椀漀渀 昀漀爀洀猀 愀渀搀 渀甀洀攀爀椀挀 猀甀洀洀愀爀礀 搀愀琀愀 昀漀爀 挀漀甀爀猀攀猀 琀栀攀礀 栀愀瘀攀 琀愀甀最栀琀 愀琀 䈀漀眀搀漀椀渀 猀椀渀挀攀 愀瀀瀀漀椀渀琀洀攀渀琀 琀漀 琀栀攀 琀攀渀甀爀攀 琀爀愀挀欀⸀ 䌀愀渀搀椀搀愀琀攀猀 眀栀漀 琀愀甀最栀琀 愀琀 䈀漀眀搀漀椀渀 漀渀 渀漀渀ⴀ琀攀渀甀爀攀 琀爀愀挀欀 愀瀀瀀漀椀渀琀洀攀渀琀猀 洀愀礀 挀栀漀漀猀攀 琀漀 猀甀戀洀椀琀 昀漀爀洀猀 昀爀漀洀 猀攀洀攀猀琀攀爀猀 瀀爀椀漀爀 琀漀 琀栀攀椀爀 琀攀渀甀爀攀ⴀ琀爀愀挀欀 愀瀀瀀漀椀渀琀洀攀渀琀㬀 昀愀椀氀甀爀攀 琀漀 搀漀 猀漀 眀椀氀氀 渀漀琀 樀攀漀瀀愀爀搀椀稀攀 琀栀攀 攀瘀愀氀甀愀ऀ椀漀渀⸩㸾敮摯扪㘵㤠〠潢樼㰯䑛㔲‰⁒⽘奚′〷‱㘵⁮畬汝⽓⽇潔漾㹥湤潢樶㘰‰⁯扪㰼⽁‶㘱‰⁒⽎數琠㘵㠠〠刯偡牥湴‶㐳‰⁒⽐牥瘠㘶㈠〠刯呩瑬攨﻿(v) Other materials the candidate considers relevant.⤾㹥湤潢樶㘱‰⁯扪㰼⽄嬵㈠〠刯塙娠㈰㜠ㄹ〠湵汬崯匯䝯呯㸾敮摯扪㘶㈠〠潢樼㰯䄠㘶㌠〠刯乥硴‶㘰‰⁒⽐慲敮琠㘴㌠〠刯偲敶‶㘴‰⁒⽔楴汥⣾＀⠀椀瘀⤀ 䔀瘀椀搀攀渀挀攀 漀昀 猀挀栀漀氀愀爀氀礀 漀爀 愀爀琀椀猀琀椀挀 攀渀最愀最攀洀攀渀琀 ⠀攀⸀最⸀ 瀀甀戀氀椀挀愀琀椀漀渀猀Ⰰ 眀漀爀欀猀 瀀爀漀搀甀挀攀搀Ⰰ 眀漀爀欀猀 攀砀栀椀戀椀琀攀搀Ⰰ 眀漀爀欀猀 椀渀 瀀爀漀最爀攀猀猀Ⰰ 爀攀瘀椀攀眀猀 漀昀 眀漀爀欀猀Ⰰ 瀀愀瀀攀爀猀 瀀爀攀猀攀渀琀攀搀⤀⸩㸾敮摯扪㘶㌠〠潢樼㰯䑛㔲‰⁒⽘奚′〷′㐱⁮畬汝⽓⽇潔漾㹥湤潢樶㘴‰⁯扪㰼⽁‶㘵‰⁒⽎數琠㘶㈠〠刯偡牥湴‶㐳‰⁒⽐牥瘠㘶㘠〠刯呩瑬攨﻿(iii) All syllabi and a sample of other course materials (e.g. assignments, exams) used during the semesters the candidate has been teaching at the College, including the semester of the review.⤾㹥湤潢樶㘵‰⁯扪㰼⽄嬵㈠〠刯塙娠㈰㜠㈹ㄠ湵汬崯匯䝯呯㸾敮摯扪㘶㘠〠潢樼㰯䄠㘶㜠〠刯乥硴‶㘴‰⁒⽐慲敮琠㘴㌠〠刯偲敶‶㔵‰⁒⽔楴汥⣾＀⠀椀椀⤀ 䄀 挀甀爀爀椀挀甀氀甀洀 瘀椀琀愀攀⸩㸾敮摯扪㘶㜠〠潢樼㰯䑛㔲‰⁒⽘奚′〷″ㄶ⁮畬汝⽓⽇潔漾㹥湤潢樶㘸‰⁯扪㰼⽄嬵㈠〠刯塙娠㈰㜠㌵㐠湵汬崯匯䝯呯㸾敮摯扪㘶㤠〠潢樼㰯䑛㔷‰⁒⽘奚‱㠰‵㔶⁮畬汝⽓⽇潔漾㹥湤潢樶㜰‰⁯扪㰼⽁‶㜱‰⁒⽎數琠㘴〠〠刯偡牥湴‶㌷‰⁒⽐牥瘠㘷㈠〠刯呩瑬攨﻿e) The candidate may discuss the evaluation with any member of the department, program, or committee who contributed to it.⤾㹥湤潢樶㜱‰⁯扪㰼⽄嬵㜠〠刯塙娠ㄸ〠㔹㐠湵汬崯匯䝯呯㸾敮摯扪㘷㈠〠潢樼㰯䄠㘷㌠〠刯乥硴‶㜰‰⁒⽐慲敮琠㘳㜠〠刯偲敶‶㜴‰⁒⽔楴汥⣾＀搀⤀ 吀栀攀 攀瘀愀氀甀愀琀椀漀渀 昀漀爀眀愀爀搀攀搀 琀漀 琀栀攀 挀愀渀搀椀搀愀琀攀 愀渀搀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 眀椀氀氀 戀攀 猀椀最渀攀搀 戀礀 愀氀氀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀 挀漀渀挀甀爀爀椀渀最 椀渀 椀琀⸀ 䄀渀礀 搀椀猀猀攀渀琀 眀椀氀氀 戀攀 椀渀搀椀挀愀琀攀搀 愀渀搀 愀 搀椀猀猀攀渀琀椀渀最 漀瀀椀渀椀漀渀 洀愀礀 愀氀猀漀 戀攀 猀甀戀洀椀琀琀攀搀Ⰰ 猀椀最渀攀搀 戀礀 愀渀礀 琀攀渀甀爀攀搀 洀攀洀戀攀爀 漀昀 琀栀攀 搀攀瀀愀ഀ琀洀攀渀琀Ⰰ 瀀爀漀最爀愀洀Ⰰ 漀爀 挀漀洀洀椀琀琀攀攀 眀栀漀 眀椀猀栀攀猀 琀漀 搀漀 猀漀⸩㸾敮摯扪㘷㌠〠潢樼㰯䑛㔷‰⁒⽘奚‱㠰‶㜰⁮畬汝⽓⽇潔漾㹥湤潢樶㜴‰⁯扪㰼⽁‶㜵‰⁒⽎數琠㘷㈠〠刯偡牥湴‶㌷‰⁒⽐牥瘠㘷㘠〠刯呩瑬攨﻿c) The chair of the review committee will then communicate the evaluation in writing to the candidate and to the Dean for Academic Affairs, normally before January 15. The evaluation will include a formal recommendation for reappointment or non-reappoin	ment. This evaluation should be in accordance with the three criteria established in Section IV.A and IV.C.1 and should indicate the kinds and sources of information used, as specified in Section IV.C.2. The evaluation sent to the Dean for Academic Affai
s should be accompanied by all the materials considered in the review process.⤾㹥湤潢樶㜵‰⁯扪㰼⽄嬵㐠〠刯塙娠ㄸ〠ㄹ〠湵汬崯匯䝯呯㸾敮摯扪㘷㘠〠潢樼㰯䄠㘷㜠〠刯乥硴‶㜴‰⁒⽐慲敮琠㘳㜠〠刯偲敶‶㌹‰⁒⽔楴汥⣾＀戀⤀ 吀栀攀 挀栀愀椀爀 漀昀 琀栀攀 爀攀瘀椀攀眀 挀漀洀洀椀琀琀攀攀 眀椀氀氀 搀椀猀挀甀猀猀 琀栀攀 搀攀瀀愀爀琀洀攀渀琠ᤀ猀Ⰰ 瀀爀漀最爀愀洠ᤀ猀Ⰰ 漀爀 挀漀洀洀椀琀琀攀攠ᤀ猀 攀瘀愀氀甀愀琀椀漀渀 眀椀琀栀 琀栀攀 䄀昀昀椀爀洀愀琀椀瘀攀 䄀挀琀椀漀渀 伀昀昀椀挀攀爀⼀䄀猀猀漀挀椀愀琀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 戀攀昀漀爀攀 猀甀戀洀椀琀琀椀渀最 椀琀 琀漀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 愀渀搀 琀栀攀 挀愀渀搀椀搀愀琀攀 琀漀 攀਀猀甀爀攀 琀栀愀琀 瀀爀漀挀攀搀甀爀攀猀 栀愀瘀攀 戀攀攀渀 昀漀氀氀漀眀攀搀⸀ 㸾敮摯扪㘷㜠〠潢樼㰯䑛㔴‰⁒⽘奚‱㠰′㔳⁮畬汝⽓⽇潔漾㹥湤潢樶㜸‰⁯扪㰼⽄嬵㐠〠刯塙娠ㄸ〠㌴㈠湵汬崯匯䝯呯㸾敮摯扪㘷㤠〠潢樼㰯䑛㐸‰⁒⽘奚‱㘲‵㄰⁮畬汝⽓⽇潔漾㹥湤潢樶㠰‰⁯扪㰼⽁‶㠵‰⁒⽎數琠㘸㌠〠刯偡牥湴‶㈰‰⁒⽔楴汥⣾＀愀⤀ 䘀漀爀 挀愀渀搀椀搀愀琀攀猀 眀栀漀猀攀 愀瀀瀀漀椀渀琀洀攀渀琀猀 愀爀攀 椀渀 愀 猀椀渀最氀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 瀀爀漀最爀愀洀 眀椀琀栀 琀眀漀 漀爀 洀漀爀攀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀Ⰰ 愀氀氀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 瀀爀漀最爀愀洀 愀琀 琀栀攀 琀椀洀攀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 渀漀爀洀愀氀氀礀 眀椀氀氀 攀瘀愀氀甀愀琀攀 琀栀攀 挀愀渀搀椀搀愀琀攀⸀  䤀渀 搀攀瀀愀爀琀洀攀਀琀猀 漀爀 瀀爀漀最爀愀洀猀 琀栀愀琀 栀愀瘀攀 漀爀 眀椀氀氀 栀愀瘀攀 昀攀眀攀爀 琀栀愀渀 琀眀漀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀 愀琀 琀栀攀 琀椀洀攀 漀昀 愀 挀愀渀搀椀搀愀琀攠ᤀ猀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀Ⰰ 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 眀椀氀氀 愀瀀瀀漀椀渀琀 愀 爀攀瘀椀攀眀 挀漀洀洀椀琀琀攀攀 挀漀渀猀椀猀琀椀渀最 漀昀 琀栀攀 琀攀渀甀爀攀搀 洀攀洀戀攀爀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 瀀爀漀最爀愀洀 愀渀搀 愀琀 氀攀愀猀琀 漀渀攀 洀攀洀戀攀爀 漀昀 琀栀攀 䘀愀挀甀氀琀礀 昀爀漀洀 漀甀琀猀椀搀攀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 搀攀瀀愀爀琀洀攀渀琀 漀爀 瀀爀漀最爀愀洀⸀ 㸾敮摯扪㘸ㄠ〠潢樼㰯䄠㘸㈠〠刯偡牥湴‶㈰‰⁒⽐牥瘠㘸㌠〠刯呩瑬攨﻿c) For candidates with joint appointments whose primary appointment is in a program, all tenured members of the program at the time of the candidate’s reappointment normally will evaluate the candidate.  In addition, the Dean for Academic Affairs will appoint at least two tenured faculty members who teach in the relevant department and who are not members of the candidate’s program to serve on the review committee.  When possible, one of the department’s representatives will be the individual serving as chair of the department during the candidate’s first year of employment and one will be the chair of the department at the time of reappointment. ⤾㹥湤潢樶㠲‰⁯扪㰼⽄嬵〠〠刯塙娠ㄸ〠㐳〠湵汬崯匯䝯呯㸾敮摯扪㘸㌠〠潢樼㰯䄠㘸㐠〠刯乥硴‶㠱‰⁒⽐慲敮琠㘲〠〠刯偲敶‶㠰‰⁒⽔楴汥⣾＀戀⤀ 䘀漀爀 挀愀渀搀椀搀愀琀攀猀 眀椀琀栀 樀漀椀渀琀 愀瀀瀀漀椀渀琀洀攀渀琀猀 眀栀漀猀攀 瀀爀椀洀愀爀礀 愀瀀瀀漀椀渀琀洀攀渀琀 椀猀 椀渀 愀 搀攀瀀愀爀琀洀攀渀琀Ⰰ 愀氀氀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 愀琀 琀栀攀 琀椀洀攀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 渀漀爀洀愀氀氀礀 眀椀氀氀 攀瘀愀氀甀愀琀攀 琀栀攀 挀愀渀搀椀搀愀琀攀⸀ 䤀渀 愀搀搀椀琀椀漀渀Ⰰ 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 眀椀氀氀 愀瀀瀀漀椀渀琀 愀琀 氀攀愀猀琀 琀眀漀 琀攀渀甀爀攀搀 昀愀挀甀氀琀礀 洀攀洀戀攀爀猀 眀栀漀 琀攀愀挀栀 椀渀 琀栀攀 爀攀氀攀瘀愀渀琀 瀀爀漀最爀愀洀 愀渀搀 眀栀漀 愀爀攀 渀漀琀 洀攀洀戀攀爀猀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 搀攀瀀愀爀琀洀攀渀琀 琀漀 猀攀爀瘀攀 漀渀 琀栀攀 爀攀瘀椀攀眀 挀漀洀洀椀琀琀攀攀⸀  圀栀攀渀 瀀漀猀猀椀戀氀攀Ⰰ 漀渀攀 漀昀 琀栀攀 瀀爀漀最爀愀洠ᤀ猀 爀攀瀀爀攀猀攀渀琀愀琀椀瘀攀猀 眀椀氀氀 戀攀 琀栀攀 椀渀搀椀瘀椀搀甀愀氀 猀攀爀瘀椀渀最 愀猀 搀椀爀攀挀琀漀爀 漀昀 琀栀攀 瀀爀漀最爀愀洀 搀甀爀椀渀最 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 昀椀爀猀琀 礀攀愀爀 漀昀 攀洀瀀氀漀礀洀攀渀琀 愀渀搀 漀渀攀 眀椀氀氀 戀攀 琀栀攀 搀椀爀攀挀琀漀爀 漀昀 琀栀攀 瀀爀漀最爀愀洀 愀琀 琀栀攀 琀椀洀攀 漀昀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀⸀  㸾敮摯扪㘸㐠〠潢樼㰯䑛㔰‰⁒⽘奚‱㠰‵㔶⁮畬汝⽓⽇潔漾㹥湤潢樶㠵‰⁯扪㰼⽄嬵〠〠刯塙娠ㄸ〠㘷〠湵汬崯匯䝯呯㸾敮摯扪㘸㘠〠潢樼㰯䑛㔷‰⁒⽘奚‱㘲‱㤴⁮畬汝⽓⽇潔漾㹥湤潢樶㠷‰⁯扪㰼⽁‶㠸‰⁒⽎數琠㘱㜠〠刯偡牥湴‶ㄴ‰⁒⽐牥瘠㘱㘠〠刯呩瑬攨﻿2. No later than December 15 of the second academic year of service, if the appointment expires at the end of that academic year;⤾㹥湤潢樶㠸‰⁯扪㰼⽄嬵㜠〠刯塙娠ㄶ㈠㈳㈠湵汬崯匯䝯呯㸾敮摯扪㘸㤠〠潢樼㰯䑛㔷‰⁒⽘奚‱㘲′㠲⁮畬汝⽓⽇潔漾㹥湤潢樶㤰‰⁯扪㰼⽄嬷ㄠ〠刯塙娠ㄶ㈠㌹㈠湵汬崯匯䝯呯㸾敮摯扪㘹ㄠ〠潢樼㰯䄠㘹㈠〠刯䍯畮琠㌯䙩牳琠㘹㌠〠刯䱡獴‶㤴‰⁒⽎數琠㘱㌠〠刯偡牥湴‶㄰‰⁒⽐牥瘠㘹㔠〠刯呩瑬攨﻿4. The Dean for Academic Affairs will inform each candidate for promotion of the recommendation of the Committee on Appointmen	s, Promotion and Tenure, and the reasons therefore, together with the Dean’s own recommendation before conveying these recommendations to the President.  The President has discretionary authority to recommend or not recommend promotion.⤾㹥湤潢樶㤲‰⁯扪㰼⽄嬷ㄠ〠刯塙娠ㄶ㈠㘹㘠湵汬崯匯䝯呯㸾敮摯扪㘹㌠〠潢樼㰯䄠㜴㘠〠刯乥硴‷㐴‰⁒⽐慲敮琠㘹ㄠ〠刯呩瑬攨﻿a) Promotion to tenured rank may occur only by vote of the Trustees. Such votes are normally taken at the midwinter meeting.  If the tenure review process is for any reason delayed beyond December 20, the President’s recommendation may not be acted upon until the spring meeting.  Promotion will take effect, if voted, at the beginning of the seventh year of service.⤾㹥湤潢樶㤴‰⁯扪㰼⽁‷㐳‰⁒⽐慲敮琠㘹ㄠ〠刯偲敶‷㐴‰⁒⽔楴汥⣾＀挀⤀ 䤀昀 琀栀攀 瀀爀漀洀漀琀椀漀渀 椀猀 渀漀琀 琀漀 戀攀 爀攀挀漀洀洀攀渀搀攀搀 琀漀 琀栀攀 吀爀甀猀琀攀攀猀 愀渀搀 琀栀攀椀爀 挀漀洀洀椀琀琀攀攀猀Ⰰ 漀爀 椀昀 琀栀攀 吀爀甀猀琀攀攀猀 昀愀椀氀 琀漀 瘀漀琀攀 瀀爀漀洀漀琀椀漀渀Ⰰ 琀栀攀 挀愀渀搀椀搀愀琀攀 眀椀氀氀 戀攀 渀漀琀椀昀椀攀搀 愀猀 攀愀爀氀礀 愀猀 瀀漀猀猀椀戀氀攀 愀渀搀 ⠀椀昀 琀栀攀 爀攀瘀椀攀眀 瀀爀漀挀攀猀猀 栀愀猀 戀攀攀渀 搀攀氀愀礀攀搀⤀ 渀漀 氀愀琀攀爀 琀栀愀渀 䨀甀渀攀 ㄀ 漀昀 琀栀攀 猀椀砀琀栀 礀攀愀爀 琀栀愀琀 琀栀攀 愀瀀瀀漀椀渀琀洀攀渀琀 眀椀氀氀 琀攀爀洀椀渀愀琀攀 愀琀 琀栀攀 攀渀搀 漀昀 琀栀攀 猀攀瘀攀渀琀栀 礀攀愀爀⸩㸾敮摯扪㘹㔠〠潢樼㰯䄠㘹㘠〠刯䍯畮琠㈰⽆楲獴‶㤷‰⁒⽌慳琠㘹㠠〠刯乥硴‶㤱‰⁒⽐慲敮琠㘱〠〠刯偲敶‶㤹‰⁒⽔楴汥⣾＀㌀⸀ 刀攀挀漀洀洀攀渀搀愀琀椀漀渀猀 昀漀爀 瀀爀漀洀漀琀椀漀渀 琀漀 琀攀渀甀爀攀搀 爀愀渀欀 愀爀攀 渀漀爀洀愀氀氀礀 洀愀搀攀 搀甀爀椀渀最 琀栀攀 昀愀氀氀 漀昀 愀 昀愀挀甀氀琀礀 洀攀洀戀攀爠ᤀ猀 猀椀砀琀栀 礀攀愀爀 漀昀 猀攀爀瘀椀挀攀 琀漀 琀栀攀 䌀漀氀氀攀最攀⸀ 吀栀攀 愀猀猀攀洀戀氀礀 漀昀 洀愀琀攀爀椀愀氀猀 昀漀爀 爀攀瘀椀攀眀 氀攀愀搀椀渀最 琀漀 琀栀攀 渀攀挀攀猀猀愀爀礀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀猀 眀椀氀氀 甀猀甀愀氀氀礀 戀攀最椀渀 搀甀爀椀渀最 琀栀攀 猀瀀爀椀渀最 漀昀 琀栀攀 昀愀挀甀氀琀礀 洀攀洀戀攀爠ᤀ猀 昀椀昀琀栀 礀攀愀爀 漀昀 猀攀爀瘀椀挀攀 琀漀 琀栀攀 䌀漀氀氀攀最攀⸩㸾敮摯扪㘹㘠〠潢樼㰯䑛㘱‰⁒⽘奚‱㘲‷〸⁮畬汝⽓⽇潔漾㹥湤潢樶㤷‰⁯扪㰼⽁‷㌰‰⁒⽃潵湴‶⽆楲獴‷㌱‰⁒⽌慳琠㜳㈠〠刯乥硴‷〸‰⁒⽐慲敮琠㘹㔠〠刯呩瑬攨﻿a) At the time set for a tenure decision, a faculty member’s fitness for tenure at the College will be considered by the Committee on Appointments, Promotion and Tenure, whether or not the person has been proposed for tenure by the department. The procedure will be as follows:⤾㹥湤潢樶㤸‰⁯扪㰼⽁‷〵‰⁒⽃潵湴‴⽆楲獴‷〶‰⁒⽌慳琠㜰㜠〠刯偡牥湴‶㤵‰⁒⽐牥瘠㜰㠠〠刯呩瑬攨﻿c) The procedure followed by the Committee on Appointments, Promotion and Tenure will be as follows:⤾㹥湤潢樶㤹‰⁯扪㰼⽁‷〰‰⁒⽃潵湴′⽆楲獴‷〱‰⁒⽌慳琠㜰㈠〠刯乥硴‶㤵‰⁒⽐慲敮琠㘱〠〠刯偲敶‶ㄲ‰⁒⽔楴汥⣾＀㈀⸀ 䄀挀挀漀爀搀椀渀最 琀漀 琀栀攀 䈀礀ⴀ䰀愀眀猀 漀昀 琀栀攀 䌀漀氀氀攀最攀Ⰰ 琀攀渀甀爀攀 攀砀椀猀琀猀 愀猀 愀 猀愀昀攀最甀愀爀搀 琀漀 愀挀愀搀攀洀椀挀 昀爀攀攀搀漀洀 愀渀搀 洀愀礀 戀攀 琀攀爀洀椀渀愀琀攀搀 漀渀氀礀 昀漀爀 爀攀愀猀漀渀猀 漀昀 最爀漀猀猀 渀攀最氀攀挀琀 漀昀 搀甀琀礀Ⰰ 猀攀爀椀漀甀猀 洀椀猀挀漀渀搀甀挀琀Ⰰ 漀爀 瀀栀礀猀椀挀愀氀 漀爀 洀攀渀琀愀氀 椀渀挀愀瀀愀挀椀琀礀⸀ 吀栀攀 琀攀渀甀爀攀 搀攀挀椀猀椀漀渀 椀猀 甀猀甀愀氀氀礀 愀渀 攀砀琀攀渀猀椀漀渀 漀昀 琀栀攀 爀攀瘀椀攀眀 瀀爀漀挀攀搀甀爀攀猀 昀漀爀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 搀椀猀挀甀猀猀攀搀 愀戀漀瘀攀⸀ 吀攀渀甀爀攀 搀攀挀椀猀椀漀渀猀 愀爀攀 戀愀猀攀搀 甀瀀漀渀 愀渀 攀瘀愀氀甀愀琀椀漀渀 漀昀 琀攀愀挀栀椀渀最Ⰰ 猀挀栀漀氀愀ഀ氀礀 漀爀 愀爀琀椀猀琀椀挀 攀渀最愀最攀洀攀渀琀 愀渀搀 挀漀渀琀爀椀戀甀琀椀漀渀猀 琀漀 琀栀攀 䌀漀氀氀攀最攀 挀漀洀洀甀渀椀琀礀⸀ 圀栀椀氀攀 愀氀氀 琀栀爀攀攀 挀爀椀琀攀爀椀愀 愀爀攀 挀漀渀猀椀搀攀爀攀搀 猀椀最渀椀昀椀挀愀渀琀Ⰰ 琀眀漀 愀爀攀 漀昀 瀀愀爀愀洀漀甀渀琀 椀洀瀀漀爀琀愀渀挀攀㨀  挀愀渀搀椀搀愀琀攀猀 昀漀爀 琀攀渀甀爀攀 眀椀氀氀 戀攀 攀砀瀀攀挀琀攀搀 琀漀 栀愀瘀攀 攀砀挀攀氀氀攀搀 椀渀 琀栀攀椀爀 琀攀愀挀栀椀渀最 愀渀搀 琀漀 栀愀瘀攀 愀挀栀椀攀瘀攀搀 愀 氀攀瘀攀氀 漀昀 瀀爀漀昀攀猀猀椀漀渀愀氀 搀椀猀琀椀渀挀琀椀漀渀 爀攀挀漀最渀椀稀攀搀 戀礀 洀攀洀戀攀爀猀 漀昀 琀栀攀椀爀 最甀椀氀搀 漀甀琀猀椀搀攀 琀栀攀 䌀漀氀氀攀最攀⸀ 吀栀椀猀 洀攀愀渀猀 琀栀愀琀Ⰰ 眀栀椀氀攀 渀漀渀ⴀ琀攀渀甀爀攀搀 昀愀挀甀氀琀礀 洀攀洀戀攀爀猀 眀椀氀氀 戀攀 樀甀搀最攀搀 椀渀 瀀愀爀琀 漀渀 琀栀攀椀爀 挀漀渀琀爀椀戀甀琀椀漀渀猀 琀漀 琀栀攀 䌀漀氀氀攀最攀 挀漀洀洀甀渀椀琀礀Ⰰ 琀栀漀猀攀 挀漀渀琀爀椀戀甀琀椀漀渀猀Ⰰ 栀漀眀攀瘀攀爀 最爀攀愀琀Ⰰ 眀椀氀氀 渀漀琀 漀瘀攀爀爀椀搀攀 琀攀愀挀栀椀渀最 愀渀搀 猀挀栀漀氀愀爀氀礀⼀愀爀琀椀猀琀椀挀 爀攀挀漀爀搀猀 琀栀愀琀 昀愀氀氀 猀栀漀爀琀 漀昀 琀栀攀 爀攀焀甀椀爀攀搀 攀砀挀攀氀氀攀渀挀攀 愀渀搀 搀椀猀琀椀渀挀琀椀漀渀⸩㸾敮摯扪㜰〠〠潢樼㰯䑛㔹‰⁒⽘奚‱㘲‵㜳⁮畬汝⽓⽇潔漾㹥湤潢樷〱‰⁯扪㰼⽁‷〴‰⁒⽎數琠㜰㈠〠刯偡牥湴‶㤹‰⁒⽔楴汥⣾＀愀⤀ 䄀猀 椀渀 琀栀攀 挀愀猀攀 漀昀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀Ⰰ 愀琀 氀攀愀猀琀 琀眀漀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀 漀昀 琀栀攀 昀愀挀甀氀琀礀 眀椀氀氀 攀瘀愀氀甀愀琀攀 愀 挀愀渀搀椀搀愀琀攀 昀漀爀 瀀爀漀洀漀琀椀漀渀 琀漀 琀栀攀 爀愀渀欀 漀昀 愀猀猀漀挀椀愀琀攀 瀀爀漀昀攀猀猀漀爀Ⰰ 眀椀琀栀 琀攀渀甀爀攀⸀ 䤀渀 搀攀瀀愀爀琀洀攀渀琀猀 漀爀 瀀爀漀最爀愀洀猀 眀栀椀挀栀 栀愀瘀攀 昀攀眀攀爀 琀栀愀渀 琀眀漀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀Ⰰ 琀栀攀 挀漀洀洀椀琀琀攀攀 眀栀椀挀栀 猀攀爀瘀攀搀 愀猀 琀栀攀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 攀瘀愀氀甀愀琀椀漀渀 挀漀洀洀椀琀琀攀攀 眀椀氀氀 猀攀爀瘀攀 愀猀 琀栀攀 爀攀瘀椀攀眀 挀漀洀洀椀琀琀攀攀 昀漀爀 瀀爀漀洀漀琀椀漀渀 眀椀琀栀 愀 猀甀戀猀琀椀琀甀琀攀 漀爀 猀甀戀猀琀椀琀甀琀攀猀 渀愀洀攀搀Ⰰ 椀昀 渀攀攀搀攀搀Ⰰ 戀礀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 椀渀 挀漀渀猀甀氀琀愀琀椀漀渀 眀椀琀栀 琀栀攀 䌀栀愀椀爀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀⸀ 㸾敮摯扪㜰㈠〠潢樼㰯䄠㜰㌠〠刯偡牥湴‶㤹‰⁒⽐牥瘠㜰ㄠ〠刯呩瑬攨﻿b) Promotions to tenured rank are made on the basis of merit considered in relation to the overall educational needs of the College. Although there is no official maximum tenure ratio, either in the College as a whole or within a given department or program, the recommendation for tenure by the Committee on Appointments, Promotion and Tenure will be influenced by such particular circumstances as curricular and other institutional needs.⤾㹥湤潢樷〳‰⁯扪㰼⽄嬵㤠〠刯塙娠ㄹ㠠ㄸㄠ湵汬崯匯䝯呯㸾敮摯扪㜰㐠〠潢樼㰯䑛㔹‰⁒⽘奚‱㤸″㤶⁮畬汝⽓⽇潔漾㹥湤潢樷〵‰⁯扪㰼⽄嬶㠠〠刯塙娠ㄸ〠㌹㈠湵汬崯匯䝯呯㸾敮摯扪㜰㘠〠潢樼㰯䄠㜲㤠〠刯乥硴‷㈷‰⁒⽐慲敮琠㘹㠠〠刯呩瑬攨﻿(i) The Committee on Appointments, Promotion and Tenure and the Dean for Academic Affairs first meet to make a preliminary review of each case to evaluate if further information is required.  At any point before Step iii below, the Committee may request further information through follow-up letters or meetings with the candidate and/or department. Both the candidate and the department or review committee may request a meeting with the Committee.  If concerns arise that could lead to a negative decision, the Committee shall invite the candidate to discuss its concerns.⤾㹥湤潢樷〷‰⁯扪㰼⽁‷㈴‰⁒⽐慲敮琠㘹㠠〠刯偲敶‷㈵‰⁒⽔楴汥⣾＀⠀椀瘀⤀ 吀栀攀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀Ⰰ 椀渀 爀攀猀瀀漀渀猀攀 琀漀 愀氀氀 琀栀攀 椀渀昀漀爀洀愀琀椀漀渀 洀愀搀攀 愀瘀愀椀氀愀戀氀攀 琀漀 椀琀Ⰰ 椀猀 猀甀戀洀椀琀琀攀搀 椀渀 眀爀椀琀椀渀最 琀漀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 戀礀 琀栀攀 挀栀愀椀爀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀Ⰰ 戀礀 䐀攀挀攀洀戀攀爀 ㄀ 漀爀 愀猀 猀漀漀渀 琀栀攀爀攀愀昀琀攀爀 愀猀 瀀漀猀猀椀戀氀攀⸩㸾敮摯扪㜰㠠〠潢樼㰯䄠㜰㤠〠刯䍯畮琠㜯䙩牳琠㜱〠〠刯䱡獴‷ㄱ‰⁒⽎數琠㘹㠠〠刯偡牥湴‶㤵‰⁒⽐牥瘠㘹㜠〠刯呩瑬攨﻿b) The Committee on Appointments, Promotion and Tenure will then meet to review and discuss in detail all of the materials submitted and collected. These will include:⤾㹥湤潢樷〹‰⁯扪㰼⽄嬶㘠〠刯塙娠ㄸ〠ㄲ㜠湵汬崯匯䝯呯㸾敮摯扪㜱〠〠潢樼㰯䄠㜲㌠〠刯乥硴‷㈱‰⁒⽐慲敮琠㜰㠠〠刯呩瑬攨﻿(i) The department’s or committee’s letter or letters.⤾㹥湤潢樷ㄱ‰⁯扪㰼⽁‷ㄲ‰⁒⽐慲敮琠㜰㠠〠刯偲敶‷ㄳ‰⁒⽔楴汥⣾＀⠀瘀椀椀⤀ 䄀 搀攀瀀愀爀琀洀攀渀琀愀氀 爀漀猀琀攀爀 猀栀漀眀椀渀最 琀栀攀 琀攀爀洀猀 漀昀 愀瀀瀀漀椀渀琀洀攀渀琀 昀漀爀 愀氀氀 洀攀洀戀攀爀猀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀Ⰰ 漀爀 椀渀 琀栀攀 挀愀猀攀 漀昀 愀 樀漀椀渀琀 愀瀀瀀漀椀渀琀洀攀渀琀Ⰰ 搀攀瀀愀爀琀洀攀渀琀愀氀 愀渀搀 瀀爀漀最爀愀洀 爀漀猀琀攀爀猀⸀ 㸾敮摯扪㜱㈠〠潢樼㰯䑛㘸‰⁒⽘奚′〷‴㐳⁮畬汝⽓⽇潔漾㹥湤潢樷ㄳ‰⁯扪㰼⽁‷ㄴ‰⁒⽎數琠㜱ㄠ〠刯偡牥湴‷〸‰⁒⽐牥瘠㜱㔠〠刯呩瑬攨﻿(vi) Letters from a single sample of students enrolled in the candidate’s courses and independent studies over the previous five years.  These letters will be solicited by the chair of the Committee on Appointments, Promotion and Tenure according to a method prescribed by the Committee and copies will be shared with the department or review committee.⤾㹥湤潢樷ㄴ‰⁯扪㰼⽄嬶㠠〠刯塙娠㈰㜠㔳ㄠ湵汬崯匯䝯呯㸾敮摯扪㜱㔠〠潢樼㰯䄠㜱㘠〠刯乥硴‷ㄳ‰⁒⽐慲敮琠㜰㠠〠刯偲敶‷ㄷ‰⁒⽔楴汥⣾＀⠀瘀⤀ 䰀攀琀琀攀爀猀 昀爀漀洀 洀攀洀戀攀爀猀 漀昀 琀栀攀 䈀漀眀搀漀椀渀 昀愀挀甀氀琀礀 眀栀漀 眀椀猀栀 琀漀 挀漀洀洀攀渀琀 漀渀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 昀椀琀渀攀猀猀 昀漀爀 琀攀渀甀爀攀 愀猀 眀攀氀氀 愀猀 琀栀漀猀攀 氀攀ऀ琀攀爀猀 琀栀愀琀 栀愀瘀攀 戀攀攀渀 椀渀搀椀瘀椀搀甀愀氀氀礀 猀漀氀椀挀椀琀攀搀 戀礀 琀栀攀 挀栀愀椀爀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀⸩㸾敮摯扪㜱㘠〠潢樼㰯䑛㘸‰⁒⽘奚′〷‵㤴⁮畬汝⽓⽇潔漾㹥湤潢樷ㄷ‰⁯扪㰼⽁‷ㄸ‰⁒⽎數琠㜱㔠〠刯偡牥湴‷〸‰⁒⽐牥瘠㜱㤠〠刯呩瑬攨﻿(iv) Letters from the reviewers of the candidate’s scholarly or artistic work.⤾㹥湤潢樷ㄸ‰⁯扪㰼⽄嬶㠠〠刯塙娠㈰㜠㘲〠湵汬崯匯䝯呯㸾敮摯扪㜱㤠〠潢樼㰯䄠㜲〠〠刯乥硴‷ㄷ‰⁒⽐慲敮琠㜰㠠〠刯偲敶‷㈱‰⁒⽔楴汥⣾＀⠀椀椀椀⤀ 䔀瘀愀氀甀愀琀椀瘀攀 猀琀愀琀攀洀攀渀琀猀 漀渀 昀椀氀攀 昀爀漀洀 琀栀攀 琀椀洀攀 漀昀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀⸩㸾敮摯扪㜲〠〠潢樼㰯䑛㘸‰⁒⽘奚′〷‶㐵⁮畬汝⽓⽇潔漾㹥湤潢樷㈱‰⁯扪㰼⽁‷㈲‰⁒⽎數琠㜱㤠〠刯偡牥湴‷〸‰⁒⽐牥瘠㜱〠〠刯呩瑬攨﻿(ii) The dossier submitted by the department or committee, including the packet of materials submitted by the candidate.⤾㹥湤潢樷㈲‰⁯扪㰼⽄嬶㠠〠刯塙娠㈰㜠㘸㌠湵汬崯匯䝯呯㸾敮摯扪㜲㌠〠潢樼㰯䑛㘸‰⁒⽘奚′〷‷〸⁮畬汝⽓⽇潔漾㹥湤潢樷㈴‰⁯扪㰼⽄嬶㠠〠刯塙娠㈰㜠ㄵ㈠湵汬崯匯䝯呯㸾敮摯扪㜲㔠〠潢樼㰯䄠㜲㘠〠刯乥硴‷〷‰⁒⽐慲敮琠㘹㠠〠刯偲敶‷㈷‰⁒⽔楴汥⣾＀⠀椀椀椀⤀ 吀栀攀 䌀漀洀洀椀琀琀攀攀 洀攀攀琀猀 眀椀琀栀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 瀀爀攀猀攀渀琀 愀渀搀 爀攀愀挀栀攀猀 愀 昀椀渀愀氀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀⸩㸾敮摯扪㜲㘠〠潢樼㰯䑛㘸‰⁒⽘奚′〷‱㤰⁮畬汝⽓⽇潔漾㹥湤潢樷㈷‰⁯扪㰼⽁‷㈸‰⁒⽎數琠㜲㔠〠刯偡牥湴‶㤸‰⁒⽐牥瘠㜰㘠〠刯呩瑬攨﻿(ii) The Committee, the Dean for Academic Affairs and the President meet to discuss issues and concerns of each case.⤾㹥湤潢樷㈸‰⁯扪㰼⽄嬶㠠〠刯塙娠㈰㜠㈲㠠湵汬崯匯䝯呯㸾敮摯扪㜲㤠〠潢樼㰯䑛㘸‰⁒⽘奚′〷″㔴⁮畬汝⽓⽇潔漾㹥湤潢樷㌰‰⁯扪㰼⽄嬶ㄠ〠刯塙娠ㄸ〠㌹㈠湵汬崯匯䝯呯㸾敮摯扪㜳ㄠ〠潢樼㰯䄠㜴㈠〠刯乥硴‷㐰‰⁒⽐慲敮琠㘹㜠〠刯呩瑬攨﻿(i) The Dean for Academic Affairs solicits a confidential evaluation of the candidate’s actual and potential professional achievement from experts who are in the candidate’s field of specialization but who are not members of the College.  The Dean for Academic Affairs asks both the candidate and the department to suggest persons from whom evaluations will be sought.  Names of potential reviewers will be submitted by the department and the candidate so that six reviewers can be selected.  The candidate will submit the names and information about potential reviewers to the Dean and the department by April 15 (this and other deadlines may be extended only under unusual circumstances) of the spring semester prior to the review year.  The department will submit the candidate’s list and a separate departmental list of potential reviewers by May 1 of the spring semester prior to the 
eview years.  By July 1 of that year, seven copies of the scholarly or artistic work to be reviewed should be submitted to the Dean for mailing to reviewers, who will be asked to complete their reviews in writing by September 15 of the academic year in which the tenure review will be conducted.  Reviews of a candidate’s scholarly or artistic work provided by external reviewers will be made available to the tenured members of the department at their request.⤾㹥湤潢樷㌲‰⁯扪㰼⽁‷㌳‰⁒⽐慲敮琠㘹㜠〠刯偲敶‷㌴‰⁒⽔楴汥⣾＀⠀椀瘀⤀ 吀栀攀 挀栀愀椀爀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 搀攀瀀愀爀琀洀攀渀琀 漀爀 挀漀洀洀椀琀琀攀攀 猀甀戀洀椀琀猀 琀漀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 戀礀 伀挀琀漀戀攀爀 ㄀㔀 漀昀 琀栀攀 琀攀渀甀爀攀 爀攀瘀椀攀眀 礀攀愀爀 愀 眀爀椀琀琀攀渀 攀瘀愀氀甀愀琀椀漀渀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攀 愀猀 搀攀琀攀爀洀椀渀攀搀 戀礀 琀栀攀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 挀漀洀洀椀琀琀攀攀⸀  吀栀椀猀 攀瘀愀氀甀愀琀椀漀渀 猀栀漀甀氀搀 戀攀 椀渀 愀挀挀漀爀搀愀渀挀攀 眀椀琀栀 琀栀攀 琀栀爀攀攀 挀爀椀琀攀爀椀愀 攀猀琀愀戀氀椀猀栀攀搀 椀渀 匀攀挀琀椀漀渀 䤀嘀⸀䔀⸀㈀Ⰰ 䤀嘀⸀䄀Ⰰ 愀渀搀 琀栀攀 瀀爀攀愀洀戀氀攀Ⰰ 猀栀漀甀氀搀 椀渀搀椀挀愀琀攀 琀栀攀 欀椀渀搀猀 愀渀搀 最攀渀攀爀愀氀 猀漀甀爀挀攀猀 漀昀 椀渀昀漀爀洀愀琀椀漀渀 甀猀攀搀Ⰰ 愀渀搀 猀栀漀甀氀搀 戀攀 愀挀挀漀洀瀀愀渀椀攀搀 戀礀 琀栀攀 搀漀猀猀椀攀爀 愀猀猀攀洀戀氀攀搀 戀礀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 挀漀洀洀椀琀琀攀攀Ⰰ 椀渀挀氀甀搀椀渀最 琀栀攀 瀀愀挀欀攀琀 漀昀 洀愀琀攀爀椀愀氀猀 猀甀戀洀椀琀琀攀搀 戀礀 琀栀攀 挀愀渀搀椀搀愀琀攀⸀  吀栀攀 攀瘀愀氀甀愀琀椀漀渀 椀猀 猀椀最渀攀搀 戀礀 愀氀氀 琀攀渀甀爀攀搀 洀攀洀戀攀爀猀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 眀栀漀 挀漀渀挀甀爀 眀椀琀栀 椀琀⸀  䄀渀礀 搀椀猀猀攀渀琀 眀椀氀氀 戀攀 椀渀搀椀挀愀琀攀搀Ⰰ 愀渀搀 愀 搀椀猀猀攀渀琀椀渀最 漀瀀椀渀椀漀渀 洀愀礀 愀氀猀漀 戀攀 猀甀戀洀椀琀琀攀搀Ⰰ 猀椀最渀攀搀 戀礀 愀渀礀 琀攀渀甀爀攀搀 洀攀洀戀攀爀 漀昀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 挀漀洀洀椀琀琀攀攀 眀栀漀 眀椀猀栀攀猀 琀漀 搀漀 猀漀⸀  吀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 挀漀洀洀椀琀琀攀攀 攀瘀愀氀甀愀琀椀漀渀 愀渀搀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀 椀猀 洀愀搀攀 愀瘀愀椀氀愀戀氀攀 琀漀 琀栀攀 挀愀渀搀椀搀愀琀攀 戀礀 伀挀琀漀戀攀爀 ㄀㔀Ⰰ 愀琀 琀栀攀 琀椀洀攀 琀栀攀 氀攀琀琀攀爀 椀猀 猀攀渀琀 琀漀 琀栀攀 䐀攀愀渀⸩㸾敮摯扪㜳㌠〠潢樼㰯䑛㘶‰⁒⽘奚′〷″㈹⁮畬汝⽓⽇潔漾㹥湤潢樷㌴‰⁯扪㰼⽁‷㌵‰⁒⽎數琠㜳㈠〠刯偡牥湴‶㤷‰⁒⽐牥瘠㜳㘠〠刯呩瑬攨﻿(iii) By September 15 of the tenure review year, the candidate and the department or committee will each submit to the Dean for Academic Affairs the names of three present or former Bowdoin faculty members outside the candidate’s department, or in the case of a joint appointment outside the candidate’s department and program, who are judged to be qualified to comment on the candidate’s contributions to the College.  These might include those who have worked closely with the candidate on College committees.  Letters from these faculty members will be solicited by the Chair of the Committee on Appointments, Promotion and Tenure.⤾㹥湤潢樷㌵‰⁯扪㰼⽄嬶㘠〠刯塙娠㈰㜠㐶㠠湵汬崯匯䝯呯㸾敮摯扪㜳㘠〠潢樼㰯䄠㜳㜠〠刯乥硴‷㌴‰⁒⽐慲敮琠㘹㜠〠刯偲敶‷㌸‰⁒⽔楴汥⣾＀䘀漀爀 琀攀渀甀爀攀 愀渀搀 瀀爀漀洀漀琀椀漀渀 爀攀瘀椀攀眀猀Ⰰ 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 爀攀瘀椀攀眀 挀漀洀洀椀琀琀攀攀 眀椀氀氀 栀愀瘀攀 愀挀挀攀猀猀 琀漀 琀栀攀 氀攀琀琀攀爀猀 猀漀氀椀挀椀琀攀搀 戀礀 琀栀攀 挀栀愀椀爀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀昀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀 昀爀漀洀 愀 猀愀洀瀀氀攀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攀✀猀 猀琀甀搀攀渀琀猀 愀猀 搀攀猀挀爀椀戀攀搀 戀攀氀漀眀 ⠀䤀嘀⸀䔀⸀㌀⸀戀⸀瘀椀⤀⸀  吀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 挀漀洀洀椀琀琀攀攀 眀椀氀氀 渀漀琀 猀漀氀椀挀椀琀 猀琀甀搀攀渀琀 氀攀琀琀攀爀猀 漀渀 琀栀攀椀爀 漀眀渀⸀  吀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 椀猀 愀瘀愀椀氀愀戀氀攀 昀漀爀 愀搀瘀椀挀攀 愀渀搀 洀攀攀琀猀 眀椀琀栀 琀栀攀 挀愀渀搀椀搀愀琀攀 搀甀爀椀渀最 琀栀攀 猀瀀爀椀渀最 漀昀 琀栀攀 昀椀昀琀栀 礀攀愀爀 琀漀 搀椀猀挀甀猀猀 琀栀攀 瀀爀漀挀攀搀甀爀攀猀 愀渀搀 琀栀攀 瀀爀攀瀀愀爀愀琀椀漀渀 漀昀 琀栀攀 爀攀瘀椀攀眀 洀愀琀攀爀椀愀氀猀⸩㸾敮摯扪㜳㜠〠潢樼㰯䑛㘶‰⁒⽘奚′〷‵㠲⁮畬汝⽓⽇潔漾㹥湤潢樷㌸‰⁯扪㰼⽁‷㌹‰⁒⽎數琠㜳㘠〠刯偡牥湴‶㤷‰⁒⽐牥瘠㜴〠〠刯呩瑬攨﻿The candidate’s department or review committee chair shall prepare a dossier that contains the materials submitted by the candidate, as well as updated materials similar to those submitted during the reappointment review:  ⤾㹥湤潢樷㌹‰⁯扪㰼⽄嬶㐠〠刯塙娠㈰㜠ㄹ〠湵汬崯匯䝯呯㸾敮摯扪㜴〠〠潢樼㰯䄠㜴ㄠ〠刯乥硴‷㌸‰⁒⽐慲敮琠㘹㜠〠刯偲敶‷㌱‰⁒⽔楴汥⣾＀⠀椀椀⤀ 吀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 椀渀瘀椀琀攀猀 琀栀攀 挀愀渀搀椀搀愀琀攀 琀漀 猀甀戀洀椀琀 愀 瀀愀挀欀攀琀 漀昀 洀愀琀攀爀椀愀氀猀 昀漀爀 琀栀攀 挀漀渀昀椀搀攀渀琀椀愀氀 甀猀攀 漀昀 琀栀攀 搀攀瀀愀ഀ琀洀攀渀琀 漀爀 愀搀 栀漀挀 爀攀瘀椀攀眀 挀漀洀洀椀琀琀攀攀Ⰰ 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀Ⰰ 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀Ⰰ 琀栀攀 倀爀攀猀椀搀攀渀琀 漀昀 琀栀攀 䌀漀氀氀攀最攀Ⰰ 愀渀搀 琀栀攀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 䌀漀洀洀椀琀琀攀攀 漀昀 琀栀攀 吀爀甀猀琀攀攀猀⸀ 吀栀椀猀 瀀愀挀欀攀琀 猀栀漀甀氀搀 戀攀 猀甀戀洀椀琀琀攀搀 琀漀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 漀爀 挀漀洀洀椀琀琀攀攀 挀栀愀椀爀 戀礀 匀攀瀀琀攀洀戀攀爀 ㄀㔀⸀ 䤀琀 猀栀漀甀氀搀 挀漀渀琀愀椀渀 琀栀攀 猀愀洀攀 琀礀瀀攀猀 漀昀 洀愀琀攀爀椀愀氀猀 攀砀瀀攀挀琀攀搀 椀渀 琀栀攀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀 猀琀愀最攀㨩㸾敮摯扪㜴ㄠ〠潢樼㰯䑛㘴‰⁒⽘奚′〷‶㜰⁮畬汝⽓⽇潔漾㹥湤潢樷㐲‰⁯扪㰼⽄嬶ㄠ〠刯塙娠㈰㜠㌲㤠湵汬崯匯䝯呯㸾敮摯扪㜴㌠〠潢樼㰯䑛㜱‰⁒⽘奚‱㠰‴㘸⁮畬汝⽓⽇潔漾㹥湤潢樷㐴‰⁯扪㰼⽁‷㐵‰⁒⽎數琠㘹㐠〠刯偡牥湴‶㤱‰⁒⽐牥瘠㘹㌠〠刯呩瑬攨﻿b) If the promotion is to be recommended, the candidate will be informed as early as possible, and in any event before the recommendation goes to the Trustees’ Academic Affairs Committee for review and subsequent recommendation to the Executive Committee and the Trustees' general meeting.⤾㹥湤潢樷㐵‰⁯扪㰼⽄嬷ㄠ〠刯塙娠ㄸ〠㔴㐠湵汬崯匯䝯呯㸾敮摯扪㜴㘠〠潢樼㰯䑛㜱‰⁒⽘奚‱㠰‶㈰⁮畬汝⽓⽇潔漾㹥湤潢樷㐷‰⁯扪㰼⽄嬵㤠〠刯塙娠ㄶ㈠㘶ㄠ湵汬崯匯䝯呯㸾敮摯扪㜴㠠〠潢樼㰯䑛㜶‰⁒⽘奚‱㘲‵ㄹ⁮畬汝⽓⽇潔漾㹥湤潢樷㐹‰⁯扪㰼⽁‷㔰‰⁒⽎數琠㘰㤠〠刯偡牥湴‶〶‰⁒⽐牥瘠㜵ㄠ〠刯呩瑬攨﻿6. Letters from a single sample of students enrolled in the candidate’s courses and independent studies over the previous five years.  These letters will be solicited by the chair of the Committee on Appointments, Promotion and Tenure according to a method prescribed by the Committee and copies will be shared with the department or review committee.⤾㹥湤潢樷㔰‰⁯扪㰼⽄嬷㘠〠刯塙娠ㄶ㈠㔹㐠湵汬崯匯䝯呯㸾敮摯扪㜵ㄠ〠潢樼㰯䄠㜵㈠〠刯乥硴‷㐹‰⁒⽐慲敮琠㘰㘠〠刯偲敶‷㔳‰⁒⽔楴汥⣾＀㔀⸀ 䰀攀琀琀攀爀猀 昀爀漀洀 洀攀洀戀攀爀猀 漀昀 琀栀攀 䈀漀眀搀漀椀渀 昀愀挀甀氀琀礀 眀栀漀 眀椀猀栀 琀漀 挀漀洀洀攀渀琀 漀渀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 昀椀琀渀攀猀猀 昀漀爀 瀀爀漀洀漀琀椀漀渀 愀猀 眀攀氀氀 愀猀 琀栀漀猀攀 氀攀琀琀攀爀猀 琀栀愀琀 栀愀瘀攀 戀攀攀渀 椀渀搀椀瘀椀搀甀愀氀氀礀 猀漀氀椀挀椀琀攀搀 戀礀 琀栀攀 挀栀愀椀爀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀⸩㸾敮摯扪㜵㈠〠潢樼㰯䑛㜶‰⁒⽘奚‱㘲‶㔸⁮畬汝⽓⽇潔漾㹥湤潢樷㔳‰⁯扪㰼⽁‷㔴‰⁒⽎數琠㜵ㄠ〠刯偡牥湴‶〶‰⁒⽐牥瘠㜵㔠〠刯呩瑬攨﻿4. Letters from the reviewers of the candidate’s scholarly or artistic work.⤾㹥湤潢樷㔴‰⁯扪㰼⽄嬷㘠〠刯塙娠ㄶ㈠㘸㌠湵汬崯匯䝯呯㸾敮摯扪㜵㔠〠潢樼㰯䄠㜵㘠〠刯乥硴‷㔳‰⁒⽐慲敮琠㘰㘠〠刯偲敶‷㔷‰⁒⽔楴汥⣾＀㌀⸀ 䔀瘀愀氀甀愀琀椀瘀攀 猀琀愀琀攀洀攀渀琀猀 漀渀 昀椀氀攀 昀爀漀洀 琀栀攀 琀椀洀攀 漀昀 琀攀渀甀爀攀⸩㸾敮摯扪㜵㘠〠潢樼㰯䑛㜶‰⁒⽘奚‱㘲‷〸⁮畬汝⽓⽇潔漾㹥湤潢樷㔷‰⁯扪㰼⽁‷㔸‰⁒⽎數琠㜵㔠〠刯偡牥湴‶〶‰⁒⽐牥瘠㘰㠠〠刯呩瑬攨﻿2. The dossier submitted by the department or committee, including the packet of materials submitted by the candidate.⤾㹥湤潢樷㔸‰⁯扪㰼⽄嬷㌠〠刯塙娠ㄶ㈠ㄳ㤠湵汬崯匯䝯呯㸾敮摯扪㜵㤠〠潢樼㰯䑛㜳‰⁒⽘奚‱㘲‱㘵⁮畬汝⽓⽇潔漾㹥湤潢樷㘰‰⁯扪㰼⽄嬸㌠〠刯塙娠ㄶ㈠㐹㌠湵汬崯匯䝯呯㸾敮摯扪㜶ㄠ〠潢樼㰯䄠㜶㈠〠刯乥硴‶〵‰⁒⽐慲敮琠㘰㈠〠刯偲敶‷㘳‰⁒⽔楴汥⣾＀㐀⸀ 吀栀攀 眀漀爀欀 漀昀 愀渀 䤀渀瘀攀猀琀椀最愀琀椀瘀攀 䌀漀洀洀椀琀琀攀攀 猀栀愀氀氀 戀攀 挀漀洀瀀氀攀琀攀搀 愀猀 攀砀瀀攀搀椀琀椀漀甀猀氀礀 愀猀 瀀漀猀猀椀戀氀攀⸩㸾敮摯扪㜶㈠〠潢樼㰯䑛㠳‰⁒⽘奚‱㘲‵㌱⁮畬汝⽓⽇潔漾㹥湤潢樷㘳‰⁯扪㰼⽁‷㘴‰⁒⽃潵湴‸⽆楲獴‷㘵‰⁒⽌慳琠㜶㘠〠刯乥硴‷㘱‰⁒⽐慲敮琠㘰㈠〠刯偲敶‷㘷‰⁒⽔楴汥⣾＀㌀⸀ 倀爀漀挀攀搀甀爀攀猩㸾敮摯扪㜶㐠〠潢樼㰯䑛㠱‰⁒⽘奚‱㘲‵㤴⁮畬汝⽓⽇潔漾㹥湤潢樷㘵‰⁯扪㰼⽁‷㠶‰⁒⽃潵湴″⽆楲獴‷㠷‰⁒⽌慳琠㜸㠠〠刯乥硴‷㘶‰⁒⽐慲敮琠㜶㌠〠刯呩瑬攨﻿a) Petition for Review Alleging Discrimination or a Violation of Academic Freedom⤾㹥湤潢樷㘶‰⁯扪㰼⽁‷㜹‰⁒⽃潵湴″⽆楲獴‷㠰‰⁒⽌慳琠㜸ㄠ〠刯偡牥湴‷㘳‰⁒⽐牥瘠㜶㔠〠刯呩瑬攨﻿b) Petition for Review Alleging Inadequate Consideration⤾㹥湤潢樷㘷‰⁯扪㰼⽁‷㘸‰⁒⽃潵湴‵⽆楲獴‷㘹‰⁒⽌慳琠㜷〠〠刯乥硴‷㘳‰⁒⽐慲敮琠㘰㈠〠刯偲敶‶〴‰⁒⽔楴汥⣾＀㈀⸀ 䜀爀漀甀渀搀猀 昀漀爀 愀渀 䄀瀀瀀攀愀氩㸾敮摯扪㜶㠠〠潢樼㰯䑛㜹‰⁒⽘奚‱㘲‵㠲⁮畬汝⽓⽇潔漾㹥湤潢樷㘹‰⁯扪㰼⽁‷㜸‰⁒⽎數琠㜷㈠〠刯偡牥湴‷㘷‰⁒⽔楴汥⣾＀愀⤀ 一漀渀ⴀ䐀椀猀挀爀椀洀椀渀愀琀椀漀温㸾敮摯扪㜷〠〠潢樼㰯䄠㜷ㄠ〠刯偡牥湴‷㘷‰⁒⽐牥瘠㜷㈠〠刯呩瑬攨﻿c) Adequate Consideration⤾㹥湤潢樷㜱‰⁯扪㰼⽄嬷㤠〠刯塙娠ㄸ〠ㄳ㤠湵汬崯匯䝯呯㸾敮摯扪㜷㈠〠潢樼㰯䄠㜷㌠〠刯䍯畮琠㈯䙩牳琠㜷㐠〠刯䱡獴‷㜵‰⁒⽎數琠㜷〠〠刯偡牥湴‷㘷‰⁒⽐牥瘠㜶㤠〠刯呩瑬攨﻿b) Academic Freedom⤾㹥湤潢樷㜳‰⁯扪㰼⽄嬷㤠〠刯塙娠ㄸ〠㌱㘠湵汬崯匯䝯呯㸾敮摯扪㜷㐠〠潢樼㰯䄠㜷㜠〠刯乥硴‷㜵‰⁒⽐慲敮琠㜷㈠〠刯呩瑬攨﻿(i) Teachers are entitled to full freedom in discussing their subjects in the classroom, in research and in the publication o� the results, subject to the adequate performance of their other academic duties; but research for pecuniary return should be based upon an understanding with the authorities of the institution.⤾㹥湤潢樷㜵‰⁯扪㰼⽁‷㜶‰⁒⽐慲敮琠㜷㈠〠刯偲敶‷㜴‰⁒⽔楴汥⣾＀⠀椀椀⤀ 䌀漀氀氀攀最攀 愀渀搀 甀渀椀瘀攀爀猀椀琀礀 琀攀愀挀栀攀爀猀 愀爀攀 挀椀琀椀稀攀渀猀Ⰰ 洀攀洀戀攀爀猀 漀昀 愀 氀攀愀爀渀攀搀 瀀爀漀昀攀猀猀椀漀渀Ⰰ 愀渀搀 漀昀昀椀挀攀爀猀 漀昀 愀渀 攀搀甀挀愀琀椀漀渀愀氀 椀渀猀琀椀琀甀琀椀漀਀⸀  圀栀攀渀 琀栀攀礀 猀瀀攀愀欀 漀爀 眀爀椀琀攀 愀猀 挀椀琀椀稀攀渀猀Ⰰ 琀栀攀礀 猀栀漀甀氀搀 戀攀 昀爀攀攀 昀爀漀洀 椀渀猀琀椀琀甀琀椀漀渀愀氀 挀攀渀猀漀爀猀栀椀瀀 漀爀 搀椀猀挀椀瀀氀椀渀攀Ⰰ 戀甀琀 猀栀愀氀氀 洀愀欀攀 攀瘀攀爀礀 攀昀昀漀爀琀 琀漀 椀渀搀椀挀愀琀攀 琀栀愀琀 琀栀攀礀 搀漀 渀漀琀 猀瀀攀愀欀 昀漀爀 琀栀攀 椀渀猀琀椀琀甀琀椀漀渀⸩㸾敮摯扪㜷㘠〠潢樼㰯䑛㜹‰⁒⽘奚′〷′ㄵ⁮畬汝⽓⽇潔漾㹥湤潢樷㜷‰⁯扪㰼⽄嬷㤠〠刯塙娠㈰㜠㈹ㄠ湵汬崯匯䝯呯㸾敮摯扪㜷㠠〠潢樼㰯䑛㜹‰⁒⽘奚‱㠰″㤲⁮畬汝⽓⽇潔漾㹥湤潢樷㜹‰⁯扪㰼⽄嬸ㄠ〠刯塙娠ㄸ〠㈰㌠湵汬崯匯䝯呯㸾敮摯扪㜸〠〠潢樼㰯䄠㜸㔠〠刯乥硴‷㠳‰⁒⽐慲敮琠㜶㘠〠刯呩瑬攨﻿(i) To determine whether the decision was the result of inadequate consideration at any stage of the candidate’s review.⤾㹥湤潢樷㠱‰⁯扪㰼⽁‷㠲‰⁒⽐慲敮琠㜶㘠〠刯偲敶‷㠳‰⁒⽔楴汥⣾＀⠀椀椀椀⤀ 吀漀 挀漀洀洀甀渀椀挀愀琀攀 椀琀猀 昀椀渀搀椀渀最Ⰰ 愀渀搀Ⰰ 椀昀 愀瀀瀀爀漀瀀爀椀愀琀攀Ⰰ 椀琀猀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀 椀渀 眀爀椀琀椀渀最 琀漀 琀栀攀 倀爀攀猀椀搀攀渀琀Ⰰ 愀渀搀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 椀渀 挀愀猀攀猀 漀昀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀Ⰰ 愀渀搀 琀栀攀 愀瀀瀀攀氀氀愀渀琀⸀  吀栀攀 愀甀琀栀漀爀椀琀礀 琀漀 愀挀琀 漀渀 愀渀礀 猀甀挀栀 昀椀渀搀椀渀最 漀爀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀 爀攀猀椀搀攀猀 眀椀琀栀 琀栀攀 倀爀攀猀椀搀攀渀琀 漀爀 琀栀攀 䐀攀愀渀⸀  䤀渀 琀栀攀 攀瘀攀渀琀 琀栀愀琀 琀栀攀 倀爀攀猀椀搀攀渀琀 漀爀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 ⠀椀渀 挀愀猀攀猀 漀昀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀⤀ 搀攀挀椀搀攀猀 琀漀 爀攀樀攀挀琀 琀栀攀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀Ⰰ 栀攀 漀爀 猀栀攀 猀栀愀氀氀 瀀爀漀瘀椀搀攀 椀渀 眀爀椀琀椀渀最 琀栀攀 爀攀愀猀漀渀 昀漀爀 栀椀猀 漀爀 栀攀爀 愀挀琀椀漀渀 琀漀 琀栀攀 䤀渀瘀攀猀琀椀最愀琀椀瘀攀 䌀漀洀洀椀琀琀攀攀 愀渀搀 琀栀攀 愀瀀瀀攀氀氀愀渀琀Ⰰ 愀渀搀 琀栀攀 䤀渀瘀攀猀琀椀最愀琀椀瘀攀 䌀漀洀洀椀琀琀攀攀 猀栀愀氀氀 栀愀瘀攀 愀渀 漀瀀瀀漀爀琀甀渀椀琀礀 琀漀 爀攀瀀氀礀⸩㸾敮摯扪㜸㈠〠潢樼㰯䑛㠳‰⁒⽘奚′〷‶㔸⁮畬汝⽓⽇潔漾㹥湤潢樷㠳‰⁯扪㰼⽁‷㠴‰⁒⽎數琠㜸ㄠ〠刯偡牥湴‷㘶‰⁒⽐牥瘠㜸〠〠刯呩瑬攨﻿(ii) Ordinarily, when there is a finding of inadequate consideration, the Investigative Committee will recommend that the review of the matter be returned for reconsideration to the stage in the decision process where the inadequate consideration first took place. Reconsideration shall take account of the Investigative Committee’s report.⤾㹥湤潢樷㠴‰⁯扪㰼⽄嬸ㄠ〠刯塙娠㈰㜠㄰ㄠ湵汬崯匯䝯呯㸾敮摯扪㜸㔠〠潢樼㰯䑛㠱‰⁒⽘奚′〷‱㌹⁮畬汝⽓⽇潔漾㹥湤潢樷㠶‰⁯扪㰼⽄嬸ㄠ〠刯塙娠ㄸ〠㔶㤠湵汬崯匯䝯呯㸾敮摯扪㜸㜠〠潢樼㰯䄠㜹㈠〠刯乥硴‷㤰‰⁒⽐慲敮琠㜶㔠〠刯呩瑬攨﻿(i) To determine whether discrimination or a violation of academic freedom was a determining factor in the decision.⤾㹥湤潢樷㠸‰⁯扪㰼⽁‷㠹‰⁒⽐慲敮琠㜶㔠〠刯偲敶‷㤰‰⁒⽔楴汥⣾＀⠀椀椀椀⤀ 吀漀 挀漀洀洀甀渀椀挀愀琀攀 椀琀猀 昀椀渀搀椀渀最Ⰰ 愀渀搀Ⰰ 椀昀 愀瀀瀀爀漀瀀爀椀愀琀攀Ⰰ 椀琀猀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀 椀渀 眀爀椀琀椀渀最 琀漀 琀栀攀 倀爀攀猀椀搀攀渀琀Ⰰ 愀渀搀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀 椀渀 挀愀猀攀猀 漀昀 爀攀愀瀀瀀漀椀渀琀洀攀渀琀Ⰰ 愀渀搀 琀栀攀 愀瀀瀀攀氀氀愀渀琀⸩㸾敮摯扪㜸㤠〠潢樼㰯䑛㠱‰⁒⽘奚′〷″㔴⁮畬汝⽓⽇潔漾㹥湤潢樷㤰‰⁯扪㰼⽁‷㤱‰⁒⽎數琠㜸㠠〠刯偡牥湴‷㘵‰⁒⽐牥瘠㜸㜠〠刯呩瑬攨﻿(ii) Ordinarily, when there is a finding of discrimination or violation of academic freedom, the Investigative Committee will recommend that the review of the matter be returned for reconsideration to the next stage in the decision process beyond the stage where discrimination or the violation of academic freedom took place.  Reconsideration shall take account of the Investigative Committee’s report.⤾㹥湤潢樷㤱‰⁯扪㰼⽄嬸ㄠ〠刯塙娠㈰㜠㐴㌠湵汬崯匯䝯呯㸾敮摯扪㜹㈠〠潢樼㰯䑛㠱‰⁒⽘奚′〷‴㠱⁮畬汝⽓⽇潔漾㹥湤潢樷㤳‰⁯扪㰼⽄嬷㘠〠刯塙娠ㄶ㈠㌴㘠湵汬崯匯䝯呯㸾敮摯扪㜹㐠〠潢樼㰯䑛㠸‰⁒⽘奚‱㘲‵㔶⁮畬汝⽓⽇潔漾㹥湤潢樷㤵‰⁯扪㰼⽄嬸㔠〠刯塙娠ㄶ㈠㔴㠠湵汬崯匯䝯呯㸾敮摯扪㜹㘠〠潢樼㰯䄠㠰㜠〠刯乥硴‸〱‰⁒⽐慲敮琠㔹㠠〠刯呩瑬攨﻿a) Tenurable appointments. Part-time, tenure-track appointments.  All procedures and standards employed in full-time tenure-track appointments will normally be maintained.  Persons holding such appointments will be reviewed for reappointment and promotion according to the same schedule, procedures, and expectations as apply to full-time tenure-track appointments.⤾㹥湤潢樷㤷‰⁯扪㰼⽁‷㤸‰⁒⽃潵湴″⽆楲獴‷㤹‰⁒⽌慳琠㠰〠〠刯偡牥湴‵㤸‰⁒⽐牥瘠㠰ㄠ〠刯呩瑬攨﻿c) Special appointments⤾㹥湤潢樷㤸‰⁯扪㰼⽄嬸㔠〠刯塙娠ㄸ〠㈵㜠湵汬崯匯䝯呯㸾敮摯扪㜹㤠〠潢樼㰯䄠㠰㘠〠刯乥硴‸〴‰⁒⽐慲敮琠㜹㜠〠刯呩瑬攨﻿(i) Lecturers and Senior Lecturers. At least half-time (minimum two courses per year) on an ongoing basis.  Faculty in this category undertake usual extra-classroom work, including committee work, but on a pro-rata basis.⤾㹥湤潢樸〰‰⁯扪㰼⽁‸〳‰⁒⽐慲敮琠㜹㜠〠刯偲敶‸〴‰⁒⽔楴汥⣾＀⠀椀椀椀⤀ 匀瀀攀挀椀昀椀挀 愀瀀瀀漀椀渀琀洀攀渀琀猀⸀ 䘀甀氀氀 漀爀 瀀愀爀琀ⴀ琀椀洀攀⸀  倀攀爀猀漀渀猀 漀昀昀攀爀椀渀最 挀漀甀爀猀攀猀 漀渀 愀渀 漀渀最漀椀渀最 戀愀猀椀猀 眀栀漀猀攀 猀瀀攀挀椀愀氀琀椀攀猀 愀琀 琀栀攀 䌀漀氀氀攀最攀 洀攀爀椀琀 猀瀀攀挀椀昀椀挀 琀椀琀氀攀猀 ⠀攀⸀最⸀Ⰰ 䐀椀爀攀挀琀漀爀 漀昀 琀栀攀 䈀漀眀搀漀椀渀 䌀栀漀爀甀猀Ⰰ 圀爀椀琀攀爀ⴀ䤀渀ⴀ刀攀猀椀搀攀渀挀攀⤀⸩㸾敮摯扪㠰ㄠ〠潢樼㰯䄠㠰㈠〠刯乥硴‷㤷‰⁒⽐慲敮琠㔹㠠〠刯偲敶‷㤶‰⁒⽔楴汥⣾＀戀⤀ 嘀椀猀椀琀椀渀最 愀瀀瀀漀椀渀琀洀攀渀琀猀⸀ 唀猀甀愀氀氀礀 昀甀氀氀ⴀ琀椀洀攀 愀瀀瀀漀椀渀琀洀攀渀琀猀 昀漀爀 猀瀀攀挀椀昀椀攀搀 猀栀漀爀琀ⴀ琀攀爀洀 瀀攀爀椀漀搀猀⸀  吀栀攀猀攀 瀀漀猀椀琀椀漀渀猀 洀愀礀 戀攀 爀攀渀攀眀攀搀 瀀爀漀瘀椀搀攀搀 琀栀愀琀 愀 爀攀瘀椀攀眀 漀昀 琀栀攀 挀愀渀搀椀搀愀琀攠ᤀ猀 眀漀爀欀 ⠀戀礀 琀栀攀 搀攀瀀愀爀琀洀攀渀琀 愀渀搀 琀栀攀 䐀攀愀渀 昀漀爀 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猀⤀ 愀渀搀 琀栀攀 渀攀攀搀猀 漀昀 琀栀攀 挀漀氀氀攀最攀 椀渀搀椀挀愀琀攀 琀栀攀 愀瀀瀀爀漀瀀爀椀愀琀攀渀攀猀猀 漀昀 猀甀挀栀 爀攀渀攀眀愀氀⸀  䘀愀挀甀氀琀礀 椀渀 琀栀椀猀 挀愀琀攀最漀爀礀 甀渀搀攀爀琀愀欀攀 甀猀甀愀氀 攀砀琀爀愀ⴀ挀氀愀猀猀爀漀漀洀 眀漀爀欀 猀甀挀栀 愀猀 椀渀搀攀瀀攀渀搀攀渀琀 猀琀甀搀椀攀猀 愀渀搀 漀琀栀攀爀 搀攀瀀愀爀琀洀攀渀琀愀氀 搀甀琀椀攀猀⸩㸾敮摯扪㠰㈠〠潢樼㰯䑛㠵‰⁒⽘奚‱㠰″㐶⁮畬汝⽓⽇潔漾㹥湤潢樸〳‰⁯扪㰼⽄嬸㠠〠刯塙娠㈰㜠㘵㠠湵汬崯匯䝯呯㸾敮摯扪㠰㐠〠潢樼㰯䄠㠰㔠〠刯乥硴‸〰‰⁒⽐慲敮琠㜹㜠〠刯偲敶‷㤹‰⁒⽔楴汥⣾＀⠀椀椀⤀ 䄀搀樀甀渀挀琀 愀瀀瀀漀椀渀琀洀攀渀琀猀⸀ 伀渀攀 挀漀甀爀猀攀 愀 礀攀愀爀 漀渀 愀 爀攀最甀氀愀爀 戀愀猀椀猀 漀爀 漀渀攀ⴀ琀椀洀攀ⴀ漀渀氀礀 戀愀猀椀猀⸀  䠀椀爀椀渀最 椀猀 漀渀 瀀攀爀 挀漀甀爀猀攀 戀愀猀椀猀⸀  一漀爀洀愀氀 琀椀琀氀攀 椀猀 䄀搀樀甀渀挀琀 䰀攀挀琀甀爀攀爀⸀  䤀渀 猀瀀攀挀椀愀氀 挀愀猀攀猀Ⰰ 漀眀椀渀最 琀漀 愀 瀀攀爀猀漀渠ᤀ猀 攀砀瀀攀爀椀攀渀挀攀Ⰰ 琀栀攀 䐀攀愀渀 洀愀礀 愀搀樀甀猀琀 琀栀攀 琀椀琀氀攀 琀漀 䄀搀樀甀渀挀琀 倀爀漀昀攀猀猀漀爀Ⰰ 䄀搀樀甀渀挀琀 䄀猀猀漀挀椀愀琀攀 倀爀漀昀攀猀猀漀爀Ⰰ 䄀搀樀甀渀挀琀 䄀猀猀椀猀琀愀渀琀 倀爀漀昀攀猀猀漀爀Ⰰ 漀爀 䄀搀樀甀渀挀琀 䤀渀猀琀爀甀挀琀漀爀⸩㸾敮摯扪㠰㔠〠潢樼㰯䑛㠵‰⁒⽘奚′〷‱㘹⁮畬汝⽓⽇潔漾㹥湤潢樸〶‰⁯扪㰼⽄嬸㔠〠刯塙娠㈰㜠㈳㈠湵汬崯匯䝯呯㸾敮摯扪㠰㜠〠潢樼㰯䑛㠵‰⁒⽘奚‱㠰‴㈱⁮畬汝⽓⽇潔漾㹥湤潢樸〸‰⁯扪㰼⽄嬱〱‰⁒⽘奚‱㘲‵㐴⁮畬汝⽓⽇潔漾㹥湤潢樸〹‰⁯扪㰼⽁‸㄰‰⁒⽎數琠㔸㤠〠刯偡牥湴‵㈰‰⁒⽐牥瘠㠱ㄠ〠刯呩瑬攨﻿e) In order to assure adequate time for the grievance to be followed, given the nature of academic calendars, and to ensure that the membership of the Faculty Appeals Committee remains the same throughout the process, the committee will normally receive Grievance petitions from September 1 to March 1.⤾㹥湤潢樸㄰‰⁯扪㰼⽄嬱〱‰⁒⽘奚‱㘲‶〷⁮畬汝⽓⽇潔漾㹥湤潢樸ㄱ‰⁯扪㰼⽁‸ㄲ‰⁒⽎數琠㠰㤠〠刯偡牥湴‵㈰‰⁒⽐牥瘠㠱㌠〠刯呩瑬攨﻿d) Should the Grievance Petition charge any member of the Faculty Appeals Committee, such individual(s) shall be excused from all further meetings of the committee relating to the grievance.⤾㹥湤潢樸ㄲ‰⁯扪㰼⽄嬱〱‰⁒⽘奚‱㘲‶㔸⁮畬汝⽓⽇潔漾㹥湤潢樸ㄳ‰⁯扪㰼⽁‸ㄴ‰⁒⽎數琠㠱ㄠ〠刯偡牥湴‵㈰‰⁒⽐牥瘠㠱㔠〠刯呩瑬攨﻿c) The Grievance Petition shall include relevant information and documents available to the grievant which support the charges:  e.g., copies of letters, witness statements and other relevant material.⤾㹥湤潢樸ㄴ‰⁯扪㰼⽄嬱〱‰⁒⽘奚‱㘲‷〸⁮畬汝⽓⽇潔漾㹥湤潢樸ㄵ‰⁯扪㰼⽁‸ㄶ‰⁒⽎數琠㠱㌠〠刯偡牥湴‵㈰‰⁒⽐牥瘠㔸㠠〠刯呩瑬攨﻿b) The Grievance Petition must list specific charges and the name(s) of the individual(s) against whom each charge is lodged.⤾㹥湤潢樸ㄶ‰⁯扪㰼⽄嬹㤠〠刯塙娠ㄶ㈠ㄳ㤠湵汬崯匯䝯呯㸾敮摯扪㠱㜠〠潢樼㰯䑛㤹‰⁒⽘奚‱㘲′〳⁮畬汝⽓⽇潔漾㹥湤潢樸ㄸ‰⁯扪㰼⽄嬴㌠〠刯塙娠ㄴ㐠㘴〠湵汬崯匯䝯呯㸾敮摯扪㠱㤠〠潢樼㰯䄠㠲㐠〠刯乥硴‸㈲‰⁒⽐慲敮琠㔱㤠〠刯呩瑬攨﻿1. To evaluate teaching, the reviewers will consider factors such as: knowledge and enthusiasm for the subject; organization o� courses and subject matter; capacity to challenge students; ability to present abstract ideas and theories clearly; effectiveness to engage the class through lectures, discussions, or laboratories; encouragement of students to think independently; accessibility to students; fairness in examinations and grading.⤾㹥湤潢樸㈰‰⁯扪㰼⽁‸㈱‰⁒⽐慲敮琠㔱㤠〠刯偲敶‸㈲‰⁒⽔楴汥⣾＀㌀⸀ 䌀漀渀琀爀椀戀甀琀椀漀渀猀 琀漀 琀栀攀 䌀漀氀氀攀最攀 挀漀洀洀甀渀椀琀礀 椀渀挀氀甀搀攀 攀昀昀攀挀琀椀瘀攀 瀀愀爀琀椀挀椀瀀愀琀椀漀渀 椀渀 挀漀氀氀攀最攀Ⰰ 搀攀瀀愀爀琀洀攀渀琀愀氀Ⰰ 愀渀搀 瀀爀漀最爀愀洀 挀漀洀洀椀琀琀攀攀猀 愀猀 眀攀氀氀 愀猀 猀甀挀栀 愀挀琀椀瘀椀琀椀攀猀 愀猀 氀攀挀琀甀爀攀猀Ⰰ 攀砀栀椀戀椀琀猀 漀爀 瀀攀爀昀漀爀洀愀渀挀攀猀 昀漀爀 洀攀洀戀攀爀猀 漀昀 琀栀攀 䌀漀氀氀攀最攀 挀漀洀洀甀渀椀琀礀㬀 愀爀爀愀渀最攀洀攀渀琀 漀昀 瘀椀猀椀琀椀渀最 氀攀挀琀甀爀攀猀Ⰰ 挀漀渀挀攀爀琀猀Ⰰ 愀渀搀 攀砀栀椀戀椀琀猀㬀 愀搀瘀椀猀椀渀最 漀昀 猀琀甀搀攀渀琀 漀爀最愀渀椀稀愀琀椀漀渀猀㬀 愀渀搀 洀礀爀椀愀搀 漀琀栀攀爀 愀挀琀椀瘀椀琀椀攀猀 琀栀愀琀 愀椀搀 椀渀 昀愀挀甀氀琀礀 愀渀搀 挀漀氀氀攀最攀 最漀瘀攀爀渀愀渀挀攀 愀渀搀 攀渀栀愀渀挀攀 琀栀攀 椀渀琀攀氀氀攀挀琀甀愀氀 愀渀搀 愀爀琀椀猀琀椀挀 氀椀昀攀 漀昀 琀栀攀 挀漀洀洀甀渀椀琀礀⸩㸾敮摯扪㠲ㄠ〠潢樼㰯䑛㐳‰⁒⽘奚‱㘲″〱⁮畬汝⽓⽇潔漾㹥湤潢樸㈲‰⁯扪㰼⽁‸㈳‰⁒⽎數琠㠲〠〠刯偡牥湴‵ㄹ‰⁒⽐牥瘠㠱㤠〠刯呩瑬攨﻿2. The nature of scholarly or artistic engagement varies according to the field of the candidate. Engagement may take the form of research, writing, publication, or creative work and exhibition. To evaluate engagement, reviewers will consider factors such as: progress towards publication, exhibition, or production of work; development of a program of scholarly or artistic work beyond that carried out before coming to Bowdoin; participation in meetings of learned societies or other forms of professional scholarly communication.⤾㹥湤潢樸㈳‰⁯扪㰼⽄嬴㌠〠刯塙娠ㄶ㈠㐰㈠湵汬崯匯䝯呯㸾敮摯扪㠲㐠〠潢樼㰯䑛㐳‰⁒⽘奚‱㘲‴㤰⁮畬汝⽓⽇潔漾㹥湤潢樸㈵‰⁯扪㰼⽄嬱㌴‰⁒⽘奚‱㐴″㐰⁮畬汝⽓⽇潔漾㹥湤潢樸㈶‰⁯扪㰼⽁‸㈷‰⁒⽎數琠㔱㘠〠刯偡牥湴‵ㄳ‰⁒⽐牥瘠㠲㠠〠刯呩瑬攨﻿K. Procedures for Administration and Use of the Student Opinion Forms⤾㹥湤潢樸㈷‰⁯扪㰼⽄嬱㌱‰⁒⽘奚‱㐴‶ㄸ⁮畬汝⽓⽇潔漾㹥湤潢樸㈸‰⁯扪㰼⽁‸㈹‰⁒⽃潵湴′⽆楲獴‸㌰‰⁒⽌慳琠㠳ㄠ〠刯乥硴‸㈶‰⁒⽐慲敮琠㔱㌠〠刯偲敶‸㌲‰⁒⽔楴汥⣾＀䨀⸀ 䘀愀挀甀氀琀礀 刀攀最甀氀愀琀椀漀渀猀 䌀漀渀挀攀爀渀椀渀最 琀栀攀 匀挀栀攀搀甀氀椀渀最 漀昀 䌀氀愀猀猀攀猩㸾敮摯扪㠲㤠〠潢樼㰯䑛ㄲ㠠〠刯塙娠ㄴ㐠㌲㠠湵汬崯匯䝯呯㸾敮摯扪㠳〠〠潢樼㰯䄠㤵ㄠ〠刯乥硴‸㌱‰⁒⽐慲敮琠㠲㠠〠刯呩瑬攨﻿1. Distribution of courses over available meeting times.  The Faculty has established a guideline to improve student access to courses by encouraging departments to spread classes evenly across the class day and week.  Certain time blocks have been designated as “special,” and departments are expected to schedule a minimum number of classes in each of these special slots, the number depending on the total number of class sections to be offered in that department in a semester.  In general, “special slots” are those class meeting times that tend to be underused; these slots will be identified specifically by the Registrar in the class scheduling materials provided to department chairs in preparation for each semester.  The guideline is as follows:⤾㹥湤潢樸㌱‰⁯扪㰼⽁‹㔰‰⁒⽐慲敮琠㠲㠠〠刯偲敶‸㌰‰⁒⽔楴汥⣾＀㈀⸀ 䌀漀洀洀漀渀 栀漀甀爀⸀  一漀 挀氀愀猀猀攀猀Ⰰ 猀攀挀琀椀漀渀猀 漀爀 氀愀戀漀爀愀琀漀爀椀攀猀 猀栀漀甀氀搀 戀攀 猀挀栀攀搀甀氀攀搀 搀甀爀椀渀最 琀栀攀 䌀漀洀洀漀渀 䠀漀甀爀 ⠀䘀爀椀搀愀礀Ⰰ ㄀㈀㨀㌀　 琀漀 ㄀㨀㌀　⤀⸩㸾敮摯扪㠳㈠〠潢樼㰯䄠㠳㌠〠刯䍯畮琠ㄱ⽆楲獴‸㌴‰⁒⽌慳琠㠳㔠〠刯乥硴‸㈸‰⁒⽐慲敮琠㔱㌠〠刯偲敶‸㌶‰⁒⽔楴汥⣾＀䤀⸀ 䄀甀搀椀琀椀渀最 愀 䌀漀甀爀猀攩㸾敮摯扪㠳㌠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄴ㐠㐷〠湵汬崯匯䝯呯㸾敮摯扪㠳㐠〠潢樼㰯䄠㤴㤠〠刯乥硴‹㐱‰⁒⽐慲敮琠㠳㈠〠刯呩瑬攨﻿1. There is no record kept and no grade given for an audited class. Auditors will not appear on regular class lists and will not be counted in the official enrollment. They will be included on a class email list if they are receiving electronic services (see below).⤾㹥湤潢樸㌵‰⁯扪㰼⽁‹㌰‰⁒⽐慲敮琠㠳㈠〠刯偲敶‹㌱‰⁒⽔楴汥⣾＀㜀⸀ 䈀攀最椀渀渀椀渀最 眀椀琀栀 琀栀攀 匀瀀爀椀渀最 ㈀　　㤀 猀攀洀攀猀琀攀爀Ⰰ 琀攀愀挀栀椀渀最 愀猀猀椀猀琀愀渀琀猀 愀渀搀 琀甀琀漀爀猀 愀爀攀 渀漀 氀漀渀最攀爀 攀渀琀攀爀攀搀 愀猀 愀甀搀椀琀漀爀猀 昀漀爀 愀 挀漀甀爀猀攀⸀ 䄀 挀漀甀爀猀攀 椀渀猀琀爀甀挀琀漀爀 眀栀漀 眀椀猀栀攀猀 琀漀 爀攀焀甀攀猀琀 愀挀挀攀猀猀 琀漀 攀氀攀挀琀爀漀渀椀挀 挀漀甀爀猀攀 洀愀琀攀爀椀愀氀猀 昀漀爀 愀 琀攀愀挀栀椀渀最 愀猀猀椀猀琀愀渀琀 漀爀 琀甀琀漀爀 猀栀漀甀氀搀 猀甀戀洀椀琀 琀栀椀猀 漀渀氀椀渀攀 昀漀爀洀⸀ 儀甀攀猀琀椀漀渀猀 愀戀漀甀琀 漀爀 瀀爀漀戀氀攀洀猀 眀椀琀栀 琀栀椀猀 瀀爀漀挀攀猀猀 猀栀漀甀氀搀 戀攀 搀椀爀攀挀琀攀搀 琀漀 琀栀攀 䤀吀 䠀攀氀瀀 䐀攀猀欀 愀琀 砀㌀　㌀　⸩㸾敮摯扪㠳㘠〠潢樼㰯䄠㠳㜠〠刯䍯畮琠㔯䙩牳琠㠳㠠〠刯䱡獴‸㌹‰⁒⽎數琠㠳㈠〠刯偡牥湴‵ㄳ‰⁒⽐牥瘠㠴〠〠刯呩瑬攨﻿H. Minimum Enrollment Required for the Offering of Courses⤾㹥湤潢樸㌷‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㐴‷〶⁮畬汝⽓⽇潔漾㹥湤潢樸㌸‰⁯扪㰼⽁‹㈹‰⁒⽎數琠㤲㜠〠刯偡牥湴‸㌶‰⁒⽔楴汥⣾＀㄀⸀ 䘀愀氀氀 猀攀洀攀猀琀攀爀 挀漀甀爀猀攀猀 椀渀 眀栀椀挀栀 昀椀爀猀琀ⴀ礀攀愀爀 猀琀甀搀攀渀琀猀 愀爀攀 氀椀欀攀氀礀 琀漀 攀渀爀漀氀氀⸩㸾敮摯扪㠳㤠〠潢樼㰯䄠㤲㈠〠刯偡牥湴‸㌶‰⁒⽐牥瘠㤲㌠〠刯呩瑬攨﻿5. Courses being offered for the first time or by instructors in the first year of a tenure-track appointment.⤾㹥湤潢樸㐰‰⁯扪㰼⽁‸㐱‰⁒⽃潵湴‴⽆楲獴‸㐲‰⁒⽌慳琠㠴㌠〠刯乥硴‸㌶‰⁒⽐慲敮琠㔱㌠〠刯偲敶‸㐴‰⁒⽔楴汥⣾＀䜀⸀ 䰀椀洀椀琀愀琀椀漀渀猀 漀渀 䌀漀甀爀猀攀 䔀渀爀漀氀氀洀攀渀琩㸾敮摯扪㠴ㄠ〠潢樼㰯䑛ㄲ㈠〠刯塙娠ㄴ㐠㜰㘠湵汬崯匯䝯呯㸾敮摯扪㠴㈠〠潢樼㰯䄠㤲ㄠ〠刯乥硴‸㐳‰⁒⽐慲敮琠㠴〠〠刯呩瑬攨﻿1. Standard limits.  Departments may, at their discretion, impose limits on course enrollment equal to or greater than the following standard limits approved by the Committee on Curriculum and Educational Policy. ⤾㹥湤潢樸㐳‰⁯扪㰼⽁‹ㄶ‰⁒⽃潵湴′⽆楲獴‹ㄷ‰⁒⽌慳琠㤱㠠〠刯偡牥湴‸㐰‰⁒⽐牥瘠㠴㈠〠刯呩瑬攨﻿2. Alternative limits.  With the specific, prior approval of the CEP, departments may impose enrollment limits in courses numbered 30-199 and 200-299 which are lower than the standard limits.  ⤾㹥湤潢樸㐴‰⁯扪㰼⽁‸㐵‰⁒⽃潵湴‹⽆楲獴‸㐶‰⁒⽌慳琠㠴㜠〠刯乥硴‸㐰‰⁒⽐慲敮琠㔱㌠〠刯偲敶‸㐸‰⁒⽔楴汥⣾＀䘀⸀ 䄀瀀瀀爀漀瘀愀氀 漀昀 䌀漀甀爀猀攀猀 琀漀 䈀攀 伀昀昀攀爀攀搀 昀漀爀 䌀爀攀搀椀琩㸾敮摯扪㠴㔠〠潢樼㰯䑛ㄱ㘠〠刯塙娠ㄴ㐠㈱㠠湵汬崯匯䝯呯㸾敮摯扪㠴㘠〠潢樼㰯䄠㤱㔠〠刯乥硴‹〵‰⁒⽐慲敮琠㠴㐠〠刯呩瑬攨﻿1. All new courses, including first-year seminars.⤾㹥湤潢樸㐷‰⁯扪㰼⽁‹〰‰⁒⽐慲敮琠㠴㐠〠刯偲敶‹〱‰⁒⽔楴汥⣾＀㔀⸀ 刀攀焀甀攀猀琀猀 昀漀爀 攀砀挀攀瀀琀椀漀渀猀 琀漀 挀氀愀猀猀ⴀ猀椀稀攀 氀椀洀椀琀猀⸩㸾敮摯扪㠴㠠〠潢樼㰯䄠㠴㤠〠刯乥硴‸㐴‰⁒⽐慲敮琠㔱㌠〠刯偲敶‸㔰‰⁒⽔楴汥⣾＀䔀⸀ 䄀挀愀搀攀洀椀挀 䠀漀渀攀猀琀礩㸾敮摯扪㠴㤠〠潢樼㰯䑛ㄱ㘠〠刯塙娠ㄴ㐠㌴〠湵汬崯匯䝯呯㸾敮摯扪㠵〠〠潢樼㰯䄠㠵ㄠ〠刯䍯畮琠ㄱ⽆楲獴‸㔲‰⁒⽌慳琠㠵㌠〠刯乥硴‸㐸‰⁒⽐慲敮琠㔱㌠〠刯偲敶‸㔴‰⁒⽔楴汥⣾＀䐀⸀ 䜀爀愀搀攀猩㸾敮摯扪㠵ㄠ〠潢樼㰯䑛ㄱ㌠〠刯塙娠ㄴ㐠㜰㘠湵汬崯匯䝯呯㸾敮摯扪㠵㈠〠潢樼㰯䄠㠹㤠〠刯乥硴‸㤷‰⁒⽐慲敮琠㠵〠〠刯呩瑬攨﻿1. Instructors are expected to inform classes of the basis for determining final course grades within the first two weeks of the semester.⤾㹥湤潢樸㔳‰⁯扪㰼⽁‸㠰‰⁒⽐慲敮琠㠵〠〠刯偲敶‸㠱‰⁒⽔楴汥⣾＀㄀㄀⸀ 䄀氀氀 最爀愀搀攀猀 愀渀搀 昀愀椀氀甀爀攀 挀愀爀搀猀 愀爀攀 搀甀攀 猀栀漀爀琀氀礀 愀昀琀攀爀 琀栀攀 攀砀愀洀椀渀愀琀椀漀渀 瀀攀爀椀漀搀 愀琀 愀 搀愀琀攀 猀瀀攀挀椀昀椀攀搀 戀礀 琀栀攀 伀昀昀椀挀攀 漀昀 琀栀攀 刀攀最椀猀琀爀愀爀⸩㸾敮摯扪㠵㐠〠潢樼㰯䄠㠵㔠〠刯䍯畮琠㤯䙩牳琠㠵㘠〠刯䱡獴‸㔷‰⁒⽎數琠㠵〠〠刯偡牥湴‵ㄳ‰⁒⽐牥瘠㠵㠠〠刯呩瑬攨﻿C. Examinations⤾㹥湤潢樸㔵‰⁯扪㰼⽄嬱㄰‰⁒⽘奚‱㐴‵㠴⁮畬汝⽓⽇潔漾㹥湤潢樸㔶‰⁯扪㰼⽁‸㜵‰⁒⽃潵湴′⽆楲獴‸㜶‰⁒⽌慳琠㠷㜠〠刯乥硴‸㘷‰⁒⽐慲敮琠㠵㐠〠刯呩瑬攨﻿1. Hourly Examinations⤾㹥湤潢樸㔷‰⁯扪㰼⽁‸㘴‰⁒⽃潵湴‴⽆楲獴‸㘵‰⁒⽌慳琠㠶㘠〠刯偡牥湴‸㔴‰⁒⽐牥瘠㠶㜠〠刯呩瑬攨﻿3. Final Examinations and Projects⤾㹥湤潢樸㔸‰⁯扪㰼⽁‸㔹‰⁒⽃潵湴′⽆楲獴‸㘰‰⁒⽌慳琠㠶ㄠ〠刯乥硴‸㔴‰⁒⽐慲敮琠㔱㌠〠刯偲敶‵ㄵ‰⁒⽔楴汥⣾＀䈀⸀ 䌀氀愀猀猀 䴀攀攀琀椀渀最猩㸾敮摯扪㠵㤠〠潢樼㰯䑛ㄱ〠〠刯塙娠ㄴ㐠㜰㘠湵汬崯匯䝯呯㸾敮摯扪㠶〠〠潢樼㰯䄠㠶㌠〠刯乥硴‸㘱‰⁒⽐慲敮琠㠵㠠〠刯呩瑬攨﻿1. All classes begin on the scheduled hour or half-hour and should be ended five minutes before the hour or half-hour to permi	 students to get to their next classes.⤾㹥湤潢樸㘱‰⁯扪㰼⽁‸㘲‰⁒⽐慲敮琠㠵㠠〠刯偲敶‸㘰‰⁒⽔楴汥⣾＀㈀⸀ 䌀氀愀猀猀攀猀 洀甀猀琀 戀攀 栀攀氀搀 愀琀 琀栀攀 栀漀甀爀猀 猀挀栀攀搀甀氀攀搀 戀礀 琀栀攀 伀昀昀椀挀攀 漀昀 琀栀攀 刀攀最椀猀琀爀愀爀⸩㸾敮摯扪㠶㈠〠潢樼㰯䑛ㄱ〠〠刯塙娠ㄶ㈠㘲㌠湵汬崯匯䝯呯㸾敮摯扪㠶㌠〠潢樼㰯䑛ㄱ〠〠刯塙娠ㄶ㈠㘷㌠湵汬崯匯䝯呯㸾敮摯扪㠶㐠〠潢樼㰯䑛ㄱ〠〠刯塙娠ㄶ㈠㌱ㄠ湵汬崯匯䝯呯㸾敮摯扪㠶㔠〠潢樼㰯䄠㠷㐠〠刯乥硴‸㜲‰⁒⽐慲敮琠㠵㜠〠刯呩瑬攨﻿a) Formal examinations must be given according to the schedule published each semester by the Office of the Registrar.⤾㹥湤潢樸㘶‰⁯扪㰼⽁‸㘹‰⁒⽐慲敮琠㠵㜠〠刯偲敶‸㜰‰⁒⽔楴汥⣾＀搀⤀ 䄀氀氀 愀挀愀搀攀洀椀挀 眀漀爀欀Ⰰ 攀砀挀攀瀀琀 昀漀爀 昀椀渀愀氀 攀砀愀洀椀渀愀琀椀漀渀猀Ⰰ 昀椀渀愀氀 瀀愀瀀攀爀猀Ⰰ 昀椀渀愀氀 氀愀戀 爀攀瀀漀爀琀猀Ⰰ 愀渀搀 昀椀渀愀氀 瀀爀漀樀攀挀琀猀Ⰰ 椀猀 搀甀攀 漀渀 漀爀 戀攀昀漀爀攀 琀栀攀 氀愀猀琀 搀愀礀 漀昀 挀氀愀猀猀攀猀⸀ 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㸾敮摯扪㠹㈠〠潢樼㰯䑛ㄱ㌠〠刯塙娠ㄶ㈠㌹㔠湵汬崯匯䝯呯㸾敮摯扪㠹㌠〠潢樼㰯䄠㠹㐠〠刯乥硴‸㤱‰⁒⽐慲敮琠㠵〠〠刯偲敶‸㤵‰⁒⽔楴汥⣾＀㐀⸀ 䌀漀甀爀猀攀 最爀愀搀攀猀 愀爀攀 搀攀昀椀渀攀搀 愀猀 昀漀氀氀漀眀猀㨀 䄀Ⰰ 琀栀攀 猀琀甀搀攀渀琀 栀愀猀 洀愀猀琀攀爀攀搀 琀栀攀 洀愀琀攀爀椀愀氀 漀昀 琀栀攀 挀漀甀爀猀攀 愀渀搀 栀愀猀 搀攀洀漀渀猀琀爀愀琀攀搀 攀砀挀攀瀀琀椀漀渀愀氀 挀爀椀琀椀挀愀氀 猀欀椀氀氀猀 愀渀搀 漀爀椀最椀渀愀氀椀琀礀㬀 䈀Ⰰ 琀栀攀 猀琀甀搀攀渀琀 栀愀猀 搀攀洀漀渀猀琀爀愀琀攀搀 愀 琀栀漀爀漀甀最栀 愀渀搀 愀戀漀瘀攀 愀瘀攀爀愀最攀 甀渀搀攀爀猀琀愀渀搀椀渀最 漀昀 琀栀攀 洀愀琀攀爀椀愀氀 漀昀 琀栀攀 挀漀甀爀猀攀㬀 䌀Ⰰ 琀栀攀 猀琀甀搀攀渀琀 栀愀猀 搀攀洀漀渀猀琀爀愀琀攀搀 愀 琀栀漀爀漀甀最栀 愀渀搀 猀愀琀椀猀昀愀挀琀漀爀礀 甀渀搀攀爀猀琀愀渀搀椀渀最 漀昀 琀栀攀 洀愀琀攀爀椀愀氀 漀昀 琀栀攀 挀漀甀爀猀攀㬀 䐀Ⰰ 琀栀攀 猀ऀ甀搀攀渀琀 栀愀猀 搀攀洀漀渀猀琀爀愀琀攀搀 愀 洀愀爀最椀渀愀氀氀礀 猀愀琀椀猀昀愀挀琀漀爀礀 甀渀搀攀爀猀琀愀渀搀椀渀最 漀昀 琀栀攀 戀愀猀椀挀 洀愀琀攀爀椀愀氀 漀昀 琀栀攀 挀漀甀爀猀攀 ⠀漀渀氀礀 愀 氀椀洀椀琀攀搀 渀甀洀戀攀爀 漀昀 䐀 最爀愀搀攀猀 洀愀礀 戀攀 挀漀甀渀琀攀搀 琀漀眀愀爀搀 琀栀攀 爀攀焀甀椀爀攀洀攀渀琀猀 昀漀爀 最爀愀搀甀愀琀椀漀渀⤀㬀 䘀Ⰰ 琀栀攀 猀琀甀搀攀渀琀 栀愀猀 渀漀琀 搀攀洀漀渀猀琀爀愀琀攀搀 愀 猀愀琀椀猀昀愀挀琀漀爀礀 甀渀搀攀爀猀琀愀渀搀椀渀最 漀昀 琀栀攀 戀愀猀椀挀 洀愀琀攀爀椀愀氀 漀昀 琀栀攀 挀漀甀爀猀攀⸩㸾敮摯扪㠹㐠〠潢樼㰯䑛ㄱ㌠〠刯塙娠ㄶ㈠㔲㈠湵汬崯匯䝯呯㸾敮摯扪㠹㔠〠潢樼㰯䄠㠹㘠〠刯乥硴‸㤳‰⁒⽐慲敮琠㠵〠〠刯偲敶‸㤷‰⁒⽔楴汥⣾＀㌀⸀ 一漀 猀攀洀攀猀琀攀爀 漀爀 昀椀渀愀氀 最爀愀搀攀 爀攀瀀漀爀琀攀搀 琀漀 琀栀攀 伀昀昀椀挀攀 漀昀 琀栀攀 刀攀最椀猀琀爀愀爀 椀猀 挀栀愀渀最攀搀 ⠀甀渀氀攀猀猀 椀琀 椀猀 愀 挀氀攀爀椀挀愀氀 攀爀爀漀爀⤀ 攀砀挀攀瀀琀 戀礀 瘀漀ऀ攀 漀昀 琀栀攀 刀攀挀漀爀搀椀渀最 䌀漀洀洀椀琀琀攀攀 漀渀 爀攀挀漀洀洀攀渀搀愀琀椀漀渀 漀昀 琀栀攀 椀渀猀琀爀甀挀琀漀爀⸀  刀攀挀漀爀搀攀搀 最爀愀搀攀猀 挀愀渀渀漀琀 戀攀 挀栀愀渀最攀搀 漀渀 琀栀攀 戀愀猀椀猀 漀昀 愀搀搀椀琀椀漀渀愀氀 猀琀甀搀攀渀琀 眀漀爀欀 眀椀琀栀漀甀琀 瀀爀椀漀爀 愀瀀瀀爀漀瘀愀氀 漀昀 琀栀攀 刀攀挀漀爀搀椀渀最 䌀漀洀洀椀琀琀攀攀⸩㸾敮摯扪㠹㘠〠潢樼㰯䑛ㄱ㌠〠刯塙娠ㄶ㈠㔹㠠湵汬崯匯䝯呯㸾敮摯扪㠹㜠〠潢樼㰯䄠㠹㠠〠刯乥硴‸㤵‰⁒⽐慲敮琠㠵〠〠刯偲敶‸㔲‰⁒⽔楴汥⣾＀㈀⸀ 䘀愀挀甀氀琀礀 洀攀洀戀攀爀猀 洀甀猀琀 戀攀 瀀爀攀瀀愀爀攀搀 琀漀 挀漀洀洀攀渀琀 漀渀 琀栀攀 瀀爀漀最爀攀猀猀 漀昀 昀椀爀猀琀 礀攀愀爀 猀琀甀搀攀渀琀猀 戀礀 洀椀搀ⴀ猀攀洀攀猀琀攀爀⸩㸾敮摯扪㠹㠠〠潢樼㰯䑛ㄱ㌠〠刯塙娠ㄶ㈠㘳㘠湵汬崯匯䝯呯㸾敮摯扪㠹㤠〠潢樼㰯䑛ㄱ㌠〠刯塙娠ㄶ㈠㘷㌠湵汬崯匯䝯呯㸾敮摯扪㤰〠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄶ㈠ㄷ㜠湵汬崯匯䝯呯㸾敮摯扪㤰ㄠ〠潢樼㰯䄠㤰㈠〠刯乥硴‸㐷‰⁒⽐慲敮琠㠴㐠〠刯偲敶‹〳‰⁒⽔楴汥⣾＀㐀⸀ 䄀氀氀 挀栀愀渀最攀猀 椀渀 瀀爀攀爀攀焀甀椀猀椀琀攀猀 昀漀爀 挀漀甀爀猀攀猀 愀渀搀 挀栀愀渀最攀猀 琀漀 攀渀爀漀氀氀洀攀渀琀 爀攀猀琀爀椀挀琀椀漀渀猀 ⠀攀⸀最⸀Ⰰ 洀愀樀漀爀猀 漀渀氀礀⤀⸀ 㸾敮摯扪㤰㈠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄶ㈠㈱㔠湵汬崯匯䝯呯㸾敮摯扪㤰㌠〠潢樼㰯䄠㤰㐠〠刯乥硴‹〱‰⁒⽐慲敮琠㠴㐠〠刯偲敶‹〵‰⁒⽔楴汥⣾＀㌀⸀ 䄀 爀攀瀀攀愀琀 漀昀昀攀爀椀渀最 漀昀 愀 挀漀甀爀猀攀 瀀爀攀瘀椀漀甀猀氀礀 愀瀀瀀爀漀瘀攀搀 愀猀†ᰀ漀渀攀 琀椀洀攀 漀渀氀礀⸠ᴀ 㸾敮摯扪㤰㐠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄶ㈠㈴ㄠ湵汬崯匯䝯呯㸾敮摯扪㤰㔠〠潢樼㰯䄠㤰㘠〠刯䍯畮琠㐯䙩牳琠㤰㜠〠刯䱡獴‹〸‰⁒⽎數琠㤰㌠〠刯偡牥湴‸㐴‰⁒⽐牥瘠㠴㘠〠刯呩瑬攨﻿2. Substantial revisions of existing courses. Substantial revisions include (but are not limited to) changes in:⤾㹥湤潢樹〶‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㘲‴〵⁮畬汝⽓⽇潔漾㹥湤潢樹〷‰⁯扪㰼⽁‹ㄴ‰⁒⽎數琠㤱㈠〠刯偡牥湴‹〵‰⁒⽔楴汥⣾＀愀⤀ 吀栀攀 瀀爀椀渀挀椀瀀愀氀 猀甀戀樀攀挀琀ⴀ洀愀琀琀攀爀 ⠀攀⸀最⸀Ⰰ 琀栀攀 栀椀猀琀漀爀椀挀愀氀 昀椀攀氀搀 漀爀 琀栀攀 最攀漀最爀愀瀀栀椀挀愀氀 爀攀最椀漀渀 挀漀瘀攀爀攀搀 戀礀 琀栀攀 挀漀甀爀猀攀⤀⸩㸾敮摯扪㤰㠠〠潢樼㰯䄠㤰㤠〠刯偡牥湴‹〵‰⁒⽐牥瘠㤱〠〠刯呩瑬攨﻿d) The methodology of the course.⤾㹥湤潢樹〹‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㠰′㘶⁮畬汝⽓⽇潔漾㹥湤潢樹㄰‰⁯扪㰼⽁‹ㄱ‰⁒⽎數琠㤰㠠〠刯偡牥湴‹〵‰⁒⽐牥瘠㤱㈠〠刯呩瑬攨﻿c) The level of the course (e.g., from a 100-level course to a 300-level course).⤾㹥湤潢樹ㄱ‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㠰′㤱⁮畬汝⽓⽇潔漾㹥湤潢樹ㄲ‰⁯扪㰼⽁‹ㄳ‰⁒⽎數琠㤱〠〠刯偡牥湴‹〵‰⁒⽐牥瘠㤰㜠〠刯呩瑬攨﻿b) The type of course (e.g., from a broad survey course to a more specialized course).⤾㹥湤潢樹ㄳ‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㠰″㈹⁮畬汝⽓⽇潔漾㹥湤潢樹ㄴ‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㠰″㘷⁮畬汝⽓⽇潔漾㹥湤潢樹ㄵ‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㘲‴㌰⁮畬汝⽓⽇潔漾㹥湤潢樹ㄶ‰⁯扪㰼⽄嬱㈲‰⁒⽘奚‱㘲‴㜱⁮畬汝⽓⽇潔漾㹥湤潢樹ㄷ‰⁯扪㰼⽁‹㈰‰⁒⽎數琠㤱㠠〠刯偡牥湴‸㐳‰⁒⽔楴汥⣾＀愀⤀ 愀 搀攀瀀愀爀琀洀攀渀琀 爀攀愀爀爀愀渀最攀猀 椀琀猀 挀漀甀爀猀攀 漀昀昀攀爀椀渀最猀 猀漀 愀猀 琀漀 愀搀搀 愀 猀攀挀琀椀漀渀 漀爀 猀攀挀琀椀漀渀猀 漀昀 琀栀攀 挀漀甀爀猀攀 搀甀爀椀渀最 琀栀攀 猀愀洀攀 愀挀愀搀攀洀椀挀 礀攀愀爀Ⰰ 琀栀攀爀攀戀礀 愀琀 氀攀愀猀琀 洀愀椀渀琀愀椀渀椀渀最 琀栀攀 琀漀琀愀氀 渀甀洀戀攀爀 漀昀 瀀氀愀挀攀猀 椀渀 愀氀氀 猀攀挀琀椀漀渀猀 漀昀 琀栀攀 挀漀甀爀猀攀 漀昀昀攀爀攀搀 搀甀爀椀渀最 琀栀攀 礀攀愀爀Ⰰ 愀渀搀 眀椀琀栀漀甀琀 搀椀洀椀渀椀猀栀椀渀最 琀栀攀 渀甀洀戀攀爀 漀昀 瀀氀愀挀攀猀 愀瘀愀椀氀愀戀氀攀 椀渀 愀氀氀 挀漀甀爀猀攀猀 漀昀昀攀爀攀搀 愀琀 琀栀椀猀 氀攀瘀攀氀㬀 漀爀 㸾敮摯扪㤱㠠〠潢樼㰯䄠㤱㤠〠刯偡牥湴‸㐳‰⁒⽐牥瘠㤱㜠〠刯呩瑬攨﻿b) a department can show that there is likely to be enough space available in other courses (or in additional sections of the same course) to meet the educational needs of students who might be excluded as a result of the reduced limit. ⤾㹥湤潢樹ㄹ‰⁯扪㰼⽄嬱㈲‰⁒⽘奚‱㠰′〶⁮畬汝⽓⽇潔漾㹥湤潢樹㈰‰⁯扪㰼⽄嬱㈲‰⁒⽘奚‱㠰′㠲⁮畬汝⽓⽇潔漾㹥湤潢樹㈱‰⁯扪㰼⽄嬱㈲‰⁒⽘奚‱㘲‶㈳⁮畬汝⽓⽇潔漾㹥湤潢樹㈲‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲‵㈲⁮畬汝⽓⽇潔漾㹥湤潢樹㈳‰⁯扪㰼⽁‹㈴‰⁒⽎數琠㠳㤠〠刯偡牥湴‸㌶‰⁒⽐牥瘠㤲㔠〠刯呩瑬攨﻿4. Courses which, if eliminated, would leave majors with too little opportunity for advanced work in the discipline.⤾㹥湤潢樹㈴‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲‵㐷⁮畬汝⽓⽇潔漾㹥湤潢樹㈵‰⁯扪㰼⽁‹㈶‰⁒⽎數琠㤲㌠〠刯偡牥湴‸㌶‰⁒⽐牥瘠㤲㜠〠刯呩瑬攨﻿3. Courses whose subject matter makes the course necessary for sustaining a viable and serious major.⤾㹥湤潢樹㈶‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲‵㜲⁮畬汝⽓⽇潔漾㹥湤潢樹㈷‰⁯扪㰼⽁‹㈸‰⁒⽎數琠㤲㔠〠刯偡牥湴‸㌶‰⁒⽐牥瘠㠳㠠〠刯呩瑬攨﻿2. Courses necessary to sustain language curricula.⤾㹥湤潢樹㈸‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲‵㠵⁮畬汝⽓⽇潔漾㹥湤潢樹㈹‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲‵㤸⁮畬汝⽓⽇潔漾㹥湤潢樹㌰‰⁯扪㰼⽄嬱㈸‰⁒⽘奚‱㘲‴ㄷ⁮畬汝⽓⽇潔漾㹥湤潢樹㌱‰⁯扪㰼⽁‹㌲‰⁒⽎數琠㠳㔠〠刯偡牥湴‸㌲‰⁒⽐牥瘠㤳㌠〠刯呩瑬攨﻿6. The final decision about the appropriateness of admitting an auditor and about the character of course participation approp
iate for an auditor rests with the faculty member. Auditors are generally not permitted in over-enrolled courses. The College reserves the right to limit the number of courses audited by any one person, to limit the total number of auditors on campus at a particular time, and to change this policy.⤾㹥湤潢樹㌲‰⁯扪㰼⽄嬱㈸‰⁒⽘奚‱㘲‵〶⁮畬汝⽓⽇潔漾㹥湤潢樹㌳‰⁯扪㰼⽁‹㌴‰⁒⽎數琠㤳ㄠ〠刯偡牥湴‸㌲‰⁒⽐牥瘠㤳㔠〠刯呩瑬攨﻿5. Auditors may check out non-electronic library reserves with a College ID or a Guest Borrower card. See the Library's Information for Guest Patrons if appropriate.⤾㹥湤潢樹㌴‰⁯扪㰼⽄嬱㈸‰⁒⽘奚‱㘲‵㔶⁮畬汝⽓⽇潔漾㹥湤潢樹㌵‰⁯扪㰼⽁‹㌶‰⁒⽎數琠㤳㌠〠刯偡牥湴‸㌲‰⁒⽐牥瘠㤳㜠〠刯呩瑬攨﻿4. An auditor who chooses not to receive electronic services only has to obtain verbal permission from the instructor to audit a course.⤾㹥湤潢樹㌶‰⁯扪㰼⽄嬱㈸‰⁒⽘奚‱㘲‵㤴⁮畬汝⽓⽇潔漾㹥湤潢樹㌷‰⁯扪㰼⽁‹㌸‰⁒⽃潵湴‴⽆楲獴‹㌹‰⁒⽌慳琠㤴〠〠刯乥硴‹㌵‰⁒⽐慲敮琠㠳㈠〠刯偲敶‹㐱‰⁒⽔楴汥⣾＀㌀⸀ 倀爀漀挀攀搀甀爀攀 昀漀爀 刀攀焀甀攀猀琀椀渀最 䔀氀攀挀琀爀漀渀椀挀 匀攀爀瘀椀挀攀猀㨀 㸾敮摯扪㤳㠠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㈲㔠湵汬崯匯䝯呯㸾敮摯扪㤳㤠〠潢樼㰯䄠㤴㠠〠刯乥硴‹㐶‰⁒⽐慲敮琠㤳㜠〠刯呩瑬攨﻿a) The auditor picks up a form in the Office of the Registrar (on the first floor of Moulton Union) or accesses it online at www.bowdoin.edu/registrar/pdf/auditform.pdf and fills it in.⤾㹥湤潢樹㐰‰⁯扪㰼⽁‹㐳‰⁒⽐慲敮琠㤳㜠〠刯偲敶‹㐴‰⁒⽔楴汥⣾＀搀⤀ 䤀昀 琀栀攀 愀甀搀椀琀漀爀 攀砀瀀攀爀椀攀渀挀攀猀 愀渀礀 瀀爀漀戀氀攀洀猀 愀挀挀攀猀猀椀渀最 攀氀攀挀琀爀漀渀椀挀 挀漀甀爀猀攀 洀愀琀攀爀椀愀氀猀Ⰰ 猀⼀栀攀 猀栀漀甀氀搀 挀愀氀氀 琀栀攀 䤀渀昀漀爀洀愀琀椀漀渀 吀攀挀栀渀漀氀漀最礀 䠀攀氀瀀 䐀攀猀欀 愀琀 㜀㈀㔀ⴀ㌀　㌀　⸩㸾敮摯扪㤴ㄠ〠潢樼㰯䄠㤴㈠〠刯乥硴‹㌷‰⁒⽐慲敮琠㠳㈠〠刯偲敶‸㌴‰⁒⽔楴汥⣾＀㈀⸀ 䄀甀搀椀琀漀爀猀 洀愀礀 攀氀攀挀琀 眀栀攀琀栀攀爀 漀爀 渀漀琀 琀漀 爀攀挀攀椀瘀攀 攀氀攀挀琀爀漀渀椀挀 猀攀爀瘀椀挀攀猀 昀爀漀洀 琀栀攀 䌀漀氀氀攀最攀⸀ 吀栀攀猀攀 猀攀爀瘀椀挀攀猀 椀渀挀氀甀搀攀 琀栀椀渀最猀 猀甀挀栀 愀猀 愀挀挀攀猀猀 琀漀 攀ⴀ爀攀猀攀爀瘀攀猀 愀渀搀 攀氀攀挀琀爀漀渀椀挀 挀漀甀爀猀攀 洀愀琀攀爀椀愀氀猀Ⰰ 愀渀搀 椀渀挀氀甀猀椀漀渀 漀渀 琀栀攀 挀氀愀猀猀 攀洀愀椀氀 氀椀猀琀⸀ 䄀 昀攀攀 漀昀 ␀㔀　 瀀攀爀 挀漀甀爀猀攀 椀猀 渀漀爀洀愀氀氀礀 挀栀愀爀最攀搀 昀漀爀 琀栀椀猀 猀攀爀瘀椀挀攀⸀ 吀栀椀猀 昀攀攀 椀猀 眀愀椀瘀攀搀 昀漀爀 䈀漀眀搀漀椀渀 攀洀瀀氀漀礀攀攀猀Ⰰ 猀琀甀搀攀渀琀猀Ⰰ 愀渀搀 愀氀甀洀渀椀㬀 栀椀最栀 猀挀栀漀漀氀 猀琀甀搀攀渀琀猀㬀 愀渀搀 猀琀甀搀攀渀琀猀 昀爀漀洀 䈀愀琀攀猀Ⰰ 䌀漀氀戀礀Ⰰ 琀栀攀 䴀愀椀渀攀 䌀漀氀氀攀最攀 漀昀 䄀爀琀Ⰰ 愀渀搀 唀匀䴀⸀ 䘀爀椀攀渀搀猀 漀昀 䈀漀眀搀漀椀渀 瀀愀礀 愀 爀攀搀甀挀攀搀 昀攀攀 漀昀 ␀㌀　⸀ 䔀氀攀挀琀爀漀渀椀挀 猀攀爀瘀椀挀攀猀 眀椀氀氀 挀攀愀猀攀 漀渀 琀栀攀 琀攀渀琀栀 搀愀礀 漀昀 琀栀攀 洀漀渀琀栀 昀漀氀氀漀眀椀渀最 琀栀攀 氀愀猀琀 搀愀礀 漀昀 挀氀愀猀猀攀猀 ⠀䨀愀渀甀愀爀礀 ㄀　 漀爀 䨀甀渀攀 ㄀　⤀⸩㸾敮摯扪㤴㈠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㌳㤠湵汬崯匯䝯呯㸾敮摯扪㤴㌠〠潢樼㰯䑛ㄲ㠠〠刯塙娠ㄸ〠㘴㔠湵汬崯匯䝯呯㸾敮摯扪㤴㐠〠潢樼㰯䄠㤴㔠〠刯乥硴‹㐰‰⁒⽐慲敮琠㤳㜠〠刯偲敶‹㐶‰⁒⽔楴汥⣾＀挀⤀ 吀栀攀 愀甀搀椀琀漀爀 爀攀琀甀爀渀猀 琀栀攀 昀漀爀洀 琀漀 琀栀攀 伀昀昀椀挀攀 漀昀 琀栀攀 刀攀最椀猀琀爀愀爀 椀渀 䴀漀甀氀琀漀渀 唀渀椀漀渀 ⠀渀漀 猀漀漀渀攀爀 琀栀愀渀 琀栀攀 昀椀爀猀琀 搀愀礀 漀昀 挀氀愀猀猀攀猀⤀ 愀渀搀 瀀愀礀猀 琀栀攀 昀攀攀⸀ 䄀 䘀爀椀攀渀搀 漀昀 䈀漀眀搀漀椀渀 洀甀猀琀 猀栀漀眀 愀渀 䤀䐀 挀愀爀搀 琀漀 瀀愀礀 琀栀攀 爀攀搀甀挀攀搀 昀攀攀⸀ 吀栀攀 伀昀昀椀挀攀 漀昀 琀栀攀 刀攀最椀猀琀爀愀爀 眀椀氀氀 最椀瘀攀 琀栀攀 愀甀搀椀琀漀爀 愀 甀猀攀爀渀愀洀攀Ⰰ 瀀愀猀猀眀漀爀搀Ⰰ 愀渀搀 椀渀猀琀爀甀挀琀椀漀渀猀 昀漀爀 愀挀挀攀猀猀椀渀最 攀氀攀挀琀爀漀渀椀挀 挀漀甀爀猀攀 洀愀琀攀爀椀愀氀猀⸀ 吀栀攀 愀甀搀椀琀漀爀 愀挀挀漀甀渀琀 眀椀氀氀 戀攀挀漀洀攀 愀挀琀椀瘀攀 ㈀㐀 栀漀甀爀猀 氀愀琀攀爀⸩㸾敮摯扪㤴㔠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄸ〠ㄲ㐠湵汬崯匯䝯呯㸾敮摯扪㤴㘠〠潢樼㰯䄠㤴㜠〠刯乥硴‹㐴‰⁒⽐慲敮琠㤳㜠〠刯偲敶‹㌹‰⁒⽔楴汥⣾＀戀⤀ 吀栀攀 愀甀搀椀琀漀爀 愀猀欀猀 琀栀攀 椀渀猀琀爀甀挀琀漀爀 琀漀 猀椀最渀 琀栀攀 昀漀爀洀⸩㸾敮摯扪㤴㜠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄸ〠ㄴ㤠湵汬崯匯䝯呯㸾敮摯扪㤴㠠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄸ〠㈰〠湵汬崯匯䝯呯㸾敮摯扪㤴㤠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㐰㈠湵汬崯匯䝯呯㸾敮摯扪㤵〠〠潢樼㰯䑛ㄳㄠ〠刯塙娠ㄶ㈠㘷〠湵汬崯匯䝯呯㸾敮摯扪㤵ㄠ〠潢樼㰯䑛ㄲ㠠〠刯塙娠ㄶ㈠㈹㔠湵汬崯匯䝯呯㸾敮摯扪㤵㈠〠潢樼㰯䑛㄰㜠〠刯塙娠ㄴ㐠㘵㘠湵汬崯匯䝯呯㸾敮摯扪㤵㌠〠潢樼㰯䑛ㄷ㘠〠刯塙娠ㄴ㐠㔳〠湵汬崯匯䝯呯㸾敮摯扪㤵㐠〠潢樼㰯䄠㄰㘵‰⁒⽎數琠㄰㘳‰⁒⽐慲敮琠㔱㈠〠刯呩瑬攨﻿1. Scheduling.  Insofar as is possible, elections to the three elected committees are scheduled to occur concurrently.  The elections employ a procedure of approval voting that makes it possible to hold all the elections at the same time with overlapping lists of candidates. The votes for the Committee on Appointments, Promotion and Tenure will be counted first, followed by those for the Committee on Governance and Faculty Affairs. Once a nominee has been elected to the Committee on Appointments, Promotion and Tenure, votes for that candidate will not be counted in the election for the Committee on Governance and Faculty Affairs.⤾㹥湤潢樹㔵‰⁯扪㰼⽁‱〶㈠〠刯偡牥湴‵ㄲ‰⁒⽐牥瘠㄰㘳‰⁒⽔楴汥⣾＀㌀⸀ 䔀氀攀挀琀椀漀渀猀⸀ 吀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䜀漀瘀攀爀渀愀渀挀攀 愀渀搀 䘀愀挀甀氀琀礀 䄀昀昀愀椀爀猀 猀攀渀搀猀 愀 戀愀氀氀漀琀 琀漀 琀栀漀猀攀 洀攀洀戀攀爀猀 漀昀 琀栀攀 昀愀挀甀氀琀礀 眀栀漀 愀爀攀 攀氀椀最椀戀氀攀 ऀ漀 瘀漀琀攀⸀   吀栀攀 愀瀀瀀爀漀瘀愀氀 瘀漀琀椀渀最 洀攀琀栀漀搀 瀀攀爀洀椀琀猀 琀栀攀 瘀漀琀攀爀 琀漀 瘀漀琀攀 昀漀爀 愀猀 洀愀渀礀 挀愀渀搀椀搀愀琀攀猀 愀猀 琀栀攀 瘀漀琀攀爀 眀漀甀氀搀 氀椀欀攀⸀  吀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䜀漀瘀攀爀渀愀渀挀攀 愀渀搀 䘀愀挀甀氀琀礀 䄀昀昀愀椀爀猀 挀漀甀渀琀猀 琀栀攀 戀愀氀氀漀琀猀 愀渀搀 愀渀渀漀甀渀挀攀猀 琀栀攀 爀攀猀甀氀琀猀⸩㸾敮摯扪㤵㘠〠潢樼㰯䄠㤵㜠〠刯䍯畮琠ㄲ⽆楲獴‹㔸‰⁒⽌慳琠㤵㤠〠刯乥硴‵ㄲ‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㘰‰⁒⽔楴汥⣾＀䨀⸀ 吀爀甀猀琀攀攀 䌀漀洀洀椀琀琀攀攀猀 眀椀琀栀 䘀愀挀甀氀琀礀 刀攀瀀爀攀猀攀渀琀愀琀椀漀温㸾敮摯扪㤵㜠〠潢樼㰯䑛ㄷ〠〠刯塙娠ㄴ㐠㘱㠠湵汬崯匯䝯呯㸾敮摯扪㤵㠠〠潢樼㰯䄠㄰㘱‰⁒⽎數琠㄰㔹‰⁒⽐慲敮琠㤵㘠〠刯呩瑬攨﻿1. Academic Affairs⤾㹥湤潢樹㔹‰⁯扪㰼⽁‱〴〠〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㐱‰⁒⽔楴汥⣾＀㄀㈀⸀ 匀琀甀搀攀渀琀 䄀昀昀愀椀爀猩㸾敮摯扪㤶〠〠潢樼㰯䄠㤶ㄠ〠刯乥硴‹㔶‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㘲‰⁒⽔楴汥⣾＀䤀⸀ 圀漀爀欀椀渀最 䜀爀漀甀瀀猩㸾敮摯扪㤶ㄠ〠潢樼㰯䑛ㄶ㠠〠刯塙娠ㄳ㤠㈳㤠湵汬崯匯䝯呯㸾敮摯扪㤶㈠〠潢樼㰯䄠㤶㌠〠刯䍯畮琠㐯䙩牳琠㤶㐠〠刯䱡獴‹㘵‰⁒⽎數琠㤶〠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤶㘠〠刯呩瑬攨﻿H.   Oversight: Research and Safety Committees⤾㹥湤潢樹㘳‰⁯扪㰼⽄嬱㘵‰⁒⽘奚‱㌹‵㌰⁮畬汝⽓⽇潔漾㹥湤潢樹㘴‰⁯扪㰼⽁‱〳㤠〠刯乥硴‱〳㜠〠刯偡牥湴‹㘲‰⁒⽔楴汥⣾＀㄀⸀ 䤀渀猀琀椀琀甀琀椀漀渀愀氀 䈀椀漀猀愀昀攀琀礩㸾敮摯扪㤶㔠〠潢樼㰯䄠㄰㌴‰⁒⽐慲敮琠㤶㈠〠刯偲敶‱〳㔠〠刯呩瑬攨﻿4. Radiation Safety⤾㹥湤潢樹㘶‰⁯扪㰼⽁‹㘷‰⁒⽃潵湴‶⽆楲獴‹㘸‰⁒⽌慳琠㤶㤠〠刯乥硴‹㘲‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㜰‰⁒⽔楴汥⣾＀䜀⸀   伀瘀攀爀猀椀最栀琀㨀 䌀漀氀氀攀最攀 䰀椀昀攀 䌀漀洀洀椀琀琀攀攀猩㸾敮摯扪㤶㜠〠潢樼㰯䑛ㄶㄠ〠刯塙娠ㄳ㤠㐵㐠湵汬崯匯䝯呯㸾敮摯扪㤶㠠〠潢樼㰯䄠㄰㌳‰⁒⽎數琠㄰㌱‰⁒⽐慲敮琠㤶㘠〠刯呩瑬攨﻿1. Library⤾㹥湤潢樹㘹‰⁯扪㰼⽁‱〲㐠〠刯偡牥湴‹㘶‰⁒⽐牥瘠㄰㈵‰⁒⽔楴汥⣾＀㘀⸀ 伀瘀攀爀猀椀最栀琀 䌀漀洀洀椀琀琀攀攀 漀渀 䜀攀渀搀攀爀 愀渀搀 匀攀砀甀愀氀椀琀礀 䤀猀猀甀攀猀  㸾敮摯扪㤷〠〠潢樼㰯䄠㤷ㄠ〠刯䍯畮琠㌯䙩牳琠㤷㈠〠刯䱡獴‹㜳‰⁒⽎數琠㤶㘠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤷㐠〠刯呩瑬攨﻿F. Appeals, Grievances and Misconduct Committees⤾㹥湤潢樹㜱‰⁯扪㰼⽄嬱㔹‰⁒⽘奚‱㌹‷〶⁮畬汝⽓⽇潔漾㹥湤潢樹㜲‰⁯扪㰼⽁‱〲㌠〠刯乥硴‱〲ㄠ〠刯偡牥湴‹㜰‰⁒⽔楴汥⣾＀㄀⸀ 䨀甀搀椀挀椀愀氀 䈀漀愀爀搀 愀渀搀 匀琀甀搀攀渀琀 匀攀砀甀愀氀 䄀猀猀愀甀氀琀 愀渀搀 䴀椀猀挀漀渀搀甀挀琀 䈀漀愀爀搩㸾敮摯扪㤷㌠〠潢樼㰯䄠㄰㈰‰⁒⽐慲敮琠㤷〠〠刯偲敶‱〲ㄠ〠刯呩瑬攨﻿3. Student Appeals and Grievances⤾㹥湤潢樹㜴‰⁯扪㰼⽁‹㜵‰⁒⽃潵湴″⽆楲獴‹㜶‰⁒⽌慳琠㤷㜠〠刯乥硴‹㜰‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㜸‰⁒⽔楴汥⣾＀䔀⸀ 刀攀猀漀甀爀挀攀猀 䌀漀洀洀椀琀琀攀攀猩㸾敮摯扪㤷㔠〠潢樼㰯䑛ㄵ㌠〠刯塙娠ㄳ㤠㌱㔠湵汬崯匯䝯呯㸾敮摯扪㤷㘠〠潢樼㰯䄠㄰ㄹ‰⁒⽎數琠㄰ㄷ‰⁒⽐慲敮琠㤷㐠〠刯呩瑬攨﻿1. Faculty Development Committee (FDC)⤾㹥湤潢樹㜷‰⁯扪㰼⽁‱〱㘠〠刯偡牥湴‹㜴‰⁒⽐牥瘠㄰ㄷ‰⁒⽔楴汥⣾＀㌀⸀ 䰀攀挀琀甀爀攀猀 愀渀搀 䌀漀渀挀攀爀琀猩㸾敮摯扪㤷㠠〠潢樼㰯䄠㤷㤠〠刯䍯畮琠㌯䙩牳琠㤸〠〠刯䱡獴‹㠱‰⁒⽎數琠㤷㐠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤸㈠〠刯呩瑬攨﻿D. Curricular Committees⤾㹥湤潢樹㜹‰⁯扪㰼⽄嬱㔱‰⁒⽘奚‱㌹‷〶⁮畬汝⽓⽇潔漾㹥湤潢樹㠰‰⁯扪㰼⽁‱〱㔠〠刯乥硴‱〱㌠〠刯偡牥湴‹㜸‰⁒⽔楴汥⣾＀㄀⸀ 䌀甀爀爀椀挀甀氀甀洀 愀渀搀 䔀搀甀挀愀琀椀漀渀愀氀 倀漀氀椀挀礀 䌀漀洀洀椀琀琀攀攀 ⠀䌀䔀倀⤩㸾敮摯扪㤸ㄠ〠潢樼㰯䄠㄰ㄲ‰⁒⽐慲敮琠㤷㠠〠刯偲敶‱〱㌠〠刯呩瑬攨﻿3. Recording⤾㹥湤潢樹㠲‰⁯扪㰼⽁‹㠳‰⁒⽃潵湴′⽆楲獴‹㠴‰⁒⽌慳琠㤸㔠〠刯乥硴‹㜸‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㠶‰⁒⽔楴汥⣾＀䌀⸀ 䘀愀挀甀氀琀礀 䜀漀瘀攀爀渀愀渀挀攀 䌀漀洀洀椀琀琀攀攀猩㸾敮摯扪㤸㌠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄳ㤠㈷㜠湵汬崯匯䝯呯㸾敮摯扪㤸㐠〠潢樼㰯䄠㄰ㄱ‰⁒⽎數琠㤸㔠〠刯偡牥湴‹㠲‰⁒⽔楴汥⣾＀㄀⸀ 䌀漀洀洀椀琀琀攀攀 漀渀 䜀漀瘀攀爀渀愀渀挀攀 愀渀搀 䘀愀挀甀氀琀礀 䄀昀昀愀椀爀猀 ⠀䜀䘀䄀⤩㸾敮摯扪㤸㔠〠潢樼㰯䄠㄰㄰‰⁒⽐慲敮琠㤸㈠〠刯偲敶‹㠴‰⁒⽔楴汥⣾＀㈀⸀ 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀 ⠀䌀䄀倀吀⤩㸾敮摯扪㤸㘠〠潢樼㰯䄠㤸㜠〠刯䍯畮琠ㄱ⽆楲獴‹㠸‰⁒⽌慳琠㤸㤠〠刯乥硴‹㠲‰⁒⽐慲敮琠㔰㤠〠刯偲敶‵ㄱ‰⁒⽔楴汥⣾＀䈀⸀ 䌀漀洀洀椀琀琀攀攀猩㸾敮摯扪㤸㜠〠潢樼㰯䑛ㄴ㌠〠刯塙娠ㄴ㐠㈹〠湵汬崯匯䝯呯㸾敮摯扪㤸㠠〠潢樼㰯䄠㄰〹‰⁒⽎數琠㄰〷‰⁒⽐慲敮琠㤸㘠〠刯呩瑬攨﻿1. GFA will keep longitudinal records of individual faculty service as a basis for monitoring the equitable distribution of wo
kload across the faculty.  ⤾㹥湤潢樹㠹‰⁯扪㰼⽁‹㤰‰⁒⽐慲敮琠㤸㘠〠刯偲敶‹㤱‰⁒⽔楴汥⣾＀吀栀攀 昀漀氀氀漀眀椀渀最 猀攀挀琀椀漀渀猀 瀀爀漀瘀椀搀攀 搀攀猀挀爀椀瀀琀椀漀渀猀 漀昀 琀栀攀 挀漀洀洀椀琀琀攀攀猀 琀漀 眀栀椀挀栀 昀愀挀甀氀琀礀 洀攀洀戀攀爀猀 愀爀攀 攀氀攀挀琀攀搀 漀爀 愀瀀瀀漀椀渀琀攀搀 愀渀搀 愀 搀攀猀挀爀椀瀀琀椀漀渀 漀昀 昀愀挀甀氀琀礀 攀氀攀挀琀椀漀渀 爀甀氀攀猀 愀渀搀 瀀爀漀挀攀搀甀爀攀猀⸀ 㸾敮摯扪㤹〠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄴ㐠㌴㈠湵汬崯匯䝯呯㸾敮摯扪㤹ㄠ〠潢樼㰯䄠㤹㈠〠刯乥硴‹㠹‰⁒⽐慲敮琠㤸㘠〠刯偲敶‹㤳‰⁒⽔楴汥⣾＀㄀　⸀ 䔀瘀攀爀礀 攀氀攀挀琀椀漀渀 漀爀 愀瀀瀀漀椀渀琀洀攀渀琀 椀猀 昀漀爀 愀 昀甀氀氀 琀攀爀洀 甀渀氀攀猀猀 猀瀀攀挀椀昀椀挀愀氀氀礀 搀攀猀椀最渀愀琀攀搀 漀琀栀攀爀眀椀猀攀 戀礀 䜀䘀䄀⸀  䤀昀 愀 洀攀洀戀攀爀 漀昀 愀 挀漀洀洀椀琀ऀ攀攀 氀攀愀瘀攀猀 琀栀攀 挀漀洀洀椀琀琀攀攀 戀攀昀漀爀攀 栀椀猀⼀栀攀爀 琀攀爀洀 漀昀 猀攀爀瘀椀挀攀 攀砀瀀椀爀攀猀Ⰰ 琀栀攀 瘀愀挀愀渀挀礀 眀椀氀氀 戀攀 昀椀氀氀攀搀 戀礀 愀渀 攀氀攀挀琀椀漀渀 漀爀 愀瀀瀀漀椀渀琀洀攀渀琀 昀漀爀 愀 昀甀氀氀 琀攀爀洀Ⰰ 渀漀琀 琀栀攀 戀愀氀愀渀挀攀 漀昀 琀栀攀 甀渀攀砀瀀椀爀攀搀 琀攀爀洀⸀  伀挀挀愀猀椀漀渀愀氀氀礀 䜀䘀䄀 洀愀礀 愀搀樀甀猀琀 琀栀攀 氀攀渀最琀栀 漀昀 愀 昀甀氀氀 琀攀爀洀 琀漀 愀瘀漀椀搀 栀漀氀搀椀渀最 愀 猀瀀攀挀椀愀氀Ⰰ 洀椀搀ⴀ礀攀愀爀 攀氀攀挀琀椀漀渀 漀爀 琀漀 攀渀猀甀爀攀 琀栀愀琀 琀栀攀 琀攀爀洀猀 漀昀 琀栀攀 洀攀洀戀攀爀猀 漀昀 愀 瀀愀爀琀椀挀甀氀愀爀 挀漀洀洀椀琀琀攀攀 愀爀攀 猀琀愀最最攀爀攀搀⸩㸾敮摯扪㤹㈠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㐴㌠湵汬崯匯䝯呯㸾敮摯扪㤹㌠〠潢樼㰯䄠㤹㐠〠刯乥硴‹㤱‰⁒⽐慲敮琠㤸㘠〠刯偲敶‹㤵‰⁒⽔楴汥⣾＀㤀⸀ 䘀椀爀猀琀 礀攀愀爀 愀渀搀 愀搀樀甀渀挀琀 昀愀挀甀氀琀礀 愀爀攀 渀漀琀 攀砀瀀攀挀琀攀搀 琀漀 猀攀爀瘀攀 漀渀 攀氀攀挀琀攀搀 漀爀 愀瀀瀀漀椀渀琀攀搀 挀漀洀洀椀琀琀攀攀猀⸩㸾敮摯扪㤹㐠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㐶㠠湵汬崯匯䝯呯㸾敮摯扪㤹㔠〠潢樼㰯䄠㤹㘠〠刯乥硴‹㤳‰⁒⽐慲敮琠㤸㘠〠刯偲敶‹㤷‰⁒⽔楴汥⣾＀㠀⸀ 䔀氀攀挀琀椀漀渀 猀氀愀琀攀猀 猀栀愀氀氀 椀渀挀氀甀搀攀 愀 渀漀琀攀 愀戀漀甀琀 攀愀挀栀 挀愀渀搀椀搀愀琀攠ᤀ猀 挀漀洀洀椀琀琀攀攀 猀攀爀瘀椀挀攀 昀漀爀 琀栀攀 瀀爀攀瘀椀漀甀猀 琀栀爀攀攀 礀攀愀爀猀⸩㸾敮摯扪㤹㘠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㐹㌠湵汬崯匯䝯呯㸾敮摯扪㤹㜠〠潢樼㰯䄠㤹㠠〠刯乥硴‹㤵‰⁒⽐慲敮琠㤸㘠〠刯偲敶‹㤹‰⁒⽔楴汥⣾＀㜀⸀ 一漀 昀愀挀甀氀琀礀 洀攀洀戀攀爀 椀猀 渀漀爀洀愀氀氀礀 愀猀欀攀搀 琀漀 挀栀愀椀爀 琀眀漀 搀椀昀昀攀爀攀渀琀 挀漀洀洀椀琀琀攀攀猀 椀渀 猀甀挀挀攀猀猀椀瘀攀 礀攀愀爀猀⸩㸾敮摯扪㤹㠠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㔱㤠湵汬崯匯䝯呯㸾敮摯扪㤹㤠〠潢樼㰯䄠㄰〰‰⁒⽎數琠㤹㜠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㄰〱‰⁒⽔楴汥⣾＀㘀⸀ 䐀攀瀀愀爀琀洀攀渀琀 䌀栀愀椀爀猀 愀渀搀 倀爀漀最爀愀洀 䐀椀爀攀挀琀漀爀猀 愀爀攀 渀漀爀洀愀氀氀礀 渀漀琀 愀猀欀攀搀 琀漀 挀栀愀椀爀 琀栀攀 䘀愀挀甀氀琀礀 䐀攀瘀攀氀漀瀀洀攀渀琀Ⰰ 匀琀甀搀攀渀琀 䘀攀氀氀漀眀猀栀椀瀀Ⰰ 愀渀搀 刀攀挀漀爀搀椀渀最 䌀漀洀洀椀琀琀攀攀猀⸩㸾敮摯扪㄰〰‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‵㐴⁮畬汝⽓⽇潔漾㹥湤潢樱〰ㄠ〠潢樼㰯䄠㄰〲‰⁒⽎數琠㤹㤠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㄰〳‰⁒⽔楴汥⣾＀㔀⸀ 䄀 昀甀氀氀 琀攀爀洀 漀昀 猀攀爀瘀椀挀攀 漀渀 䌀䄀倀吀 漀爀 䜀䘀䄀 椀猀 渀漀爀洀愀氀氀礀 渀漀琀 昀漀氀氀漀眀攀搀 椀洀洀攀搀椀愀琀攀氀礀 戀礀 猀攀爀瘀椀挀攀 漀渀 䌀䔀倀 漀爀 䌀䤀䌀⸩㸾敮摯扪㄰〲‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‵㘹⁮畬汝⽓⽇潔漾㹥湤潢樱〰㌠〠潢樼㰯䄠㄰〴‰⁒⽎數琠㄰〱‰⁒⽐慲敮琠㤸㘠〠刯偲敶‱〰㔠〠刯呩瑬攨﻿4. Faculty who have served a full term on CAPT or GFA are normally ineligible for election to CAPT or GFA during the first two years of teaching after the completed term.⤾㹥湤潢樱〰㐠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㘰㜠湵汬崯匯䝯呯㸾敮摯扪㄰〵‰⁯扪㰼⽁‱〰㘠〠刯乥硴‱〰㌠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㄰〷‰⁒⽔楴汥⣾＀㌀⸀ 䐀攀瀀愀爀琀洀攀渀琀 䌀栀愀椀爀猀 愀渀搀 倀爀漀最爀愀洀 䐀椀爀攀挀琀漀爀猀 愀爀攀 攀砀挀氀甀搀攀搀 昀爀漀洀 䌀䄀倀吀Ⰰ 渀漀爀洀愀氀氀礀 椀渀攀氀椀最椀戀氀攀 昀漀爀 攀氀攀挀琀椀漀渀 琀漀 䜀䘀䄀 愀渀搀 渀漀爀洀愀氀氀礀 攀砀攀洀瀀琀 昀爀漀洀 䌀䔀倀 愀渀搀 䌀䤀䌀⸀  䴀攀洀戀攀爀猀 漀昀 䌀䄀倀吀 眀栀漀 戀攀挀漀洀攀 䌀栀愀椀爀猀 愀渀搀 倀爀漀最爀愀洀 䐀椀爀攀挀琀漀爀猀 洀甀猀琀 猀琀攀瀀 搀漀眀渀 戀攀昀漀爀攀 琀栀攀 挀漀洀瀀氀攀琀椀漀渀 漀昀 琀栀攀 攀氀攀挀琀攀搀 琀攀爀洀⸀  䴀攀洀戀攀爀猀 漀昀 䜀䘀䄀Ⰰ 䌀䔀倀Ⰰ 愀渀搀 䌀䤀䌀 眀栀漀 戀攀挀漀洀攀 䐀攀瀀愀爀琀洀攀渀琀 䌀栀愀椀爀猀 漀爀 倀爀漀最爀愀洀 䐀椀爀攀挀琀漀爀猀 洀愀礀 挀栀漀漀猀攀 琀漀 猀琀攀瀀 搀漀眀渀⸩㸾敮摯扪㄰〶‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‶㜰⁮畬汝⽓⽇潔漾㹥湤潢樱〰㜠〠潢樼㰯䄠㄰〸‰⁒⽎數琠㄰〵‰⁒⽐慲敮琠㤸㘠〠刯偲敶‹㠸‰⁒⽔楴汥⣾＀㈀⸀ 䌀漀渀挀甀爀爀攀渀琀 猀攀爀瘀椀挀攀 漀渀 愀氀氀 琀栀攀 攀氀攀挀琀攀搀 挀漀洀洀椀琀琀攀攀猀Ⰰ 䌀䔀倀Ⰰ 愀渀搀 䌀䤀䌀 椀猀 瀀爀漀栀椀戀椀琀攀搀⸀  䤀昀 愀 洀攀洀戀攀爀 漀昀 䌀䔀倀 漀爀 䌀䤀䌀 椀猀 攀氀攀挀琀攀搀 琀漀 䌀䄀倀吀 漀爀 䜀䘀䄀Ⰰ 昀漀爀 攀砀愀洀瀀氀攀Ⰰ 栀攀 漀爀 猀栀攀 猀琀攀瀀猀 搀漀眀渀 昀爀漀洀 琀栀攀 愀瀀瀀漀椀渀琀攀搀 挀漀洀洀椀琀琀攀攀⸩㸾敮摯扪㄰〸‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‷〸⁮畬汝⽓⽇潔漾㹥湤潢樱〰㤠〠潢樼㰯䑛ㄴ㔠〠刯塙娠ㄶ㈠ㄲ㜠湵汬崯匯䝯呯㸾敮摯扪㄰㄰‰⁯扪㰼⽄嬱㐹‰⁒⽘奚‱㘲‴㔵⁮畬汝⽓⽇潔漾㹥湤潢樱〱ㄠ〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㈵㜠湵汬崯匯䝯呯㸾敮摯扪㄰ㄲ‰⁯扪㰼⽄嬱㔳‰⁒⽘奚‱㘲‵㐴⁮畬汝⽓⽇潔漾㹥湤潢樱〱㌠〠潢樼㰯䄠㄰ㄴ‰⁒⽎數琠㤸ㄠ〠刯偡牥湴‹㜸‰⁒⽐牥瘠㤸〠〠刯呩瑬攨﻿2. Curriculum Implementation Committee (CIC) ⤾㹥湤潢樱〱㐠〠潢樼㰯䑛ㄵㄠ〠刯塙娠ㄶ㈠㌰㜠湵汬崯匯䝯呯㸾敮摯扪㄰ㄵ‰⁯扪㰼⽄嬱㔱‰⁒⽘奚‱㘲‶㠶⁮畬汝⽓⽇潔漾㹥湤潢樱〱㘠〠潢樼㰯䑛ㄵ㜠〠刯塙娠ㄶ㈠㈶㘠湵汬崯匯䝯呯㸾敮摯扪㄰ㄷ‰⁯扪㰼⽁‱〱㠠〠刯乥硴‹㜷‰⁒⽐慲敮琠㤷㐠〠刯偲敶‹㜶‰⁒⽔楴汥⣾＀㈀⸀ 匀琀甀搀攀渀琀 䘀攀氀氀漀眀猀栀椀瀀猀 愀渀搀 刀攀猀攀愀爀挀栀 䌀漀洀洀椀琀琀攀攀 ⠀匀䘀刀⤩㸾敮摯扪㄰ㄸ‰⁯扪㰼⽄嬱㔵‰⁒⽘奚‱㘲″㈹⁮畬汝⽓⽇潔漾㹥湤潢樱〱㤠〠潢樼㰯䑛ㄵ㌠〠刯塙娠ㄶ㈠㈸㈠湵汬崯匯䝯呯㸾敮摯扪㄰㈰‰⁯扪㰼⽄嬱㘱‰⁒⽘奚‱㘲‶㌲⁮畬汝⽓⽇潔漾㹥湤潢樱〲ㄠ〠潢樼㰯䄠㄰㈲‰⁒⽎數琠㤷㌠〠刯偡牥湴‹㜰‰⁒⽐牥瘠㤷㈠〠刯呩瑬攨﻿2. Faculty Appeals and Grievances⤾㹥湤潢樱〲㈠〠潢樼㰯䑛ㄵ㤠〠刯塙娠ㄶ㈠㌴㔠湵汬崯匯䝯呯㸾敮摯扪㄰㈳‰⁯扪㰼⽄嬱㔹‰⁒⽘奚‱㘲‶㜳⁮畬汝⽓⽇潔漾㹥湤潢樱〲㐠〠潢樼㰯䑛ㄶ㔠〠刯塙娠ㄶ㈠㜰㠠湵汬崯匯䝯呯㸾敮摯扪㄰㈵‰⁯扪㰼⽁‱〲㘠〠刯乥硴‹㘹‰⁒⽐慲敮琠㤶㘠〠刯偲敶‱〲㜠〠刯呩瑬攨﻿5. Oversight Committee on Multicultural Affairs⤾㹥湤潢樱〲㘠〠潢樼㰯䑛ㄶ㌠〠刯塙娠ㄶ㈠㌲㤠湵汬崯匯䝯呯㸾敮摯扪㄰㈷‰⁯扪㰼⽁‱〲㠠〠刯乥硴‱〲㔠〠刯偡牥湴‹㘶‰⁒⽐牥瘠㄰㈹‰⁒⽔楴汥⣾＀㐀⸀ 䈀椀愀猀 䤀渀挀椀搀攀渀琀 䜀爀漀甀瀩㸾敮摯扪㄰㈸‰⁯扪㰼⽄嬱㘳‰⁒⽘奚‱㘲‵㌱⁮畬汝⽓⽇潔漾㹥湤潢樱〲㤠〠潢樼㰯䄠㄰㌰‰⁒⽎數琠㄰㈷‰⁒⽐慲敮琠㤶㘠〠刯偲敶‱〳ㄠ〠刯呩瑬攨﻿3. Benefits Advisory ⤾㹥湤潢樱〳〠〠潢樼㰯䑛ㄶ㌠〠刯塙娠ㄶ㈠㘹㘠湵汬崯匯䝯呯㸾敮摯扪㄰㌱‰⁯扪㰼⽁‱〳㈠〠刯乥硴‱〲㤠〠刯偡牥湴‹㘶‰⁒⽐牥瘠㤶㠠〠刯呩瑬攨﻿2. Museum of Art Executive Advisory Council ⤾㹥湤潢樱〳㈠〠潢樼㰯䑛ㄶㄠ〠刯塙娠ㄶ㈠㈵㜠湵汬崯匯䝯呯㸾敮摯扪㄰㌳‰⁯扪㰼⽄嬱㘱‰⁒⽘奚‱㘲‴㈱⁮畬汝⽓⽇潔漾㹥湤潢樱〳㐠〠潢樼㰯䑛ㄶ㠠〠刯塙娠ㄶ㈠㐰㔠湵汬崯匯䝯呯㸾敮摯扪㄰㌵‰⁯扪㰼⽁‱〳㘠〠刯乥硴‹㘵‰⁒⽐慲敮琠㤶㈠〠刯偲敶‱〳㜠〠刯呩瑬攨﻿3. Chemical Hygiene⤾㹥湤潢樱〳㘠〠潢樼㰯䑛ㄶ㠠〠刯塙娠ㄶ㈠㔸㈠湵汬崯匯䝯呯㸾敮摯扪㄰㌷‰⁯扪㰼⽁‱〳㠠〠刯乥硴‱〳㔠〠刯偡牥湴‹㘲‰⁒⽐牥瘠㤶㐠〠刯呩瑬攨﻿2. Research Oversight⤾㹥湤潢樱〳㠠〠潢樼㰯䑛ㄶ㔠〠刯塙娠ㄶ㈠㌲〠湵汬崯匯䝯呯㸾敮摯扪㄰㌹‰⁯扪㰼⽄嬱㘵‰⁒⽘奚‱㘲‴㤷⁮畬汝⽓⽇潔漾㹥湤潢樱〴〠〠潢樼㰯䑛ㄷ㘠〠刯塙娠ㄶ㈠㜰㠠湵汬崯匯䝯呯㸾敮摯扪㄰㐱‰⁯扪㰼⽁‱〴㈠〠刯乥硴‹㔹‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〴㌠〠刯呩瑬攨﻿11. Representatives to Meetings of the Board of Trustees⤾㹥湤潢樱〴㈠〠潢樼㰯䑛ㄷ㐠〠刯塙娠ㄶ㈠ㄵ㈠湵汬崯匯䝯呯㸾敮摯扪㄰㐳‰⁯扪㰼⽁‱〴㐠〠刯乥硴‱〴ㄠ〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㐵‰⁒⽔楴汥⣾＀㄀　⸀ 䴀甀氀琀椀挀甀氀琀甀爀愀氀 䄀昀昀愀椀爀猀 ⠀匀甀戀挀漀洀洀椀琀琀攀攀 漀昀 匀琀甀搀攀渀琀 䄀昀昀愀椀爀猀 䌀漀洀洀椀琀琀攀攀⤩㸾敮摯扪㄰㐴‰⁯扪㰼⽄嬱㜴‰⁒⽘奚‱㘲″㐲⁮畬汝⽓⽇潔漾㹥湤潢樱〴㔠〠潢樼㰯䄠㄰㐶‰⁒⽎數琠㄰㐳‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〴㜠〠刯呩瑬攨﻿9. Investment ⤾㹥湤潢樱〴㘠〠潢樼㰯䑛ㄷ㐠〠刯塙娠ㄶ㈠㐴㌠湵汬崯匯䝯呯㸾敮摯扪㄰㐷‰⁯扪㰼⽁‱〴㠠〠刯乥硴‱〴㔠〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㐹‰⁒⽔楴汥⣾＀㠀⸀ 䤀渀昀漀爀洀愀琀椀漀渀 吀攀挀栀渀漀氀漀最礀 䄀搀瘀椀猀漀爀礀 䌀漀洀洀椀琀琀攀攩㸾敮摯扪㄰㐸‰⁯扪㰼⽄嬱㜴‰⁒⽘奚‱㘲‵㤴⁮畬汝⽓⽇潔漾㹥湤潢樱〴㤠〠潢樼㰯䄠㄰㔰‰⁒⽎數琠㄰㐷‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〵ㄠ〠刯呩瑬攨﻿7. Honors (Subcommittee of the Committee on Trustees)⤾㹥湤潢樱〵〠〠潢樼㰯䑛ㄷ㈠〠刯塙娠ㄶ㈠ㄶ㔠湵汬崯匯䝯呯㸾敮摯扪㄰㔱‰⁯扪㰼⽁‱〵㈠〠刯乥硴‱〴㤠〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㔳‰⁒⽔楴汥⣾＀㘀⸀ 䘀椀渀愀渀挀椀愀氀 倀氀愀渀渀椀渀最 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	b) A faculty member may take a Family Leave for up to twelve (12) weeks to care for a parent, spouse or child in need. Family leave is without pay, but the College will continue to pay its usual contributions to fringe benefits.

	2. Arrangements for meeting teaching and other college responsibilities during a leave of absence should be made as far in advance as possible; the Dean for Academic Affairs, in consultation with the department chair and the faculty member concerned, will make appropriate arrangements to ensure course continuity under the particular circumstances of the leave.

	Parental Leave Policy for Faculty

	II. Equal Opportunity and Affirmative Action in Employment
	III. Free Speech and Human Rights in the Academic Community
	A. Freedom of Speech and Political Activity
	B. Human Rights in the Bowdoin Community

	IV. Policies and Procedures Governing Appointment, Reappointment, Promotion, Tenure, and Faculty Evaluation
	A. General Criteria for Appointment, Reappointment, Tenure, and Promotion
	1. To evaluate teaching, the reviewers will consider factors such as: knowledge and enthusiasm for the subject; organization o� courses and subject matter; capacity to challenge students; ability to present abstract ideas and theories clearly; effectiveness to engage the class through lectures, discussions, or laboratories; encouragement of students to think independently; accessibility to students; fairness in examinations and grading.
	2. The nature of scholarly or artistic engagement varies according to the field of the candidate. Engagement may take the form of research, writing, publication, or creative work and exhibition. To evaluate engagement, reviewers will consider factors such as: progress towards publication, exhibition, or production of work; development of a program of scholarly or artistic work beyond that carried out before coming to Bowdoin; participation in meetings of learned societies or other forms of professional scholarly communication.
	3. Contributions to the College community include effective participation in college, departmental, and program committees as well as such activities as lectures, exhibits or performances for members of the College community; arrangement of visiting lectures, concerts, and exhibits; advising of student organizations; and myriad other activities that aid in faculty and college governance and enhance the intellectual and artistic life of the community.

	B. Appointment at the Rank of Instructor or Assistant Professor
	1. Initial Appointment
	a) Non-tenured appointments are normally made at the rank of instructor or assistant professor, appointment to the rank of assistant professor being contingent upon the completion of all requirements for a doctorate or its professional equivalent (see Section IV.B.1.c below). If work on a doctorate is completed during an instructorship, promotion to the rank of assistant professor is automatic following award of the degree, within the term of that person’s current appointment.
	b) The College expects that instructors will normally complete the requirements for the doctorate by September 1 of the third year. Failure to earn the doctorate or its professional equivalent within this time will result in non-reappointment. In exceptional circumstances and with the concurrence of the department, the Dean for Academic Affairs may grant an extension of the deadline until June 30 of the third year of the appointment.
	c) The Dean for Academic Affairs, in consultation with the appropriate academic department chair, will determine at the time of appointment, or during an appointment, whether or not an individual has achieved the professional equivalent of a doctorate. The possession of a terminal degree in a field which does not offer the doctorate, as well as teaching, professional distinction and experience in an academic field, are among the factors to be weighed in the determination of professional equivalency.

	2. Progress Towards Tenure

	C. Reappointment of Tenure-track Faculty
	1. Criteria and procedures
	a) For candidates whose appointments are in a single department or program with two or more tenured members, all tenured members of the department or program at the time of the candidate’s reappointment normally will evaluate the candidate.  In departme
ts or programs that have or will have fewer than two tenured members at the time of a candidate’s reappointment, the Dean for Academic Affairs will appoint a review committee consisting of the tenured member of the department or program and at least one member of the Faculty from outside of the candidate’s department or program. 
	b) For candidates with joint appointments whose primary appointment is in a department, all tenured members of the department at the time of the candidate’s reappointment normally will evaluate the candidate. In addition, the Dean for Academic Affairs will appoint at least two tenured faculty members who teach in the relevant program and who are not members of the candidate’s department to serve on the review committee.  When possible, one of the program’s representatives will be the individual serving as director of the program during the candidate’s first year of employment and one will be the director of the program at the time of reappointment.  
	c) For candidates with joint appointments whose primary appointment is in a program, all tenured members of the program at the time of the candidate’s reappointment normally will evaluate the candidate.  In addition, the Dean for Academic Affairs will appoint at least two tenured faculty members who teach in the relevant department and who are not members of the candidate’s program to serve on the review committee.  When possible, one of the department’s representatives will be the individual serving as chair of the department during the candidate’s first year of employment and one will be the chair of the department at the time of reappointment. 

	2. Evaluation materials
	a) The candidate for reappointment will provide the following items to the chair of the review committee by November 15:
	(i) A self-evaluative statement covering teaching, scholarship or artistic work (achieved and planned) and service.
	(ii) A curriculum vitae.
	(iii) All syllabi and a sample of other course materials (e.g. assignments, exams) used during the semesters the candidate has been teaching at the College, including the semester of the review.
	(iv) Evidence of scholarly or artistic engagement (e.g. publications, works produced, works exhibited, works in progress, reviews of works, papers presented).
	(v) Other materials the candidate considers relevant.
	(vi) Candidates for reappointment must submit all College Student Opinion forms and numeric summary data for courses they have taught at Bowdoin since appointment to the tenure track. Candidates who taught at Bowdoin on non-tenure track appointments may choose to submit forms from semesters prior to their tenure-track appointment; failure to do so will not jeopardize the evalua	ion.
	(vii) Departments may require the submission of their separate departmental forms for courses taught at Bowdoin since appointment to the tenure track. Candidates who taught at Bowdoin on non-tenure track appointments may choose to submit forms from semesters prior to their tenure-track appointment; failure to do so will not jeopardize the evaluation.

	b)  The chair of the review committee will provide the following materials:
	(viii) The letter summarizing the discussion that took place at the end of the first year of the appointment.
	(ix) Separate departmental student opinion forms if used and kept by the department rather than the candidate. Candidates who taught at Bowdoin on non-tenure track appointments may choose whether forms from semesters prior to their tenure-track appointment are included; failure to do so will not jeopardize the evaluation.
	(x) Letters solicited from a sample of the candidate’s students. The sample will consist of students chosen from all courses 	aught by the candidate while at Bowdoin approximately in proportion to their enrollments, according to a method prescribed by the Committee on Appointments, Promotion and Tenure.
	(xi) Departments and programs may consider their observations of departmental colloquia or other presentations made by the ca
didate.


	3. Formal procedure
	a) The tenured members of the department, program, or review committee appointed by the Dean for Academic Affairs, will meet to consider whether the candidate should be offered reappointment to the Bowdoin faculty. They will consider the candidate’s per�ormance as a faculty member in light of the evaluation criteria outlined above in IV.A and on the basis of the materials of the dossier described above in IV.C.2.i-xi. 
	b) The chair of the review committee will discuss the department’s, program’s, or committee’s evaluation with the Affirmative Action Officer/Associate Dean for Academic Affairs before submitting it to the Dean for Academic Affairs and the candidate to e
sure that procedures have been followed. 
	c) The chair of the review committee will then communicate the evaluation in writing to the candidate and to the Dean for Academic Affairs, normally before January 15. The evaluation will include a formal recommendation for reappointment or non-reappoin	ment. This evaluation should be in accordance with the three criteria established in Section IV.A and IV.C.1 and should indicate the kinds and sources of information used, as specified in Section IV.C.2. The evaluation sent to the Dean for Academic Affai
s should be accompanied by all the materials considered in the review process.
	d) The evaluation forwarded to the candidate and the Dean for Academic Affairs will be signed by all tenured members concurring in it. Any dissent will be indicated and a dissenting opinion may also be submitted, signed by any tenured member of the depa
tment, program, or committee who wishes to do so.
	e) The candidate may discuss the evaluation with any member of the department, program, or committee who contributed to it.
	f) The Dean for Academic Affairs will make the decision regarding reappointment. The Dean will submit his or her decision regarding reappointment in writing to the candidate normally before March 1.

	4. In the event that a faculty member is appointed to a position leading to a tenure review after a period of employment in a 
onrenewable position, the appointing department will, soon after the appointment, provide the Dean for Academic Affairs and the faculty member with an evaluation equivalent to the evaluation for reappointment.
	5. A positive evaluation does not necessarily imply reappointment, since changes in the curricular needs of the department or 	he College might make reappointment inadvisable.

	D. Notice of Non-reappointment
	1. No later than March 1 of the first academic year of service, if the appointment expires at the end of that academic year; o
, if an appointment terminates during an academic year, at least three months in advance of its termination;
	2. No later than December 15 of the second academic year of service, if the appointment expires at the end of that academic year;
	3. At least twelve months before the expiration of an appointment if the person has served two or more years in the College.

	E. Promotion to Associate Professor with Tenure
	1. Promotion to the rank and title of associate professor or professor normally confers tenure. Any appointment or promotion that confers tenure must be approved by the Board of Trustees. Provisional appointments of persons outside the Bowdoin faculty to the position of associate professor or professor may be made without tenure for a period not to exceed three years. See also Section IV.H below.
	2. According to the By-Laws of the College, tenure exists as a safeguard to academic freedom and may be terminated only for reasons of gross neglect of duty, serious misconduct, or physical or mental incapacity. The tenure decision is usually an extension of the review procedures for reappointment discussed above. Tenure decisions are based upon an evaluation of teaching, schola
ly or artistic engagement and contributions to the College community. While all three criteria are considered significant, two are of paramount importance:  candidates for tenure will be expected to have excelled in their teaching and to have achieved a level of professional distinction recognized by members of their guild outside the College. This means that, while non-tenured faculty members will be judged in part on their contributions to the College community, those contributions, however great, will not override teaching and scholarly/artistic records that fall short of the required excellence and distinction.
	a) As in the case of reappointment, at least two tenured members of the faculty will evaluate a candidate for promotion to the rank of associate professor, with tenure. In departments or programs which have fewer than two tenured members, the committee which served as the reappointment evaluation committee will serve as the review committee for promotion with a substitute or substitutes named, if needed, by the Dean for Academic Affairs in consultation with the Chair of the Committee on Appointments, Promotion and Tenure. 
	b) Promotions to tenured rank are made on the basis of merit considered in relation to the overall educational needs of the College. Although there is no official maximum tenure ratio, either in the College as a whole or within a given department or program, the recommendation for tenure by the Committee on Appointments, Promotion and Tenure will be influenced by such particular circumstances as curricular and other institutional needs.

	3. Recommendations for promotion to tenured rank are normally made during the fall of a faculty member’s sixth year of service to the College. The assembly of materials for review leading to the necessary recommendations will usually begin during the spring of the faculty member’s fifth year of service to the College.
	a) At the time set for a tenure decision, a faculty member’s fitness for tenure at the College will be considered by the Committee on Appointments, Promotion and Tenure, whether or not the person has been proposed for tenure by the department. The procedure will be as follows:
	(i) The Dean for Academic Affairs solicits a confidential evaluation of the candidate’s actual and potential professional achievement from experts who are in the candidate’s field of specialization but who are not members of the College.  The Dean for Academic Affairs asks both the candidate and the department to suggest persons from whom evaluations will be sought.  Names of potential reviewers will be submitted by the department and the candidate so that six reviewers can be selected.  The candidate will submit the names and information about potential reviewers to the Dean and the department by April 15 (this and other deadlines may be extended only under unusual circumstances) of the spring semester prior to the review year.  The department will submit the candidate’s list and a separate departmental list of potential reviewers by May 1 of the spring semester prior to the 
eview years.  By July 1 of that year, seven copies of the scholarly or artistic work to be reviewed should be submitted to the Dean for mailing to reviewers, who will be asked to complete their reviews in writing by September 15 of the academic year in which the tenure review will be conducted.  Reviews of a candidate’s scholarly or artistic work provided by external reviewers will be made available to the tenured members of the department at their request.
	(ii) The Dean for Academic Affairs invites the candidate to submit a packet of materials for the confidential use of the depa
tment or ad hoc review committee, the Committee on Appointments, Promotion and Tenure, the Dean for Academic Affairs, the President of the College, and the Academic Affairs Committee of the Trustees. This packet should be submitted to the department or committee chair by September 15. It should contain the same types of materials expected in the reappointment stage:
	The candidate’s department or review committee chair shall prepare a dossier that contains the materials submitted by the candidate, as well as updated materials similar to those submitted during the reappointment review:  
	For tenure and promotion reviews, the department or review committee will have access to the letters solicited by the chair of the Committee of Appointments, Promotion and Tenure from a sample of the candidate's students as described below (IV.E.3.b.vi).  The department or committee will not solicit student letters on their own.  The Dean for Academic Affairs is available for advice and meets with the candidate during the spring of the fifth year to discuss the procedures and the preparation of the review materials.
	(iii) By September 15 of the tenure review year, the candidate and the department or committee will each submit to the Dean for Academic Affairs the names of three present or former Bowdoin faculty members outside the candidate’s department, or in the case of a joint appointment outside the candidate’s department and program, who are judged to be qualified to comment on the candidate’s contributions to the College.  These might include those who have worked closely with the candidate on College committees.  Letters from these faculty members will be solicited by the Chair of the Committee on Appointments, Promotion and Tenure.
	(iv) The chair of the candidate’s department or committee submits to the Dean for Academic Affairs by October 15 of the tenure review year a written evaluation of the candidate as determined by the tenured members of the department or committee.  This evaluation should be in accordance with the three criteria established in Section IV.E.2, IV.A, and the preamble, should indicate the kinds and general sources of information used, and should be accompanied by the dossier assembled by the department or committee, including the packet of materials submitted by the candidate.  The evaluation is signed by all tenured members of the department who concur with it.  Any dissent will be indicated, and a dissenting opinion may also be submitted, signed by any tenured member of the department or committee who wishes to do so.  The department or committee evaluation and recommendation is made available to the candidate by October 15, at the time the letter is sent to the Dean.

	b) The Committee on Appointments, Promotion and Tenure will then meet to review and discuss in detail all of the materials submitted and collected. These will include:
	(i) The department’s or committee’s letter or letters.
	(ii) The dossier submitted by the department or committee, including the packet of materials submitted by the candidate.
	(iii) Evaluative statements on file from the time of reappointment.
	(iv) Letters from the reviewers of the candidate’s scholarly or artistic work.
	(v) Letters from members of the Bowdoin faculty who wish to comment on the candidate’s fitness for tenure as well as those le	ters that have been individually solicited by the chair of the Committee on Appointments, Promotion and Tenure.
	(vi) Letters from a single sample of students enrolled in the candidate’s courses and independent studies over the previous five years.  These letters will be solicited by the chair of the Committee on Appointments, Promotion and Tenure according to a method prescribed by the Committee and copies will be shared with the department or review committee.
	(vii) A departmental roster showing the terms of appointment for all members of the department, or in the case of a joint appointment, departmental and program rosters. 

	c) The procedure followed by the Committee on Appointments, Promotion and Tenure will be as follows:
	(i) The Committee on Appointments, Promotion and Tenure and the Dean for Academic Affairs first meet to make a preliminary review of each case to evaluate if further information is required.  At any point before Step iii below, the Committee may request further information through follow-up letters or meetings with the candidate and/or department. Both the candidate and the department or review committee may request a meeting with the Committee.  If concerns arise that could lead to a negative decision, the Committee shall invite the candidate to discuss its concerns.
	(ii) The Committee, the Dean for Academic Affairs and the President meet to discuss issues and concerns of each case.
	(iii) The Committee meets with the Dean for Academic Affairs present and reaches a final recommendation.
	(iv) The recommendation of the Committee on Appointments, Promotion and Tenure, in response to all the information made available to it, is submitted in writing to the Dean for Academic Affairs by the chair of the Committee, by December 1 or as soon thereafter as possible.


	4. The Dean for Academic Affairs will inform each candidate for promotion of the recommendation of the Committee on Appointmen	s, Promotion and Tenure, and the reasons therefore, together with the Dean’s own recommendation before conveying these recommendations to the President.  The President has discretionary authority to recommend or not recommend promotion.
	a) Promotion to tenured rank may occur only by vote of the Trustees. Such votes are normally taken at the midwinter meeting.  If the tenure review process is for any reason delayed beyond December 20, the President’s recommendation may not be acted upon until the spring meeting.  Promotion will take effect, if voted, at the beginning of the seventh year of service.
	b) If the promotion is to be recommended, the candidate will be informed as early as possible, and in any event before the recommendation goes to the Trustees’ Academic Affairs Committee for review and subsequent recommendation to the Executive Committee and the Trustees' general meeting.
	c) If the promotion is not to be recommended to the Trustees and their committees, or if the Trustees fail to vote promotion, the candidate will be notified as early as possible and (if the review process has been delayed) no later than June 1 of the sixth year that the appointment will terminate at the end of the seventh year.

	5. At any stage in the tenure process, until a final recommendation by the President, the candidate may request review of the procedures used at the previous stage.  In the case of a procedural violation, a new review will take place at the stage in which the violation was committed.

	F. Promotion to the Rank of Professor
	1. The department’s or committee’s letter or letters.
	2. The dossier submitted by the department or committee, including the packet of materials submitted by the candidate.
	3. Evaluative statements on file from the time of tenure.
	4. Letters from the reviewers of the candidate’s scholarly or artistic work.
	5. Letters from members of the Bowdoin faculty who wish to comment on the candidate’s fitness for promotion as well as those letters that have been individually solicited by the chair of the Committee on Appointments, Promotion and Tenure.
	6. Letters from a single sample of students enrolled in the candidate’s courses and independent studies over the previous five years.  These letters will be solicited by the chair of the Committee on Appointments, Promotion and Tenure according to a method prescribed by the Committee and copies will be shared with the department or review committee.
	7. A departmental roster showing the terms of appointment for all members of the department, or in the case of a joint appointment, departmental and program rosters. 

	G. Appeals of Reappointment, Promotion and Tenure Decisions
	1. The Faculty Appeals and Grievances Committee
	2. Grounds for an Appeal
	a) Non-Discrimination
	b) Academic Freedom
	(i) Teachers are entitled to full freedom in discussing their subjects in the classroom, in research and in the publication o� the results, subject to the adequate performance of their other academic duties; but research for pecuniary return should be based upon an understanding with the authorities of the institution.
	(ii) College and university teachers are citizens, members of a learned profession, and officers of an educational institutio
.  When they speak or write as citizens, they should be free from institutional censorship or discipline, but shall make every effort to indicate that they do not speak for the institution.

	c) Adequate Consideration

	3. Procedures
	a) Petition for Review Alleging Discrimination or a Violation of Academic Freedom
	(i) To determine whether discrimination or a violation of academic freedom was a determining factor in the decision.
	(ii) Ordinarily, when there is a finding of discrimination or violation of academic freedom, the Investigative Committee will recommend that the review of the matter be returned for reconsideration to the next stage in the decision process beyond the stage where discrimination or the violation of academic freedom took place.  Reconsideration shall take account of the Investigative Committee’s report.
	(iii) To communicate its finding, and, if appropriate, its recommendation in writing to the President, and the Dean for Academic Affairs in cases of reappointment, and the appellant.

	b) Petition for Review Alleging Inadequate Consideration
	(i) To determine whether the decision was the result of inadequate consideration at any stage of the candidate’s review.
	(ii) Ordinarily, when there is a finding of inadequate consideration, the Investigative Committee will recommend that the review of the matter be returned for reconsideration to the stage in the decision process where the inadequate consideration first took place. Reconsideration shall take account of the Investigative Committee’s report.
	(iii) To communicate its finding, and, if appropriate, its recommendation in writing to the President, and the Dean for Academic Affairs in cases of reappointment, and the appellant.  The authority to act on any such finding or recommendation resides with the President or the Dean.  In the event that the President or the Dean for Academic Affairs (in cases of reappointment) decides to reject the recommendation of the Committee, he or she shall provide in writing the reason for his or her action to the Investigative Committee and the appellant, and the Investigative Committee shall have an opportunity to reply.


	4. The work of an Investigative Committee shall be completed as expeditiously as possible.
	5. The procedures are fact-finding in nature, not adversarial, and are intended to give the committee as much flexibility as i	 believes is appropriate to the case.  The committee will determine the nature and scope of the investigation, including individuals to be interviewed (if any) and documents to be considered.

	H. Appointment of Persons Outside the Bowdoin Faculty at the Rank of Associate Professor or Professor
	I. Visiting, Part-time, and Special Faculty Appointments
	1. Appointments
	a) Tenurable appointments. Part-time, tenure-track appointments.  All procedures and standards employed in full-time tenure-track appointments will normally be maintained.  Persons holding such appointments will be reviewed for reappointment and promotion according to the same schedule, procedures, and expectations as apply to full-time tenure-track appointments.
	b) Visiting appointments. Usually full-time appointments for specified short-term periods.  These positions may be renewed provided that a review of the candidate’s work (by the department and the Dean for Academic Affairs) and the needs of the college indicate the appropriateness of such renewal.  Faculty in this category undertake usual extra-classroom work such as independent studies and other departmental duties.
	c) Special appointments
	(i) Lecturers and Senior Lecturers. At least half-time (minimum two courses per year) on an ongoing basis.  Faculty in this category undertake usual extra-classroom work, including committee work, but on a pro-rata basis.
	(ii) Adjunct appointments. One course a year on a regular basis or one-time-only basis.  Hiring is on per course basis.  Normal title is Adjunct Lecturer.  In special cases, owing to a person’s experience, the Dean may adjust the title to Adjunct Professor, Adjunct Associate Professor, Adjunct Assistant Professor, or Adjunct Instructor.
	(iii) Specific appointments. Full or part-time.  Persons offering courses on an ongoing basis whose specialties at the College merit specific titles (e.g., Director of the Bowdoin Chorus, Writer-In-Residence).


	2. The Review Process:  Review procedures appropriate to the type of appointment will be established by the Dean’s office in consultation with the department or program and discussed with the Committee on Appointments, Promotion and Tenure.  If reappointment is anticipated at the time of initial appointment, these procedures will be explained to the appointee at that time.

	Policy on Shared Appointments
	K.  Continuing Evaluation: Goals and Procedures
	L. Termination of Appointment for Cause
	M. Grievance and Review Procedures
	a) A person filing a formal grievance will begin the process by filing a Grievance Petition with the chair of the Faculty Appeals Committee.  The grievant will send a copy of the Petition to every member of the committee and to every person against whom the grievance is being lodged.
	b) The Grievance Petition must list specific charges and the name(s) of the individual(s) against whom each charge is lodged.
	c) The Grievance Petition shall include relevant information and documents available to the grievant which support the charges:  e.g., copies of letters, witness statements and other relevant material.
	d) Should the Grievance Petition charge any member of the Faculty Appeals Committee, such individual(s) shall be excused from all further meetings of the committee relating to the grievance.
	e) In order to assure adequate time for the grievance to be followed, given the nature of academic calendars, and to ensure that the membership of the Faculty Appeals Committee remains the same throughout the process, the committee will normally receive Grievance petitions from September 1 to March 1.
	f) Only in very unusual circumstances will the Faculty Appeals Committee agree to receive Grievance Petitions outside the September 1 - March 1 dates and only then if there are compelling reasons to decide the case more quickly than is provided by these procedures.  The decision as to whether or not to accept such a Petition will rest solely with the Faculty Appeals Committee.


	V. Conduct of Instruction
	A. Attendance
	B. Class Meetings
	1. All classes begin on the scheduled hour or half-hour and should be ended five minutes before the hour or half-hour to permi	 students to get to their next classes.
	2. Classes must be held at the hours scheduled by the Office of the Registrar.

	C. Examinations
	1. Hourly Examinations
	a) No student is required to take more than two hour examinations in one day. By the same token, a maximum of two hour examinations is not considered unreasonable, and a student may not be excused from an examination on the grounds that he or she has two on one day. If a student has more than two examinations on one day the Dean of Student Affairs will make the necessary arrangements.
	b) A faculty member has the option to require an excuse from the Dean’s Office before giving a make-up of an hour examination.⤾㹥湤潢樸㜸‰⁯扪㰼⽄嬱㄰‰⁒⽘奚‱㠰‴㌷⁮畬汝⽓⽇潔漾㹥湤潢樸㜹‰⁯扪㰼⽄嬱㄰‰⁒⽘奚‱㠰‵㈶⁮畬汝⽓⽇潔漾㹥湤潢樸㠰‰⁯扪㰼⽄嬱ㄶ‰⁒⽘奚‱㘲″㤲⁮畬汝⽓⽇潔漾㹥湤潢樸㠱‰⁯扪㰼⽁‸㠲‰⁒⽎數琠㠵㌠〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠸㌠〠刯呩瑬攨﻿10. In Independent Study and Honors courses that will continue beyond one semester, instructors have the option of submitting at the end of each semester, except the last, a grade of S (for Satisfactory) in place of a regular grade.  Regular grades shall be submitted at the end of the final semester and shall become the grades for the previous semester of independent study.⤾㹥湤潢樸㠲‰⁯扪㰼⽄嬱ㄶ‰⁒⽘奚‱㘲‴㘸⁮畬汝⽓⽇潔漾㹥湤潢樸㠳‰⁯扪㰼⽁‸㠴‰⁒⽎數琠㠸ㄠ〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠸㔠〠刯呩瑬攨﻿9. A grade of “Incomplete” may be given to a student who through illness or other extenuating circumstances has failed to fulfill the requirements of a course. Excuses are granted by the instructor and the Dean acting jointly.  At the time an Incomplete is agreed upon by the Dean and the instructor, a date shall be set by which all unfinished work must be turned in by the studen	 to the instructor.  In no case will this be beyond the end of the second week of the following semester. The instructor must submit a final grade within two weeks of this date.  If the course work is not completed within the specified time limit, the Incomplete will be changed to Fail.  Any exceptions to this rule will require approval of the Recording Committee.⤾㹥湤潢樸㠴‰⁯扪㰼⽄嬱ㄶ‰⁒⽘奚‱㘲‶〷⁮畬汝⽓⽇潔漾㹥湤潢樸㠵‰⁯扪㰼⽁‸㠶‰⁒⽎數琠㠸㌠〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠸㜠〠刯呩瑬攨﻿8. Students who receive a grade of D or F in a course may retake the course; both courses and both grades will appear on the t
anscript.  However, only one course credit will be given for successful completion of a given course.  Most departments will not accept as prerequisites or as satisfying the requirements of the major, courses for which a grade of D has been given; questions should be referred directly to the department chair. ⤾㹥湤潢樸㠶‰⁯扪㰼⽄嬱ㄶ‰⁒⽘奚‱㘲‶㤶⁮畬汝⽓⽇潔漾㹥湤潢樸㠷‰⁯扪㰼⽁‸㠸‰⁒⽎數琠㠸㔠〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠸㤠〠刯呩瑬攨﻿7. In all cases of failing grades, instructors are asked to fill out a card commenting briefly on the causes of failure.  Cards should be submitted when grades are submitted or before.⤾㹥湤潢樸㠸‰⁯扪㰼⽄嬱ㄳ‰⁒⽘奚‱㘲‱㠱⁮畬汝⽓⽇潔漾㹥湤潢樸㠹‰⁯扪㰼⽁‸㤰‰⁒⽎數琠㠸㜠〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠹ㄠ〠刯呩瑬攨﻿6. Most departments require that all courses taken to satisfy requirements of the major be graded. For students who matriculated prior to the Class of 2012, courses taken to satisfy distribution requirements may be taken on a Credit/D/Fail basis.  Beginning with the Class of 2012, courses selected by a student to fulfill the College’s distributional requirements and first year seminar requirement cannot be taken Credit/D/Fail.  No course may be changed from graded to Credit/D/Fail or vice versa after the sixth week of classes.  If a student chooses this option, a grade of Credit is given if the student produces work at the level of C- or above, a grade of D is given if the student produces work at a D level, and a grade of F is given otherwise. Students will receive course credit for work produced at the Credit or D level.⤾㹥湤潢樸㤰‰⁯扪㰼⽄嬱ㄳ‰⁒⽘奚‱㘲″㌲⁮畬汝⽓⽇潔漾㹥湤潢樸㤱‰⁯扪㰼⽁‸㤲‰⁒⽎數琠㠸㤠〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠹㌠〠刯呩瑬攨﻿5. Grades in regular courses are recorded as A, A-,B+,B,B-,C+,C,C-,D, Credit, or Fail.  Grades in ensemble music courses and i
 courses carried on a Credit/D/Fail basis are recorded as Credit, D, or Fail.  The Office of the Registrar informs instructors of students enrolled on such a basis on class lists. ⤾㹥湤潢樸㤲‰⁯扪㰼⽄嬱ㄳ‰⁒⽘奚‱㘲″㤵⁮畬汝⽓⽇潔漾㹥湤潢樸㤳‰⁯扪㰼⽁‸㤴‰⁒⽎數琠㠹ㄠ〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠹㔠〠刯呩瑬攨﻿4. Course grades are defined as follows: A, the student has mastered the material of the course and has demonstrated exceptional critical skills and originality; B, the student has demonstrated a thorough and above average understanding of the material of the course; C, the student has demonstrated a thorough and satisfactory understanding of the material of the course; D, the s	udent has demonstrated a marginally satisfactory understanding of the basic material of the course (only a limited number of D grades may be counted toward the requirements for graduation); F, the student has not demonstrated a satisfactory understanding of the basic material of the course.⤾㹥湤潢樸㤴‰⁯扪㰼⽄嬱ㄳ‰⁒⽘奚‱㘲‵㈲⁮畬汝⽓⽇潔漾㹥湤潢樸㤵‰⁯扪㰼⽁‸㤶‰⁒⽎數琠㠹㌠〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠹㜠〠刯呩瑬攨﻿3. No semester or final grade reported to the Office of the Registrar is changed (unless it is a clerical error) except by vo	e of the Recording Committee on recommendation of the instructor.  Recorded grades cannot be changed on the basis of additional student work without prior approval of the Recording Committee.⤾㹥湤潢樸㤶‰⁯扪㰼⽄嬱ㄳ‰⁒⽘奚‱㘲‵㤸⁮畬汝⽓⽇潔漾㹥湤潢樸㤷‰⁯扪㰼⽁‸㤸‰⁒⽎數琠㠹㔠〠刯偡牥湴‸㔰‰⁒⽐牥瘠㠵㈠〠刯呩瑬攨﻿2. Faculty members must be prepared to comment on the progress of first year students by mid-semester.⤾㹥湤潢樸㤸‰⁯扪㰼⽄嬱ㄳ‰⁒⽘奚‱㘲‶㌶⁮畬汝⽓⽇潔漾㹥湤潢樸㤹‰⁯扪㰼⽄嬱ㄳ‰⁒⽘奚‱㘲‶㜳⁮畬汝⽓⽇潔漾㹥湤潢樹〰‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㘲‱㜷⁮畬汝⽓⽇潔漾㹥湤潢樹〱‰⁯扪㰼⽁‹〲‰⁒⽎數琠㠴㜠〠刯偡牥湴‸㐴‰⁒⽐牥瘠㤰㌠〠刯呩瑬攨﻿4. All changes in prerequisites for courses and changes to enrollment restrictions (e.g., majors only). ⤾㹥湤潢樹〲‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㘲′ㄵ⁮畬汝⽓⽇潔漾㹥湤潢樹〳‰⁯扪㰼⽁‹〴‰⁒⽎數琠㤰ㄠ〠刯偡牥湴‸㐴‰⁒⽐牥瘠㤰㔠〠刯呩瑬攨﻿3. A repeat offering of a course previously approved as “one time only.” ⤾㹥湤潢樹〴‰⁯扪㰼⽄嬱ㄹ‰⁒⽘奚‱㘲′㐱⁮畬汝⽓⽇潔漾㹥湤潢樹〵‰⁯扪㰼⽁‹〶‰⁒⽃潵湴‴⽆楲獴‹〷‰⁒⽌慳琠㤰㠠〠刯乥硴‹〳‰⁒⽐慲敮琠㠴㐠〠刯偲敶‸㐶‰⁒⽔楴汥⣾＀㈀⸀ 匀甀戀猀琀愀渀琀椀愀氀 爀攀瘀椀猀椀漀渀猀 漀昀 攀砀椀猀琀椀渀最 挀漀甀爀猀攀猀⸀ 匀甀戀猀琀愀渀琀椀愀氀 爀攀瘀椀猀椀漀渀猀 椀渀挀氀甀搀攀 ⠀戀甀琀 愀爀攀 渀漀琀 氀椀洀椀琀攀搀 琀漀⤀ 挀栀愀渀最攀猀 椀渀㨩㸾敮摯扪㤰㘠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄶ㈠㐰㔠湵汬崯匯䝯呯㸾敮摯扪㤰㜠〠潢樼㰯䄠㤱㐠〠刯乥硴‹ㄲ‰⁒⽐慲敮琠㤰㔠〠刯呩瑬攨﻿a) The principal subject-matter (e.g., the historical field or the geographical region covered by the course).⤾㹥湤潢樹〸‰⁯扪㰼⽁‹〹‰⁒⽐慲敮琠㤰㔠〠刯偲敶‹㄰‰⁒⽔楴汥⣾＀搀⤀ 吀栀攀 洀攀琀栀漀搀漀氀漀最礀 漀昀 琀栀攀 挀漀甀爀猀攀⸩㸾敮摯扪㤰㤠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄸ〠㈶㘠湵汬崯匯䝯呯㸾敮摯扪㤱〠〠潢樼㰯䄠㤱ㄠ〠刯乥硴‹〸‰⁒⽐慲敮琠㤰㔠〠刯偲敶‹ㄲ‰⁒⽔楴汥⣾＀挀⤀ 吀栀攀 氀攀瘀攀氀 漀昀 琀栀攀 挀漀甀爀猀攀 ⠀攀⸀最⸀Ⰰ 昀爀漀洀 愀 ㄀　　ⴀ氀攀瘀攀氀 挀漀甀爀猀攀 琀漀 愀 ㌀　　ⴀ氀攀瘀攀氀 挀漀甀爀猀攀⤀⸩㸾敮摯扪㤱ㄠ〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄸ〠㈹ㄠ湵汬崯匯䝯呯㸾敮摯扪㤱㈠〠潢樼㰯䄠㤱㌠〠刯乥硴‹㄰‰⁒⽐慲敮琠㤰㔠〠刯偲敶‹〷‰⁒⽔楴汥⣾＀戀⤀ 吀栀攀 琀礀瀀攀 漀昀 挀漀甀爀猀攀 ⠀攀⸀最⸀Ⰰ 昀爀漀洀 愀 戀爀漀愀搀 猀甀爀瘀攀礀 挀漀甀爀猀攀 琀漀 愀 洀漀爀攀 猀瀀攀挀椀愀氀椀稀攀搀 挀漀甀爀猀攀⤀⸩㸾敮摯扪㤱㌠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄸ〠㌲㤠湵汬崯匯䝯呯㸾敮摯扪㤱㐠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄸ〠㌶㜠湵汬崯匯䝯呯㸾敮摯扪㤱㔠〠潢樼㰯䑛ㄱ㤠〠刯塙娠ㄶ㈠㐳〠湵汬崯匯䝯呯㸾敮摯扪㤱㘠〠潢樼㰯䑛ㄲ㈠〠刯塙娠ㄶ㈠㐷ㄠ湵汬崯匯䝯呯㸾敮摯扪㤱㜠〠潢樼㰯䄠㤲〠〠刯乥硴‹ㄸ‰⁒⽐慲敮琠㠴㌠〠刯呩瑬攨﻿a) a department rearranges its course offerings so as to add a section or sections of the course during the same academic year, thereby at least maintaining the total number of places in all sections of the course offered during the year, and without diminishing the number of places available in all courses offered at this level; or ⤾㹥湤潢樹ㄸ‰⁯扪㰼⽁‹ㄹ‰⁒⽐慲敮琠㠴㌠〠刯偲敶‹ㄷ‰⁒⽔楴汥⣾＀戀⤀ 愀 搀攀瀀愀爀琀洀攀渀琀 挀愀渀 猀栀漀眀 琀栀愀琀 琀栀攀爀攀 椀猀 氀椀欀攀氀礀 琀漀 戀攀 攀渀漀甀最栀 猀瀀愀挀攀 愀瘀愀椀氀愀戀氀攀 椀渀 漀琀栀攀爀 挀漀甀爀猀攀猀 ⠀漀爀 椀渀 愀搀搀椀琀椀漀渀愀氀 猀攀挀琀椀漀渀猀 漀昀 琀栀攀 猀愀洀攀 挀漀甀爀猀攀⤀ 琀漀 洀攀攀琀 琀栀攀 攀搀甀挀愀琀椀漀渀愀氀 渀攀攀搀猀 漀昀 猀琀甀搀攀渀琀猀 眀栀漀 洀椀最栀琀 戀攀 攀砀挀氀甀搀攀搀 愀猀 愀 爀攀猀甀氀琀 漀昀 琀栀攀 爀攀搀甀挀攀搀 氀椀洀椀琀⸀ 㸾敮摯扪㤱㤠〠潢樼㰯䑛ㄲ㈠〠刯塙娠ㄸ〠㈰㘠湵汬崯匯䝯呯㸾敮摯扪㤲〠〠潢樼㰯䑛ㄲ㈠〠刯塙娠ㄸ〠㈸㈠湵汬崯匯䝯呯㸾敮摯扪㤲ㄠ〠潢樼㰯䑛ㄲ㈠〠刯塙娠ㄶ㈠㘲㌠湵汬崯匯䝯呯㸾敮摯扪㤲㈠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㔲㈠湵汬崯匯䝯呯㸾敮摯扪㤲㌠〠潢樼㰯䄠㤲㐠〠刯乥硴‸㌹‰⁒⽐慲敮琠㠳㘠〠刯偲敶‹㈵‰⁒⽔楴汥⣾＀㐀⸀ 䌀漀甀爀猀攀猀 眀栀椀挀栀Ⰰ 椀昀 攀氀椀洀椀渀愀琀攀搀Ⰰ 眀漀甀氀搀 氀攀愀瘀攀 洀愀樀漀爀猀 眀椀琀栀 琀漀漀 氀椀琀琀氀攀 漀瀀瀀漀爀琀甀渀椀琀礀 昀漀爀 愀搀瘀愀渀挀攀搀 眀漀爀欀 椀渀 琀栀攀 搀椀猀挀椀瀀氀椀渀攀⸩㸾敮摯扪㤲㐠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㔴㜠湵汬崯匯䝯呯㸾敮摯扪㤲㔠〠潢樼㰯䄠㤲㘠〠刯乥硴‹㈳‰⁒⽐慲敮琠㠳㘠〠刯偲敶‹㈷‰⁒⽔楴汥⣾＀㌀⸀ 䌀漀甀爀猀攀猀 眀栀漀猀攀 猀甀戀樀攀挀琀 洀愀琀琀攀爀 洀愀欀攀猀 琀栀攀 挀漀甀爀猀攀 渀攀挀攀猀猀愀爀礀 昀漀爀 猀甀猀琀愀椀渀椀渀最 愀 瘀椀愀戀氀攀 愀渀搀 猀攀爀椀漀甀猀 洀愀樀漀爀⸩㸾敮摯扪㤲㘠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㔷㈠湵汬崯匯䝯呯㸾敮摯扪㤲㜠〠潢樼㰯䄠㤲㠠〠刯乥硴‹㈵‰⁒⽐慲敮琠㠳㘠〠刯偲敶‸㌸‰⁒⽔楴汥⣾＀㈀⸀ 䌀漀甀爀猀攀猀 渀攀挀攀猀猀愀爀礀 琀漀 猀甀猀琀愀椀渀 氀愀渀最甀愀最攀 挀甀爀爀椀挀甀氀愀⸩㸾敮摯扪㤲㠠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㔸㔠湵汬崯匯䝯呯㸾敮摯扪㤲㤠〠潢樼㰯䑛ㄲ㔠〠刯塙娠ㄶ㈠㔹㠠湵汬崯匯䝯呯㸾敮摯扪㤳〠〠潢樼㰯䑛ㄲ㠠〠刯塙娠ㄶ㈠㐱㜠湵汬崯匯䝯呯㸾敮摯扪㤳ㄠ〠潢樼㰯䄠㤳㈠〠刯乥硴‸㌵‰⁒⽐慲敮琠㠳㈠〠刯偲敶‹㌳‰⁒⽔楴汥⣾＀㘀⸀ 吀栀攀 昀椀渀愀氀 搀攀挀椀猀椀漀渀 愀戀漀甀琀 琀栀攀 愀瀀瀀爀漀瀀爀椀愀琀攀渀攀猀猀 漀昀 愀搀洀椀琀琀椀渀最 愀渀 愀甀搀椀琀漀爀 愀渀搀 愀戀漀甀琀 琀栀攀 挀栀愀爀愀挀琀攀爀 漀昀 挀漀甀爀猀攀 瀀愀爀琀椀挀椀瀀愀琀椀漀渀 愀瀀瀀爀漀瀀ഀ椀愀琀攀 昀漀爀 愀渀 愀甀搀椀琀漀爀 爀攀猀琀猀 眀椀琀栀 琀栀攀 昀愀挀甀氀琀礀 洀攀洀戀攀爀⸀ 䄀甀搀椀琀漀爀猀 愀爀攀 最攀渀攀爀愀氀氀礀 渀漀琀 瀀攀爀洀椀琀琀攀搀 椀渀 漀瘀攀爀ⴀ攀渀爀漀氀氀攀搀 挀漀甀爀猀攀猀⸀ 吀栀攀 䌀漀氀氀攀最攀 爀攀猀攀爀瘀攀猀 琀栀攀 爀椀最栀琀 琀漀 氀椀洀椀琀 琀栀攀 渀甀洀戀攀爀 漀昀 挀漀甀爀猀攀猀 愀甀搀椀琀攀搀 戀礀 愀渀礀 漀渀攀 瀀攀爀猀漀渀Ⰰ 琀漀 氀椀洀椀琀 琀栀攀 琀漀琀愀氀 渀甀洀戀攀爀 漀昀 愀甀搀椀琀漀爀猀 漀渀 挀愀洀瀀甀猀 愀琀 愀 瀀愀爀琀椀挀甀氀愀爀 琀椀洀攀Ⰰ 愀渀搀 琀漀 挀栀愀渀最攀 琀栀椀猀 瀀漀氀椀挀礀⸩㸾敮摯扪㤳㈠〠潢樼㰯䑛ㄲ㠠〠刯塙娠ㄶ㈠㔰㘠湵汬崯匯䝯呯㸾敮摯扪㤳㌠〠潢樼㰯䄠㤳㐠〠刯乥硴‹㌱‰⁒⽐慲敮琠㠳㈠〠刯偲敶‹㌵‰⁒⽔楴汥⣾＀㔀⸀ 䄀甀搀椀琀漀爀猀 洀愀礀 挀栀攀挀欀 漀甀琀 渀漀渀ⴀ攀氀攀挀琀爀漀渀椀挀 氀椀戀爀愀爀礀 爀攀猀攀爀瘀攀猀 眀椀琀栀 愀 䌀漀氀氀攀最攀 䤀䐀 漀爀 愀 䜀甀攀猀琀 䈀漀爀爀漀眀攀爀 挀愀爀搀⸀ 匀攀攀 琀栀攀 䰀椀戀爀愀爀礀✀猀 䤀渀昀漀爀洀愀琀椀漀渀 昀漀爀 䜀甀攀猀琀 倀愀琀爀漀渀猀 椀昀 愀瀀瀀爀漀瀀爀椀愀琀攀⸩㸾敮摯扪㤳㐠〠潢樼㰯䑛ㄲ㠠〠刯塙娠ㄶ㈠㔵㘠湵汬崯匯䝯呯㸾敮摯扪㤳㔠〠潢樼㰯䄠㤳㘠〠刯乥硴‹㌳‰⁒⽐慲敮琠㠳㈠〠刯偲敶‹㌷‰⁒⽔楴汥⣾＀㐀⸀ 䄀渀 愀甀搀椀琀漀爀 眀栀漀 挀栀漀漀猀攀猀 渀漀琀 琀漀 爀攀挀攀椀瘀攀 攀氀攀挀琀爀漀渀椀挀 猀攀爀瘀椀挀攀猀 漀渀氀礀 栀愀猀 琀漀 漀戀琀愀椀渀 瘀攀爀戀愀氀 瀀攀爀洀椀猀猀椀漀渀 昀爀漀洀 琀栀攀 椀渀猀琀爀甀挀琀漀爀 琀漀 愀甀搀椀琀 愀 挀漀甀爀猀攀⸩㸾敮摯扪㤳㘠〠潢樼㰯䑛ㄲ㠠〠刯塙娠ㄶ㈠㔹㐠湵汬崯匯䝯呯㸾敮摯扪㤳㜠〠潢樼㰯䄠㤳㠠〠刯䍯畮琠㐯䙩牳琠㤳㤠〠刯䱡獴‹㐰‰⁒⽎數琠㤳㔠〠刯偡牥湴‸㌲‰⁒⽐牥瘠㤴ㄠ〠刯呩瑬攨﻿3. Procedure for Requesting Electronic Services: ⤾㹥湤潢樹㌸‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲′㈵⁮畬汝⽓⽇潔漾㹥湤潢樹㌹‰⁯扪㰼⽁‹㐸‰⁒⽎數琠㤴㘠〠刯偡牥湴‹㌷‰⁒⽔楴汥⣾＀愀⤀ 吀栀攀 愀甀搀椀琀漀爀 瀀椀挀欀猀 甀瀀 愀 昀漀爀洀 椀渀 琀栀攀 伀昀昀椀挀攀 漀昀 琀栀攀 刀攀最椀猀琀爀愀爀 ⠀漀渀 琀栀攀 昀椀爀猀琀 昀氀漀漀爀 漀昀 䴀漀甀氀琀漀渀 唀渀椀漀渀⤀ 漀爀 愀挀挀攀猀猀攀猀 椀琀 漀渀氀椀渀攀 愀琀 眀眀眀⸀戀漀眀搀漀椀渀⸀攀搀甀⼀爀攀最椀猀琀爀愀爀⼀瀀搀昀⼀愀甀搀椀琀昀漀爀洀⸀瀀搀昀 愀渀搀 昀椀氀氀猀 椀琀 椀渀⸩㸾敮摯扪㤴〠〠潢樼㰯䄠㤴㌠〠刯偡牥湴‹㌷‰⁒⽐牥瘠㤴㐠〠刯呩瑬攨﻿d) If the auditor experiences any problems accessing electronic course materials, s/he should call the Information Technology Help Desk at 725-3030.⤾㹥湤潢樹㐱‰⁯扪㰼⽁‹㐲‰⁒⽎數琠㤳㜠〠刯偡牥湴‸㌲‰⁒⽐牥瘠㠳㐠〠刯呩瑬攨﻿2. Auditors may elect whether or not to receive electronic services from the College. These services include things such as access to e-reserves and electronic course materials, and inclusion on the class email list. A fee of $50 per course is normally charged for this service. This fee is waived for Bowdoin employees, students, and alumni; high school students; and students from Bates, Colby, the Maine College of Art, and USM. Friends of Bowdoin pay a reduced fee of $30. Electronic services will cease on the tenth day of the month following the last day of classes (January 10 or June 10).⤾㹥湤潢樹㐲‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲″㌹⁮畬汝⽓⽇潔漾㹥湤潢樹㐳‰⁯扪㰼⽄嬱㈸‰⁒⽘奚‱㠰‶㐵⁮畬汝⽓⽇潔漾㹥湤潢樹㐴‰⁯扪㰼⽁‹㐵‰⁒⽎數琠㤴〠〠刯偡牥湴‹㌷‰⁒⽐牥瘠㤴㘠〠刯呩瑬攨﻿c) The auditor returns the form to the Office of the Registrar in Moulton Union (no sooner than the first day of classes) and pays the fee. A Friend of Bowdoin must show an ID card to pay the reduced fee. The Office of the Registrar will give the auditor a username, password, and instructions for accessing electronic course materials. The auditor account will become active 24 hours later.⤾㹥湤潢樹㐵‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㠰‱㈴⁮畬汝⽓⽇潔漾㹥湤潢樹㐶‰⁯扪㰼⽁‹㐷‰⁒⽎數琠㤴㐠〠刯偡牥湴‹㌷‰⁒⽐牥瘠㤳㤠〠刯呩瑬攨﻿b) The auditor asks the instructor to sign the form.⤾㹥湤潢樹㐷‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㠰‱㐹⁮畬汝⽓⽇潔漾㹥湤潢樹㐸‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㠰′〰⁮畬汝⽓⽇潔漾㹥湤潢樹㐹‰⁯扪㰼⽄嬱㈵‰⁒⽘奚‱㘲‴〲⁮畬汝⽓⽇潔漾㹥湤潢樹㔰‰⁯扪㰼⽄嬱㌱‰⁒⽘奚‱㘲‶㜰⁮畬汝⽓⽇潔漾㹥湤潢樹㔱‰⁯扪㰼⽄嬱㈸‰⁒⽘奚‱㘲′㤵⁮畬汝⽓⽇潔漾㹥湤潢樹㔲‰⁯扪㰼⽄嬱〷‰⁒⽘奚‱㐴‶㔶⁮畬汝⽓⽇潔漾㹥湤潢樹㔳‰⁯扪㰼⽄嬱㜶‰⁒⽘奚‱㐴‵㌰⁮畬汝⽓⽇潔漾㹥湤潢樹㔴‰⁯扪㰼⽁‱〶㔠〠刯乥硴‱〶㌠〠刯偡牥湴‵ㄲ‰⁒⽔楴汥⣾＀㄀⸀ 匀挀栀攀搀甀氀椀渀最⸀  䤀渀猀漀昀愀爀 愀猀 椀猀 瀀漀猀猀椀戀氀攀Ⰰ 攀氀攀挀琀椀漀渀猀 琀漀 琀栀攀 琀栀爀攀攀 攀氀攀挀琀攀搀 挀漀洀洀椀琀琀攀攀猀 愀爀攀 猀挀栀攀搀甀氀攀搀 琀漀 漀挀挀甀爀 挀漀渀挀甀爀爀攀渀琀氀礀⸀  吀栀攀 攀氀攀挀琀椀漀渀猀 攀洀瀀氀漀礀 愀 瀀爀漀挀攀搀甀爀攀 漀昀 愀瀀瀀爀漀瘀愀氀 瘀漀琀椀渀最 琀栀愀琀 洀愀欀攀猀 椀琀 瀀漀猀猀椀戀氀攀 琀漀 栀漀氀搀 愀氀氀 琀栀攀 攀氀攀挀琀椀漀渀猀 愀琀 琀栀攀 猀愀洀攀 琀椀洀攀 眀椀琀栀 漀瘀攀爀氀愀瀀瀀椀渀最 氀椀猀琀猀 漀昀 挀愀渀搀椀搀愀琀攀猀⸀ 吀栀攀 瘀漀琀攀猀 昀漀爀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀 眀椀氀氀 戀攀 挀漀甀渀琀攀搀 昀椀爀猀琀Ⰰ 昀漀氀氀漀眀攀搀 戀礀 琀栀漀猀攀 昀漀爀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䜀漀瘀攀爀渀愀渀挀攀 愀渀搀 䘀愀挀甀氀琀礀 䄀昀昀愀椀爀猀⸀ 伀渀挀攀 愀 渀漀洀椀渀攀攀 栀愀猀 戀攀攀渀 攀氀攀挀琀攀搀 琀漀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䄀瀀瀀漀椀渀琀洀攀渀琀猀Ⰰ 倀爀漀洀漀琀椀漀渀 愀渀搀 吀攀渀甀爀攀Ⰰ 瘀漀琀攀猀 昀漀爀 琀栀愀琀 挀愀渀搀椀搀愀琀攀 眀椀氀氀 渀漀琀 戀攀 挀漀甀渀琀攀搀 椀渀 琀栀攀 攀氀攀挀琀椀漀渀 昀漀爀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 䜀漀瘀攀爀渀愀渀挀攀 愀渀搀 䘀愀挀甀氀琀礀 䄀昀昀愀椀爀猀⸩㸾敮摯扪㤵㔠〠潢樼㰯䄠㄰㘲‰⁒⽐慲敮琠㔱㈠〠刯偲敶‱〶㌠〠刯呩瑬攨﻿3. Elections. The Committee on Governance and Faculty Affairs sends a ballot to those members of the faculty who are eligible 	o vote.   The approval voting method permits the voter to vote for as many candidates as the voter would like.  The Committee on Governance and Faculty Affairs counts the ballots and announces the results.⤾㹥湤潢樹㔶‰⁯扪㰼⽁‹㔷‰⁒⽃潵湴‱㈯䙩牳琠㤵㠠〠刯䱡獴‹㔹‰⁒⽎數琠㔱㈠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤶〠〠刯呩瑬攨﻿J. Trustee Committees with Faculty Representation⤾㹥湤潢樹㔷‰⁯扪㰼⽄嬱㜰‰⁒⽘奚‱㐴‶ㄸ⁮畬汝⽓⽇潔漾㹥湤潢樹㔸‰⁯扪㰼⽁‱〶ㄠ〠刯乥硴‱〵㤠〠刯偡牥湴‹㔶‰⁒⽔楴汥⣾＀㄀⸀ 䄀挀愀搀攀洀椀挀 䄀昀昀愀椀爀猩㸾敮摯扪㤵㤠〠潢樼㰯䄠㄰㐰‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〴ㄠ〠刯呩瑬攨﻿12. Student Affairs⤾㹥湤潢樹㘰‰⁯扪㰼⽁‹㘱‰⁒⽎數琠㤵㘠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤶㈠〠刯呩瑬攨﻿I. Working Groups⤾㹥湤潢樹㘱‰⁯扪㰼⽄嬱㘸‰⁒⽘奚‱㌹′㌹⁮畬汝⽓⽇潔漾㹥湤潢樹㘲‰⁯扪㰼⽁‹㘳‰⁒⽃潵湴‴⽆楲獴‹㘴‰⁒⽌慳琠㤶㔠〠刯乥硴‹㘰‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㘶‰⁒⽔楴汥⣾＀䠀⸀   伀瘀攀爀猀椀最栀琀㨀 刀攀猀攀愀爀挀栀 愀渀搀 匀愀昀攀琀礀 䌀漀洀洀椀琀琀攀攀猩㸾敮摯扪㤶㌠〠潢樼㰯䑛ㄶ㔠〠刯塙娠ㄳ㤠㔳〠湵汬崯匯䝯呯㸾敮摯扪㤶㐠〠潢樼㰯䄠㄰㌹‰⁒⽎數琠㄰㌷‰⁒⽐慲敮琠㤶㈠〠刯呩瑬攨﻿1. Institutional Biosafety⤾㹥湤潢樹㘵‰⁯扪㰼⽁‱〳㐠〠刯偡牥湴‹㘲‰⁒⽐牥瘠㄰㌵‰⁒⽔楴汥⣾＀㐀⸀ 刀愀搀椀愀琀椀漀渀 匀愀昀攀琀礩㸾敮摯扪㤶㘠〠潢樼㰯䄠㤶㜠〠刯䍯畮琠㘯䙩牳琠㤶㠠〠刯䱡獴‹㘹‰⁒⽎數琠㤶㈠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤷〠〠刯呩瑬攨﻿G.   Oversight: College Life Committees⤾㹥湤潢樹㘷‰⁯扪㰼⽄嬱㘱‰⁒⽘奚‱㌹‴㔴⁮畬汝⽓⽇潔漾㹥湤潢樹㘸‰⁯扪㰼⽁‱〳㌠〠刯乥硴‱〳ㄠ〠刯偡牥湴‹㘶‰⁒⽔楴汥⣾＀㄀⸀ 䰀椀戀爀愀爀礩㸾敮摯扪㤶㤠〠潢樼㰯䄠㄰㈴‰⁒⽐慲敮琠㤶㘠〠刯偲敶‱〲㔠〠刯呩瑬攨﻿6. Oversight Committee on Gender and Sexuality Issues  ⤾㹥湤潢樹㜰‰⁯扪㰼⽁‹㜱‰⁒⽃潵湴″⽆楲獴‹㜲‰⁒⽌慳琠㤷㌠〠刯乥硴‹㘶‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㜴‰⁒⽔楴汥⣾＀䘀⸀ 䄀瀀瀀攀愀氀猀Ⰰ 䜀爀椀攀瘀愀渀挀攀猀 愀渀搀 䴀椀猀挀漀渀搀甀挀琀 䌀漀洀洀椀琀琀攀攀猩㸾敮摯扪㤷ㄠ〠潢樼㰯䑛ㄵ㤠〠刯塙娠ㄳ㤠㜰㘠湵汬崯匯䝯呯㸾敮摯扪㤷㈠〠潢樼㰯䄠㄰㈳‰⁒⽎數琠㄰㈱‰⁒⽐慲敮琠㤷〠〠刯呩瑬攨﻿1. Judicial Board and Student Sexual Assault and Misconduct Board⤾㹥湤潢樹㜳‰⁯扪㰼⽁‱〲〠〠刯偡牥湴‹㜰‰⁒⽐牥瘠㄰㈱‰⁒⽔楴汥⣾＀㌀⸀ 匀琀甀搀攀渀琀 䄀瀀瀀攀愀氀猀 愀渀搀 䜀爀椀攀瘀愀渀挀攀猩㸾敮摯扪㤷㐠〠潢樼㰯䄠㤷㔠〠刯䍯畮琠㌯䙩牳琠㤷㘠〠刯䱡獴‹㜷‰⁒⽎數琠㤷〠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤷㠠〠刯呩瑬攨﻿E. Resources Committees⤾㹥湤潢樹㜵‰⁯扪㰼⽄嬱㔳‰⁒⽘奚‱㌹″ㄵ⁮畬汝⽓⽇潔漾㹥湤潢樹㜶‰⁯扪㰼⽁‱〱㤠〠刯乥硴‱〱㜠〠刯偡牥湴‹㜴‰⁒⽔楴汥⣾＀㄀⸀ 䘀愀挀甀氀琀礀 䐀攀瘀攀氀漀瀀洀攀渀琀 䌀漀洀洀椀琀琀攀攀 ⠀䘀䐀䌀⤩㸾敮摯扪㤷㜠〠潢樼㰯䄠㄰ㄶ‰⁒⽐慲敮琠㤷㐠〠刯偲敶‱〱㜠〠刯呩瑬攨﻿3. Lectures and Concerts⤾㹥湤潢樹㜸‰⁯扪㰼⽁‹㜹‰⁒⽃潵湴″⽆楲獴‹㠰‰⁒⽌慳琠㤸ㄠ〠刯乥硴‹㜴‰⁒⽐慲敮琠㔰㤠〠刯偲敶‹㠲‰⁒⽔楴汥⣾＀䐀⸀ 䌀甀爀爀椀挀甀氀愀爀 䌀漀洀洀椀琀琀攀攀猩㸾敮摯扪㤷㤠〠潢樼㰯䑛ㄵㄠ〠刯塙娠ㄳ㤠㜰㘠湵汬崯匯䝯呯㸾敮摯扪㤸〠〠潢樼㰯䄠㄰ㄵ‰⁒⽎數琠㄰ㄳ‰⁒⽐慲敮琠㤷㠠〠刯呩瑬攨﻿1. Curriculum and Educational Policy Committee (CEP)⤾㹥湤潢樹㠱‰⁯扪㰼⽁‱〱㈠〠刯偡牥湴‹㜸‰⁒⽐牥瘠㄰ㄳ‰⁒⽔楴汥⣾＀㌀⸀ 刀攀挀漀爀搀椀渀朩㸾敮摯扪㤸㈠〠潢樼㰯䄠㤸㌠〠刯䍯畮琠㈯䙩牳琠㤸㐠〠刯䱡獴‹㠵‰⁒⽎數琠㤷㠠〠刯偡牥湴‵〹‰⁒⽐牥瘠㤸㘠〠刯呩瑬攨﻿C. Faculty Governance Committees⤾㹥湤潢樹㠳‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㌹′㜷⁮畬汝⽓⽇潔漾㹥湤潢樹㠴‰⁯扪㰼⽁‱〱ㄠ〠刯乥硴‹㠵‰⁒⽐慲敮琠㤸㈠〠刯呩瑬攨﻿1. Committee on Governance and Faculty Affairs (GFA)⤾㹥湤潢樹㠵‰⁯扪㰼⽁‱〱〠〠刯偡牥湴‹㠲‰⁒⽐牥瘠㤸㐠〠刯呩瑬攨﻿2. Committee on Appointments, Promotion and Tenure (CAPT)⤾㹥湤潢樹㠶‰⁯扪㰼⽁‹㠷‰⁒⽃潵湴‱ㄯ䙩牳琠㤸㠠〠刯䱡獴‹㠹‰⁒⽎數琠㤸㈠〠刯偡牥湴‵〹‰⁒⽐牥瘠㔱ㄠ〠刯呩瑬攨﻿B. Committees⤾㹥湤潢樹㠷‰⁯扪㰼⽄嬱㐳‰⁒⽘奚‱㐴′㤰⁮畬汝⽓⽇潔漾㹥湤潢樹㠸‰⁯扪㰼⽁‱〰㤠〠刯乥硴‱〰㜠〠刯偡牥湴‹㠶‰⁒⽔楴汥⣾＀㄀⸀ 䜀䘀䄀 眀椀氀氀 欀攀攀瀀 氀漀渀最椀琀甀搀椀渀愀氀 爀攀挀漀爀搀猀 漀昀 椀渀搀椀瘀椀搀甀愀氀 昀愀挀甀氀琀礀 猀攀爀瘀椀挀攀 愀猀 愀 戀愀猀椀猀 昀漀爀 洀漀渀椀琀漀爀椀渀最 琀栀攀 攀焀甀椀琀愀戀氀攀 搀椀猀琀爀椀戀甀琀椀漀渀 漀昀 眀漀ഀ欀氀漀愀搀 愀挀爀漀猀猀 琀栀攀 昀愀挀甀氀琀礀⸀  㸾敮摯扪㤸㤠〠潢樼㰯䄠㤹〠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㤹ㄠ〠刯呩瑬攨﻿The following sections provide descriptions of the committees to which faculty members are elected or appointed and a description of faculty election rules and procedures. ⤾㹥湤潢樹㤰‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㐴″㐲⁮畬汝⽓⽇潔漾㹥湤潢樹㤱‰⁯扪㰼⽁‹㤲‰⁒⽎數琠㤸㤠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㤹㌠〠刯呩瑬攨﻿10. Every election or appointment is for a full term unless specifically designated otherwise by GFA.  If a member of a commit	ee leaves the committee before his/her term of service expires, the vacancy will be filled by an election or appointment for a full term, not the balance of the unexpired term.  Occasionally GFA may adjust the length of a full term to avoid holding a special, mid-year election or to ensure that the terms of the members of a particular committee are staggered.⤾㹥湤潢樹㤲‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‴㐳⁮畬汝⽓⽇潔漾㹥湤潢樹㤳‰⁯扪㰼⽁‹㤴‰⁒⽎數琠㤹ㄠ〠刯偡牥湴‹㠶‰⁒⽐牥瘠㤹㔠〠刯呩瑬攨﻿9. First year and adjunct faculty are not expected to serve on elected or appointed committees.⤾㹥湤潢樹㤴‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‴㘸⁮畬汝⽓⽇潔漾㹥湤潢樹㤵‰⁯扪㰼⽁‹㤶‰⁒⽎數琠㤹㌠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㤹㜠〠刯呩瑬攨﻿8. Election slates shall include a note about each candidate’s committee service for the previous three years.⤾㹥湤潢樹㤶‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‴㤳⁮畬汝⽓⽇潔漾㹥湤潢樹㤷‰⁯扪㰼⽁‹㤸‰⁒⽎數琠㤹㔠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㤹㤠〠刯呩瑬攨﻿7. No faculty member is normally asked to chair two different committees in successive years.⤾㹥湤潢樹㤸‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‵ㄹ⁮畬汝⽓⽇潔漾㹥湤潢樹㤹‰⁯扪㰼⽁‱〰〠〠刯乥硴‹㤷‰⁒⽐慲敮琠㤸㘠〠刯偲敶‱〰ㄠ〠刯呩瑬攨﻿6. Department Chairs and Program Directors are normally not asked to chair the Faculty Development, Student Fellowship, and Recording Committees.⤾㹥湤潢樱〰〠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㔴㐠湵汬崯匯䝯呯㸾敮摯扪㄰〱‰⁯扪㰼⽁‱〰㈠〠刯乥硴‹㤹‰⁒⽐慲敮琠㤸㘠〠刯偲敶‱〰㌠〠刯呩瑬攨﻿5. A full term of service on CAPT or GFA is normally not followed immediately by service on CEP or CIC.⤾㹥湤潢樱〰㈠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㔶㤠湵汬崯匯䝯呯㸾敮摯扪㄰〳‰⁯扪㰼⽁‱〰㐠〠刯乥硴‱〰ㄠ〠刯偡牥湴‹㠶‰⁒⽐牥瘠㄰〵‰⁒⽔楴汥⣾＀㐀⸀ 䘀愀挀甀氀琀礀 眀栀漀 栀愀瘀攀 猀攀爀瘀攀搀 愀 昀甀氀氀 琀攀爀洀 漀渀 䌀䄀倀吀 漀爀 䜀䘀䄀 愀爀攀 渀漀爀洀愀氀氀礀 椀渀攀氀椀最椀戀氀攀 昀漀爀 攀氀攀挀琀椀漀渀 琀漀 䌀䄀倀吀 漀爀 䜀䘀䄀 搀甀爀椀渀最 琀栀攀 昀椀爀猀琀 琀眀漀 礀攀愀爀猀 漀昀 琀攀愀挀栀椀渀最 愀昀琀攀爀 琀栀攀 挀漀洀瀀氀攀琀攀搀 琀攀爀洀⸩㸾敮摯扪㄰〴‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲‶〷⁮畬汝⽓⽇潔漾㹥湤潢樱〰㔠〠潢樼㰯䄠㄰〶‰⁒⽎數琠㄰〳‰⁒⽐慲敮琠㤸㘠〠刯偲敶‱〰㜠〠刯呩瑬攨﻿3. Department Chairs and Program Directors are excluded from CAPT, normally ineligible for election to GFA and normally exempt from CEP and CIC.  Members of CAPT who become Chairs and Program Directors must step down before the completion of the elected term.  Members of GFA, CEP, and CIC who become Department Chairs or Program Directors may choose to step down.⤾㹥湤潢樱〰㘠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㘷〠湵汬崯匯䝯呯㸾敮摯扪㄰〷‰⁯扪㰼⽁‱〰㠠〠刯乥硴‱〰㔠〠刯偡牥湴‹㠶‰⁒⽐牥瘠㤸㠠〠刯呩瑬攨﻿2. Concurrent service on all the elected committees, CEP, and CIC is prohibited.  If a member of CEP or CIC is elected to CAPT or GFA, for example, he or she steps down from the appointed committee.⤾㹥湤潢樱〰㠠〠潢樼㰯䑛ㄴ㜠〠刯塙娠ㄶ㈠㜰㠠湵汬崯匯䝯呯㸾敮摯扪㄰〹‰⁯扪㰼⽄嬱㐵‰⁒⽘奚‱㘲‱㈷⁮畬汝⽓⽇潔漾㹥湤潢樱〱〠〠潢樼㰯䑛ㄴ㤠〠刯塙娠ㄶ㈠㐵㔠湵汬崯匯䝯呯㸾敮摯扪㄰ㄱ‰⁯扪㰼⽄嬱㐷‰⁒⽘奚‱㘲′㔷⁮畬汝⽓⽇潔漾㹥湤潢樱〱㈠〠潢樼㰯䑛ㄵ㌠〠刯塙娠ㄶ㈠㔴㐠湵汬崯匯䝯呯㸾敮摯扪㄰ㄳ‰⁯扪㰼⽁‱〱㐠〠刯乥硴‹㠱‰⁒⽐慲敮琠㤷㠠〠刯偲敶‹㠰‰⁒⽔楴汥⣾＀㈀⸀ 䌀甀爀爀椀挀甀氀甀洀 䤀洀瀀氀攀洀攀渀琀愀琀椀漀渀 䌀漀洀洀椀琀琀攀攀 ⠀䌀䤀䌀⤀ 㸾敮摯扪㄰ㄴ‰⁯扪㰼⽄嬱㔱‰⁒⽘奚‱㘲″〷⁮畬汝⽓⽇潔漾㹥湤潢樱〱㔠〠潢樼㰯䑛ㄵㄠ〠刯塙娠ㄶ㈠㘸㘠湵汬崯匯䝯呯㸾敮摯扪㄰ㄶ‰⁯扪㰼⽄嬱㔷‰⁒⽘奚‱㘲′㘶⁮畬汝⽓⽇潔漾㹥湤潢樱〱㜠〠潢樼㰯䄠㄰ㄸ‰⁒⽎數琠㤷㜠〠刯偡牥湴‹㜴‰⁒⽐牥瘠㤷㘠〠刯呩瑬攨﻿2. Student Fellowships and Research Committee (SFR)⤾㹥湤潢樱〱㠠〠潢樼㰯䑛ㄵ㔠〠刯塙娠ㄶ㈠㌲㤠湵汬崯匯䝯呯㸾敮摯扪㄰ㄹ‰⁯扪㰼⽄嬱㔳‰⁒⽘奚‱㘲′㠲⁮畬汝⽓⽇潔漾㹥湤潢樱〲〠〠潢樼㰯䑛ㄶㄠ〠刯塙娠ㄶ㈠㘳㈠湵汬崯匯䝯呯㸾敮摯扪㄰㈱‰⁯扪㰼⽁‱〲㈠〠刯乥硴‹㜳‰⁒⽐慲敮琠㤷〠〠刯偲敶‹㜲‰⁒⽔楴汥⣾＀㈀⸀ 䘀愀挀甀氀琀礀 䄀瀀瀀攀愀氀猀 愀渀搀 䜀爀椀攀瘀愀渀挀攀猩㸾敮摯扪㄰㈲‰⁯扪㰼⽄嬱㔹‰⁒⽘奚‱㘲″㐵⁮畬汝⽓⽇潔漾㹥湤潢樱〲㌠〠潢樼㰯䑛ㄵ㤠〠刯塙娠ㄶ㈠㘷㌠湵汬崯匯䝯呯㸾敮摯扪㄰㈴‰⁯扪㰼⽄嬱㘵‰⁒⽘奚‱㘲‷〸⁮畬汝⽓⽇潔漾㹥湤潢樱〲㔠〠潢樼㰯䄠㄰㈶‰⁒⽎數琠㤶㤠〠刯偡牥湴‹㘶‰⁒⽐牥瘠㄰㈷‰⁒⽔楴汥⣾＀㔀⸀ 伀瘀攀爀猀椀最栀琀 䌀漀洀洀椀琀琀攀攀 漀渀 䴀甀氀琀椀挀甀氀琀甀爀愀氀 䄀昀昀愀椀爀猩㸾敮摯扪㄰㈶‰⁯扪㰼⽄嬱㘳‰⁒⽘奚‱㘲″㈹⁮畬汝⽓⽇潔漾㹥湤潢樱〲㜠〠潢樼㰯䄠㄰㈸‰⁒⽎數琠㄰㈵‰⁒⽐慲敮琠㤶㘠〠刯偲敶‱〲㤠〠刯呩瑬攨﻿4. Bias Incident Group⤾㹥湤潢樱〲㠠〠潢樼㰯䑛ㄶ㌠〠刯塙娠ㄶ㈠㔳ㄠ湵汬崯匯䝯呯㸾敮摯扪㄰㈹‰⁯扪㰼⽁‱〳〠〠刯乥硴‱〲㜠〠刯偡牥湴‹㘶‰⁒⽐牥瘠㄰㌱‰⁒⽔楴汥⣾＀㌀⸀ 䈀攀渀攀昀椀琀猀 䄀搀瘀椀猀漀爀礀 㸾敮摯扪㄰㌰‰⁯扪㰼⽄嬱㘳‰⁒⽘奚‱㘲‶㤶⁮畬汝⽓⽇潔漾㹥湤潢樱〳ㄠ〠潢樼㰯䄠㄰㌲‰⁒⽎數琠㄰㈹‰⁒⽐慲敮琠㤶㘠〠刯偲敶‹㘸‰⁒⽔楴汥⣾＀㈀⸀ 䴀甀猀攀甀洀 漀昀 䄀爀琀 䔀砀攀挀甀琀椀瘀攀 䄀搀瘀椀猀漀爀礀 䌀漀甀渀挀椀氀 㸾敮摯扪㄰㌲‰⁯扪㰼⽄嬱㘱‰⁒⽘奚‱㘲′㔷⁮畬汝⽓⽇潔漾㹥湤潢樱〳㌠〠潢樼㰯䑛ㄶㄠ〠刯塙娠ㄶ㈠㐲ㄠ湵汬崯匯䝯呯㸾敮摯扪㄰㌴‰⁯扪㰼⽄嬱㘸‰⁒⽘奚‱㘲‴〵⁮畬汝⽓⽇潔漾㹥湤潢樱〳㔠〠潢樼㰯䄠㄰㌶‰⁒⽎數琠㤶㔠〠刯偡牥湴‹㘲‰⁒⽐牥瘠㄰㌷‰⁒⽔楴汥⣾＀㌀⸀ 䌀栀攀洀椀挀愀氀 䠀礀最椀攀渀攩㸾敮摯扪㄰㌶‰⁯扪㰼⽄嬱㘸‰⁒⽘奚‱㘲‵㠲⁮畬汝⽓⽇潔漾㹥湤潢樱〳㜠〠潢樼㰯䄠㄰㌸‰⁒⽎數琠㄰㌵‰⁒⽐慲敮琠㤶㈠〠刯偲敶‹㘴‰⁒⽔楴汥⣾＀㈀⸀ 刀攀猀攀愀爀挀栀 伀瘀攀爀猀椀最栀琩㸾敮摯扪㄰㌸‰⁯扪㰼⽄嬱㘵‰⁒⽘奚‱㘲″㈰⁮畬汝⽓⽇潔漾㹥湤潢樱〳㤠〠潢樼㰯䑛ㄶ㔠〠刯塙娠ㄶ㈠㐹㜠湵汬崯匯䝯呯㸾敮摯扪㄰㐰‰⁯扪㰼⽄嬱㜶‰⁒⽘奚‱㘲‷〸⁮畬汝⽓⽇潔漾㹥湤潢樱〴ㄠ〠潢樼㰯䄠㄰㐲‰⁒⽎數琠㤵㤠〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㐳‰⁒⽔楴汥⣾＀㄀㄀⸀ 刀攀瀀爀攀猀攀渀琀愀琀椀瘀攀猀 琀漀 䴀攀攀琀椀渀最猀 漀昀 琀栀攀 䈀漀愀爀搀 漀昀 吀爀甀猀琀攀攀猩㸾敮摯扪㄰㐲‰⁯扪㰼⽄嬱㜴‰⁒⽘奚‱㘲‱㔲⁮畬汝⽓⽇潔漾㹥湤潢樱〴㌠〠潢樼㰯䄠㄰㐴‰⁒⽎數琠㄰㐱‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〴㔠〠刯呩瑬攨﻿10. Multicultural Affairs (Subcommittee of Student Affairs Committee)⤾㹥湤潢樱〴㐠〠潢樼㰯䑛ㄷ㐠〠刯塙娠ㄶ㈠㌴㈠湵汬崯匯䝯呯㸾敮摯扪㄰㐵‰⁯扪㰼⽁‱〴㘠〠刯乥硴‱〴㌠〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㐷‰⁒⽔楴汥⣾＀㤀⸀ 䤀渀瘀攀猀琀洀攀渀琀 㸾敮摯扪㄰㐶‰⁯扪㰼⽄嬱㜴‰⁒⽘奚‱㘲‴㐳⁮畬汝⽓⽇潔漾㹥湤潢樱〴㜠〠潢樼㰯䄠㄰㐸‰⁒⽎數琠㄰㐵‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〴㤠〠刯呩瑬攨﻿8. Information Technology Advisory Committee⤾㹥湤潢樱〴㠠〠潢樼㰯䑛ㄷ㐠〠刯塙娠ㄶ㈠㔹㐠湵汬崯匯䝯呯㸾敮摯扪㄰㐹‰⁯扪㰼⽁‱〵〠〠刯乥硴‱〴㜠〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㔱‰⁒⽔楴汥⣾＀㜀⸀ 䠀漀渀漀爀猀 ⠀匀甀戀挀漀洀洀椀琀琀攀攀 漀昀 琀栀攀 䌀漀洀洀椀琀琀攀攀 漀渀 吀爀甀猀琀攀攀猀⤩㸾敮摯扪㄰㔰‰⁯扪㰼⽄嬱㜲‰⁒⽘奚‱㘲‱㘵⁮畬汝⽓⽇潔漾㹥湤潢樱〵ㄠ〠潢樼㰯䄠㄰㔲‰⁒⽎數琠㄰㐹‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〵㌠〠刯呩瑬攨﻿6. Financial Planning ⤾㹥湤潢樱〵㈠〠潢樼㰯䑛ㄷ㈠〠刯塙娠ㄶ㈠㌵㐠湵汬崯匯䝯呯㸾敮摯扪㄰㔳‰⁯扪㰼⽁‱〵㐠〠刯乥硴‱〵ㄠ〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㔵‰⁒⽔楴汥⣾＀㔀⸀ 䘀愀挀椀氀椀琀椀攀猀 愀渀搀 倀爀漀瀀攀爀琀椀攀猩㸾敮摯扪㄰㔴‰⁯扪㰼⽄嬱㜲‰⁒⽘奚‱㘲‴㤳⁮畬汝⽓⽇潔漾㹥湤潢樱〵㔠〠潢樼㰯䄠㄰㔶‰⁒⽎數琠㄰㔳‰⁒⽐慲敮琠㤵㘠〠刯偲敶‱〵㜠〠刯呩瑬攨﻿4. Executive ⤾㹥湤潢樱〵㘠〠潢樼㰯䑛ㄷ㈠〠刯塙娠ㄶ㈠㜰㠠湵汬崯匯䝯呯㸾敮摯扪㄰㔷‰⁯扪㰼⽁‱〵㠠〠刯乥硴‱〵㔠〠刯偡牥湴‹㔶‰⁒⽐牥瘠㄰㔹‰⁒⽔楴汥⣾＀㌀⸀ 䐀攀瘀攀氀漀瀀洀攀渀琀 愀渀搀 䌀漀氀氀攀最攀 刀攀氀愀琀椀漀渀猀 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	2. Religious Holidays
	3. Final Examinations and Projects
	a) Formal examinations must be given according to the schedule published each semester by the Office of the Registrar.
	b) No examinations may be given nor extra classes scheduled during Reading Period.
	c) A student with three final examinations in two days may reschedule one for a date mutually agreeable to the student and the instructor. Other changes may be made for emergencies or for educational desirability, but only with approval of the Dean’s Of�ice.
	d) All academic work, except for final examinations, final papers, final lab reports, and final projects, is due on or before the last day of classes. 


	D. Grades
	1. Instructors are expected to inform classes of the basis for determining final course grades within the first two weeks of the semester.
	2. Faculty members must be prepared to comment on the progress of first year students by mid-semester.
	3. No semester or final grade reported to the Office of the Registrar is changed (unless it is a clerical error) except by vo	e of the Recording Committee on recommendation of the instructor.  Recorded grades cannot be changed on the basis of additional student work without prior approval of the Recording Committee.
	4. Course grades are defined as follows: A, the student has mastered the material of the course and has demonstrated exceptional critical skills and originality; B, the student has demonstrated a thorough and above average understanding of the material of the course; C, the student has demonstrated a thorough and satisfactory understanding of the material of the course; D, the s	udent has demonstrated a marginally satisfactory understanding of the basic material of the course (only a limited number of D grades may be counted toward the requirements for graduation); F, the student has not demonstrated a satisfactory understanding of the basic material of the course.
	5. Grades in regular courses are recorded as A, A-,B+,B,B-,C+,C,C-,D, Credit, or Fail.  Grades in ensemble music courses and i
 courses carried on a Credit/D/Fail basis are recorded as Credit, D, or Fail.  The Office of the Registrar informs instructors of students enrolled on such a basis on class lists. 
	6. Most departments require that all courses taken to satisfy requirements of the major be graded. For students who matriculated prior to the Class of 2012, courses taken to satisfy distribution requirements may be taken on a Credit/D/Fail basis.  Beginning with the Class of 2012, courses selected by a student to fulfill the College’s distributional requirements and first year seminar requirement cannot be taken Credit/D/Fail.  No course may be changed from graded to Credit/D/Fail or vice versa after the sixth week of classes.  If a student chooses this option, a grade of Credit is given if the student produces work at the level of C- or above, a grade of D is given if the student produces work at a D level, and a grade of F is given otherwise. Students will receive course credit for work produced at the Credit or D level.
	7. In all cases of failing grades, instructors are asked to fill out a card commenting briefly on the causes of failure.  Cards should be submitted when grades are submitted or before.
	8. Students who receive a grade of D or F in a course may retake the course; both courses and both grades will appear on the t
anscript.  However, only one course credit will be given for successful completion of a given course.  Most departments will not accept as prerequisites or as satisfying the requirements of the major, courses for which a grade of D has been given; questions should be referred directly to the department chair. 
	9. A grade of “Incomplete” may be given to a student who through illness or other extenuating circumstances has failed to fulfill the requirements of a course. Excuses are granted by the instructor and the Dean acting jointly.  At the time an Incomplete is agreed upon by the Dean and the instructor, a date shall be set by which all unfinished work must be turned in by the studen	 to the instructor.  In no case will this be beyond the end of the second week of the following semester. The instructor must submit a final grade within two weeks of this date.  If the course work is not completed within the specified time limit, the Incomplete will be changed to Fail.  Any exceptions to this rule will require approval of the Recording Committee.
	10. In Independent Study and Honors courses that will continue beyond one semester, instructors have the option of submitting at the end of each semester, except the last, a grade of S (for Satisfactory) in place of a regular grade.  Regular grades shall be submitted at the end of the final semester and shall become the grades for the previous semester of independent study.
	11. All grades and failure cards are due shortly after the examination period at a date specified by the Office of the Registrar.

	E. Academic Honesty
	F. Approval of Courses to Be Offered for Credit
	1. All new courses, including first-year seminars.
	2. Substantial revisions of existing courses. Substantial revisions include (but are not limited to) changes in:
	a) The principal subject-matter (e.g., the historical field or the geographical region covered by the course).
	b) The type of course (e.g., from a broad survey course to a more specialized course).
	c) The level of the course (e.g., from a 100-level course to a 300-level course).
	d) The methodology of the course.

	3. A repeat offering of a course previously approved as “one time only.” 
	4. All changes in prerequisites for courses and changes to enrollment restrictions (e.g., majors only). 
	5. Requests for exceptions to class-size limits.

	G. Limitations on Course Enrollment
	1. Standard limits.  Departments may, at their discretion, impose limits on course enrollment equal to or greater than the following standard limits approved by the Committee on Curriculum and Educational Policy. 
	2. Alternative limits.  With the specific, prior approval of the CEP, departments may impose enrollment limits in courses numbered 30-199 and 200-299 which are lower than the standard limits.  
	a) a department rearranges its course offerings so as to add a section or sections of the course during the same academic year, thereby at least maintaining the total number of places in all sections of the course offered during the year, and without diminishing the number of places available in all courses offered at this level; or 
	b) a department can show that there is likely to be enough space available in other courses (or in additional sections of the same course) to meet the educational needs of students who might be excluded as a result of the reduced limit. 


	H. Minimum Enrollment Required for the Offering of Courses
	1. Fall semester courses in which first-year students are likely to enroll.
	2. Courses necessary to sustain language curricula.
	3. Courses whose subject matter makes the course necessary for sustaining a viable and serious major.
	4. Courses which, if eliminated, would leave majors with too little opportunity for advanced work in the discipline.
	5. Courses being offered for the first time or by instructors in the first year of a tenure-track appointment.

	I. Auditing a Course
	1. There is no record kept and no grade given for an audited class. Auditors will not appear on regular class lists and will not be counted in the official enrollment. They will be included on a class email list if they are receiving electronic services (see below).
	2. Auditors may elect whether or not to receive electronic services from the College. These services include things such as access to e-reserves and electronic course materials, and inclusion on the class email list. A fee of $50 per course is normally charged for this service. This fee is waived for Bowdoin employees, students, and alumni; high school students; and students from Bates, Colby, the Maine College of Art, and USM. Friends of Bowdoin pay a reduced fee of $30. Electronic services will cease on the tenth day of the month following the last day of classes (January 10 or June 10).
	3. Procedure for Requesting Electronic Services: 
	a) The auditor picks up a form in the Office of the Registrar (on the first floor of Moulton Union) or accesses it online at www.bowdoin.edu/registrar/pdf/auditform.pdf and fills it in.
	b) The auditor asks the instructor to sign the form.
	c) The auditor returns the form to the Office of the Registrar in Moulton Union (no sooner than the first day of classes) and pays the fee. A Friend of Bowdoin must show an ID card to pay the reduced fee. The Office of the Registrar will give the auditor a username, password, and instructions for accessing electronic course materials. The auditor account will become active 24 hours later.
	d) If the auditor experiences any problems accessing electronic course materials, s/he should call the Information Technology Help Desk at 725-3030.

	4. An auditor who chooses not to receive electronic services only has to obtain verbal permission from the instructor to audit a course.
	5. Auditors may check out non-electronic library reserves with a College ID or a Guest Borrower card. See the Library's Information for Guest Patrons if appropriate.
	6. The final decision about the appropriateness of admitting an auditor and about the character of course participation approp
iate for an auditor rests with the faculty member. Auditors are generally not permitted in over-enrolled courses. The College reserves the right to limit the number of courses audited by any one person, to limit the total number of auditors on campus at a particular time, and to change this policy.
	7. Beginning with the Spring 2009 semester, teaching assistants and tutors are no longer entered as auditors for a course. A course instructor who wishes to request access to electronic course materials for a teaching assistant or tutor should submit this online form. Questions about or problems with this process should be directed to the IT Help Desk at x3030.

	J. Faculty Regulations Concerning the Scheduling of Classes
	1. Distribution of courses over available meeting times.  The Faculty has established a guideline to improve student access to courses by encouraging departments to spread classes evenly across the class day and week.  Certain time blocks have been designated as “special,” and departments are expected to schedule a minimum number of classes in each of these special slots, the number depending on the total number of class sections to be offered in that department in a semester.  In general, “special slots” are those class meeting times that tend to be underused; these slots will be identified specifically by the Registrar in the class scheduling materials provided to department chairs in preparation for each semester.  The guideline is as follows:
	2. Common hour.  No classes, sections or laboratories should be scheduled during the Common Hour (Friday, 12:30 to 1:30).

	K. Procedures for Administration and Use of the Student Opinion Forms
	L. First-Year Seminars

	VI. Outline of Faculty Governance
	A. Faculty Meeting
	B. Committees
	1. GFA will keep longitudinal records of individual faculty service as a basis for monitoring the equitable distribution of wo
kload across the faculty.  
	2. Concurrent service on all the elected committees, CEP, and CIC is prohibited.  If a member of CEP or CIC is elected to CAPT or GFA, for example, he or she steps down from the appointed committee.
	3. Department Chairs and Program Directors are excluded from CAPT, normally ineligible for election to GFA and normally exempt from CEP and CIC.  Members of CAPT who become Chairs and Program Directors must step down before the completion of the elected term.  Members of GFA, CEP, and CIC who become Department Chairs or Program Directors may choose to step down.
	4. Faculty who have served a full term on CAPT or GFA are normally ineligible for election to CAPT or GFA during the first two years of teaching after the completed term.
	5. A full term of service on CAPT or GFA is normally not followed immediately by service on CEP or CIC.
	6. Department Chairs and Program Directors are normally not asked to chair the Faculty Development, Student Fellowship, and Recording Committees.
	7. No faculty member is normally asked to chair two different committees in successive years.
	8. Election slates shall include a note about each candidate’s committee service for the previous three years.
	9. First year and adjunct faculty are not expected to serve on elected or appointed committees.
	10. Every election or appointment is for a full term unless specifically designated otherwise by GFA.  If a member of a commit	ee leaves the committee before his/her term of service expires, the vacancy will be filled by an election or appointment for a full term, not the balance of the unexpired term.  Occasionally GFA may adjust the length of a full term to avoid holding a special, mid-year election or to ensure that the terms of the members of a particular committee are staggered.
	The following sections provide descriptions of the committees to which faculty members are elected or appointed and a description of faculty election rules and procedures. 

	C. Faculty Governance Committees
	1. Committee on Governance and Faculty Affairs (GFA)
	2. Committee on Appointments, Promotion and Tenure (CAPT)

	D. Curricular Committees
	1. Curriculum and Educational Policy Committee (CEP)
	2. Curriculum Implementation Committee (CIC) 
	3. Recording

	E. Resources Committees
	1. Faculty Development Committee (FDC)
	2. Student Fellowships and Research Committee (SFR)
	3. Lectures and Concerts

	F. Appeals, Grievances and Misconduct Committees
	1. Judicial Board and Student Sexual Assault and Misconduct Board
	2. Faculty Appeals and Grievances
	3. Student Appeals and Grievances

	G.   Oversight: College Life Committees
	1. Library
	2. Museum of Art Executive Advisory Council 
	3. Benefits Advisory 
	4. Bias Incident Group
	5. Oversight Committee on Multicultural Affairs
	6. Oversight Committee on Gender and Sexuality Issues  

	H.   Oversight: Research and Safety Committees
	1. Institutional Biosafety
	2. Research Oversight
	3. Chemical Hygiene
	4. Radiation Safety

	I. Working Groups
	J. Trustee Committees with Faculty Representation
	1. Academic Affairs
	2. Admissions and Financial Aid
	3. Development and College Relations 
	4. Executive 
	5. Facilities and Properties
	6. Financial Planning 
	7. Honors (Subcommittee of the Committee on Trustees)
	8. Information Technology Advisory Committee
	9. Investment 
	10. Multicultural Affairs (Subcommittee of Student Affairs Committee)
	11. Representatives to Meetings of the Board of Trustees
	12. Student Affairs

	K. Voting Procedures 
	1. Scheduling.  Insofar as is possible, elections to the three elected committees are scheduled to occur concurrently.  The elections employ a procedure of approval voting that makes it possible to hold all the elections at the same time with overlapping lists of candidates. The votes for the Committee on Appointments, Promotion and Tenure will be counted first, followed by those for the Committee on Governance and Faculty Affairs. Once a nominee has been elected to the Committee on Appointments, Promotion and Tenure, votes for that candidate will not be counted in the election for the Committee on Governance and Faculty Affairs.
	2. Nominations.  Faculty members are notified of each election and are asked to submit nominations from a list of faculty members eligible to serve on the committee(s) in question.  When necessary, the Committee on Governance and Faculty Affairs may add its own nominations in order to balance the slate, taking into account such variables as rank, academic field, and gender.
	3. Elections. The Committee on Governance and Faculty Affairs sends a ballot to those members of the faculty who are eligible 	o vote.   The approval voting method permits the voter to vote for as many candidates as the voter would like.  The Committee on Governance and Faculty Affairs counts the ballots and announces the results.


	Appendix A: The Academic Honor Code and Social Code
	Appendix B. Provisions for Maternity Leave and Parental Leave
	Appendix C. College Code of Conduct
	a) CODE OF CONDUCT
	b) CONFLICTS OF INTEREST
	c) ACCEPTANCE OF GIFTS POLICY
	d) "WHISTLEBLOWER" PROTECTION STANDARD
	e) REPORTING SUSPECTED VIOLATIONS AND CONCERNS

	Appendix D. Intellectual Property Policy
	Appendix E. Information Technology Policies
	Appendix F. Environmental Mission Statement

